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PVH+ Plan

  Build Calvin Klein and TOMMY HILFIGER into their full potential   and 
make PVH one of the highest performing brand groups in our sector.

  GROWTH DRIVERS

  

1
Win with 
the best 
product

2
Win with  
the best 
consumer  
engagement

3
Win in the  
digitally-led  
marketplace

4
Develop a  
demand- and  
data-driven  
operating  
model

5
Drive  
efficiencies  
and invest in 
growth

  

  REGIONAL GROWTH OPPORTUNITIES

 

Outcompete our best
competitors in Europe

Unlock our full potential
in North America

Accelerate our growth
in Asia Pacific

  ENGAGE, EMPOWER & ENERGIZE OUR TEAMS

Our Work Our People Our Culture
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Notice of 2026 
Annual Meeting of Stockholders

The meeting will be held:

Thursday,  
June 18, 2026 
8:45 am (EDT)
Online via live webcast  

Registered holders at: 
www.proxydocs.com/pvh

Bene cial holders at: 
www.proxydocs.com/brokers/pvh

 

  Purpose
1 Vote on the election of ten nominees for director to serve a one year term

2 Vote on an advisory resolution to approve our executive compensation

3 Vote to approve amendments to our Stock ncentive Plan to increase the number 

of shares available for issuance under the Plan and modify the method of counting 

shares underlying full value awards for the purpose of the limits on awards that may 

be granted under the Plan

4 Vote to ratify the appointment of auditors to serve for the current fiscal year

We also will transact any other business that properly comes before the meeting.

Who can attend
• Holders of record as of April 20, 2026, of PVH Corp. common stock or their proxies 

• Bene cial owners 

• nvited guests of PVH

Who can vote
Stockholders of record at the close of business on April 20, 2026.

How to attend
Our Annual Meeting will be conducted exclusively online via live webcast. Stockholders 

will be able to attend, vote and submit uestions via the nternet by participating in the 

live webcast.

The webcast will begin promptly at :  a.m. E T on une , 2026. Online check in 

will be available beginning at 8:30 a.m. EDT. You should allow ample time for the online 

check in procedures.

Holders of record can participate in the virtual meeting by using the control number 

shown on their Notice Regarding the Availability of Proxy Materials or proxy card. f you 

hold your PVH shares in a bank or brokerage account, you must obtain a legal proxy and 

a control number from your bank, broker or other nominee if you wish to participate in or 

vote at the Annual Meeting.

Stockholders will be able to view the stockholder list during the 10 days prior to the 

Annual Meeting and may submit questions before the Annual Meeting by sending an 

email to CorporateSecretary@pvh.com. For additional information, please see “General 

nformation About the Annual Meeting  on page 100.

By Order of the Board of Directors,

Mark D. Fischer 
Secretary 
New York, New York 
May 8, 2026 

How to vote
Your vote is important

Even if you plan to attend the Annual 

Meeting virtually, we encourage you to 

vote your shares in advance to ensure 

they are counted.

By internet
In advance of meeting 
www.proxydocs.com/pvh 

During the meeting  
Attend the meeting virtually and 
cast your vote electronically

By phone
In the U.S. or Canada dial  
toll-free 1-866-883-3382

By mail
Cast your ballot, sign your proxy card, 
and send in our prepaid envelope

Important notice regarding the 

availability of proxy materials for the 

Annual Meeting of Stockholders to be 

held on June 18, 2026:

Our Annual Report to Stockholders for 

our scal year ended February 1, 2026, 

the Proxy Statement, and all other 

proxy materials are available at 

www.proxydocs.com/pvh.
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Dear Fellow Stockholders

Stefan Larsson
Stefan arsson, Chief Executive Of cer

May 8, 2026

Dear Fellow Stockholders,

n 202 , we made meaningful progress on our multi year 

journey to build Calvin and TOMMY into their full potential, and 

position PVH as one of the highest performing brand groups in 

our sector. hile we still have work to do, m excited about the 

opportunities ahead.

Despite an uneven consumer and macroeconomic environment, 

we delivered a strong nish to the year, driven by the continued 

disciplined execution of our PVH+ Plan. We returned to revenue 

growth for the year, as planned, and delivered a non GAAP 

operating margin of 8.8%*, including a negative 80 basis point 

impact from gross tariffs.

We generated over 200 basis points of annualized cost savings, 

and we further strengthened our supply chain, ending the year in 

a good inventory position and positioning us well for Spring 2026.

We also returned over 60 million of capital through stock 

repurchases, underscoring our belief in our long term value 

creation potential.

At the core of our performance is the strength of our two iconic 

global brands. Throughout the year, we further sharpened 

our focus on product, marketing and marketplace execution, 

driving consumer engagement and cultural relevance into 

commercial success. For Calvin Klein, innovation in underwear 

and denim supported by powerful global campaigns with 

superstars Bad Bunny and ROSA A drove growth in these core 

franchises. Calvin also returned to the runway in 2025, creating 

a strong brand halo, and we opened new agship stores in Tokyo 

and New York City.

For TOMMY HILFIGER, we brought the brand s classic American 

Cool DNA to life through impactful cultural moments, including 

F1® The Movie, a new partnership with Cadillac Formula 1® and 

our rst football partnership with iverpool Football Club, driving 

strong consumer engagement globally. We also further improved 

our e commerce experience, opened new stores globally, and in 

wholesale we unveiled our new shop in shop concept at the iconic 

Galeries Lafayette in Paris.

n the Americas, we delivered mid single digit top line growth, 

driven by our wholesale channel and strength in our e commerce 

business; in Asia, we delivered sequential improvements in our 

top line performance each quarter over the course of the year; 

and in Europe, we delivered sequentially improving order books 

each season in wholesale, returning to growth beginning with our 

Fall ‘25 season.
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 would like to take a moment to re ect on the progress we ve 

made through our multi year PVH+ Plan journey. Since 2022, 

we have navigated a series of external headwinds and we have 

delivered signi cant operational progress across all ve critical 

areas of the PVH+ Plan:

• Winning with our hero products and key growth categories;

• Driving strong consumer engagement with a full funnel 360 

approach;

• Strengthening our distribution in the marketplace, by deepening 

our partnerships with key wholesale partners and expanding 

our DTC business;

• Building a global, more demand driven operating model; and

• Driving operational efficiencies to power our investments in 

growth and marketing.

We divested non core businesses, focusing 100% of our attention 

behind Calvin and TOMMY and, on an underlying basis, we 

have grown those brands at a low single digit CAGR in constant 

currency since 2021.

Across our regions, we increased our Americas pro tability 

to double digits, excluding tariffs; drove higher quality of 

sales through our initiative in Europe; and in APAC, we drove 

a mid single digit growth CAGR in constant currency over the 

period. We also announced a new collaboration with OpenA  to 

accelerate our goal of becoming a more data and demand driven 

company.

What is most exciting about the journey ahead of us is the 

strength we have built with our consumers, especially with 

some of the most important consumer segments in the market. 

Our most recent consumer research con rms that Calvin and 

TOMMY are two of the most recognized and loved brands 

globally particularly with Gen  and younger Millennial 

consumers and have clear product authority in some of the 

biggest and growing categories in the market. This is a result of 

our multi year work to ignite Calvin and TOMMY s brand DNA and 

make them even more relevant for today.

We are entering 2026 with positive momentum and remain 

focused on driving sustainable, pro table growth. While the 

macro environment remains uneven, our strategy is clear: to 

build on the strong foundation we have created to unlock the 

full potential of Calvin Klein and TOMMY HILFIGER and deliver 

long term value to our stockholders.

Thank you for your partnership on this journey.

Sincerely,

Stefan Larsson, Chief Executive Of cer

* Reconciliations to GAAP amounts appear on Exhibit A
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This summary highlights information contained elsewhere in this Proxy Statement and does not contain all of the information you 
should consider. Please read the entire Proxy Statement carefully before voting. Disclosures in this Proxy Statement generally pertain 

The meeting will be held:

Thursday,  
June 18, 2026

8:45 a.m. (EDT)
Online via live webcast at: 

Registered Holders at:  

www.proxydocs.com/pvh

 

www.proxydocs.com/brokers/pvh

Record Date

Voting

Admission
Attendance at the meeting will be limited to holders of record 

see 

Voting Matters and Board Recommendation

Voting  
Matters

Board’s 
recommendation

 

Proposal 1 Election of Directors FOR each Director 

Nominee

Proposal 2 Advisory vote on executive compensation FOR

Proposal 3 Approval of the amendments to our Stock Incentive Plan FOR

Proposal 4 Ratification of Ernst & Young LLP as our independent auditor for 

fiscal year 2026

FOR Page 94  

What to look for

actions. Among other things:

• We maintained the components of our incentive compensation 
program that we put in place in 202  
some of the metrics used in our awards and discontinued a prior 
practice of using earnings metrics in both annual and long-term 

use

as the performance measures for our annual bonus awards; 
and 

• Our stockholders overwhelmingly approved the compensation 
 at our 2025 Annual 

proposal.

• We made no changes to the base salaries of any of our 
non-inter

• We discontinued the use of stock options in the compensation 
 and Chief 

. The value previously used for stock 

awards these executives received. We believe this new mix 
enhances the resiliency of these compensation packages during 
the current uncertain and volatile times. The use of stock options 

and in 

executives’ compensation packages aligns all NEOs under the 

• We recently amended our By-Laws to lower the threshold required 

• We continued to live our values; practice good governance; 

corporate citizens.

Proxy Summary
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Director Election (page 12)

All directors are independent, except Mr. Larsson.

Director nominee Age

Director 
Since 
(Tenure)

Other  
public  
company  
boards Principal Occupation 

% Board & 
committee 
meetings 
attended

Current Committee Memberships

A&RM C NG&MD CR

Jesper Andersen 55 2024 

(1)

0 Executive Vice President and Chief 
Financial Officer, Lego Group

Ajay Bhalla 60 2022 

(4)

0 Former President, Cyber & Intelligence, 
Mastercard Incorporated

Michael M. Calbert 2022 

(4)

Former Chairman of the Board, Dollar 
General Corporation

Brent Callinicos 60  

(12)

0 Former Chief Operating and Chief Financial 
Officer, Virgin Hyperloop One; Former Chief 
Financial Officer, Uber Technologies, Inc.

George Cheeks

(5)

0 Chair of TV Media, Paramount

Kate Gulliver 44 2024

(2)

0 Chief Financial Officer and Chief 
Administrative Officer, Wayfair Inc.

Stefan Larsson

(5)

0 Chief Executive Officer, PVH Corp.

G. Penny McIntyre 64  

(11)

0 Former Chief Executive Officer, Sunrise 
Senior Living, LLC

Amy McPherson 64  

(9)

Retired President and Former Managing 
Director, Europe, Marriott International, 
Inc.; Principal investor and consultant, Kids 
Know Best

Amanda Sourry
(Judith Amanda Sourry Knox) 

62  

(9)

Former President, Unilever  
North America

 Number of meetings in 2025   * 10 7 4 4

Committee Key:
A&RM Audit & Risk Management 

 Committee Chair

* The Board of Directors held  meetings during 2025.
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Demographics of Our Director Nominees

Age Distribution Tenure 
 

2 0–2 Years

4 3–5 Years

 
1 40–49 Years

2 50–59 Years
60+ Years 7

6–9 Years 2

10+ Years 2
Average
Tenure 

6.2
Average  

Age

58.4

Director Nominee Skills

our business.

Operating Experience

similar leadership position

6  
Industry Experience

Consumer Products or Services

Digital/E-commerce 9  
Technology/Cyber Risk/Information 
Security 5  

Regulatory/Corporate Governance 6  

International Experience 9  

Risk Management 5  

Sales/Marketing/Public Relations

Strategic Planning/Development

Human Capital Management 6  
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2025 Business Highlights (page 38)
our multi-year journey to build Calvin Klein and TOMMY HILFIGER into their full potential. In the 

what was

We strategically leaned into product innovation and drove powerful consumer engagement for both Calvin Klein and TOMMY HILFIGER
bringing our two global iconic brands to life by focusing on each brand’s iconic DNA and making it current for today. We launched cut-

through marketing campaigns that connect with culture and our consumers globally and have established partnerships with marquee 

Middle East and 

APAC

top-line performance improved each quarter.

Key highlights include:

• Win with the best product Calvin Klein underwear 

TOMMY HILFIGER sweaters and polos.

• Win with the best consumer engagement — Our brands came to life through full-funnel marketing that connects culture with our 

Calvin Klein’s partnership with music superstars 

Bad Bunny and ROSALÍA TOMMY HILFIGER’s ® team.

• Win in the digitally-led marketplace — We strengthened and elevated the brand experience across social platforms

• Develop a demand- and data-driven operating model

focusing on higher availability of important core products and increased stock freshness.

• 

marketing campaigns.

Revenue      

The revenue results by segment were:

     

by brand

•  revenue increased 

• Calvin Klein

EMEA Americas APAC Licensing
• EMEA revenue 

compared to 2024 

a constant currency 

• Americas revenue 

compared to 2024

• APAC revenue 

compared to 2024 

on a constant 

• Licensing revenue 

compared to 2024

Reconciliations to GAAP amounts appear on Exhibit A.
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The following shows our performance against our compensation peer group for the one- and three-year periods ended 2025 based on 

TSR.

PVH Percentile Rank

1-Year (2025) 3-Year (2023-2025)

0 25 50 75 100 0 25 50 75 100

45.2%

12.6%

8.0%

17.0%

21.9%

32.2%

41.4%

30.0%

25.0%

34.5%

�

Performance Measure

Revenue Growth vs. peer group1

EBIT Growth vs. peer group1

TSR vs. peer group1  (as of Feb 1, 2026)

TSR vs. Russell 3000 (as of Feb 1, 2026)2

Overall Percentile Rank3

2 Individual list of Russell 3000 companies for TSR

3 Overall percentile rank excludes TSR vs. Russell 3000

Our compensation program is designed to pay-for-performance. 

businesses and increase long-term stockholder value — and 

should reward them based on their success in attaining these 

program continued to align executive compensation with our 

long-term shareholder value creation.

total PVH EBIT 

revenue for their respective business units. These measures 

were unchanged from 2024.

We also maintained from 2024 the performance measures 

ROIC and relative TSR

continue to be evenly weighted between three-year average 

ROIC goals and three-year relative TSR goals as compared to a 

unchanged from 2024.

measures of our reward programs strengthen our pay-for-

company performance.

All our executive o

in 

Ms. Sto

explained on page 52. We believe this approach drives alignment 

of strategic priorities and drives focus and consistency on 

performance.

compensation program in 2025 as compared to 2024 other than 

discussed on page 40. The majority of the compensation packages 

continued to remain aligned to PVH’s performance and consist of 

short-term and long-term incentive awards with payouts subject 

increasing shareholder value over time.

Executive Compensation Highlights (page 43)



10 / PVH CORP. 2026 PROXY STATEMENT / PROXY SUMMARY

Independence
• All of our directors are independent except for our CEO

• Independent directors meet regularly in executive session

• All members of the Board’s standing committees 

Accountability
• 

• We hold an annual stockholder advisory vote to approve NEO 

compensation

• Incentive compensation for executives is subject to our 

Clawback Policy

Alignment With Stockholder Interests
• Our executive compensation program emphasizes pay 

•

Leadership Team and directors are subject to robust stock 

•

our common stock

Board Practices
• We have an independent Chair

• Our Corporate Governance Guidelines are publicly available and 

reviewed annually

•

director self-evaluation process

• We have an ongoing refreshment process in place for the Board

Compensation Mix

CEO

19% Bonus

9% Base Salary

RSUs 36%
 

PSUs 36% 91%
Performance

Based

Other NEO1

23% Base Salary

23% Bonus

 

RSUs 27%

PSUs 27%

77%
Performance

Based

1 Ms. Stone’s compensation package was established in respect to her role of Executive 
Vice President, Global Financial Planning and Analysis and prior to her serving as 

in the same way as the other NEOs and is not included in the graph above.

Governance Highlights (page 18)

summarized below.

Say-on-Pay
Our stockholders overwhelmingly approved the compensation of our NEOs at our 2025 

pleased that our stockholders have consistently supported our executive compensation 

evaluating the effectiveness of our executive compensation program. As shown in the 

20252021 2022 2023 2024

95.3% 92.1% 92.8% 98.2% 96.8%
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2025 Governance Actions
We are continuing our pursuit of excellence in governance matters and of our commitment to corporate responsibility.

• We

on the directors having a range of experiences and skills. As 

over the last four years. Coupled with director retirements and 

 

• We published 

in 2025.

Governance
• We are committed to the development of our associates and 

recognize that they are our greatest asset and key to our 

continued success

• We continuously review governance practices and consider 

adopting additional best practice principles

reporting and corporate disclosure

our Code of Ethics 

for our 

the charters for all of our Board committees are available on 

our website

Corporate Responsibility
• We are committed to delivering against our corporate 

information about our practices and policies on our website 

and in our annual Corporate Responsibility Report

 A Shared Commitment code of conduct 

expanded its scope and adapted its goals to embody our 

their communities and the environment

• We recently amended our By-Laws to lower the threshold 

required for stockholders to call a special meeting from a 

with peer companies.
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Proposal 1:  
Election of Directors

The PVH Board of Directors currently consists of ten directors, 

all of whom are nominees at the Annual Meeting. All nominees 

elected as directors at the Annual Meeting will serve for a term of 

Board of Directors is not currently aware of any reason why any 

nominee might be unable to serve.

The Board of Directors 
recommends a vote FOR 
the election of the ten 
nominees introduced below.

Proxies received in 
response to this solicitation 
will be voted FOR the 
election of all ten nominees 
unless the stockholder 

of the votes cast at an annual meeting. Our Corporate Governance Guidelines provide that a 

letter of resignation. The Nominating, Governance & Management Development Committee will 

or whether other action should be taken.

The Board must act on the Nominating, Governance & Management Development Committee’s 

recommendation and publicly disclose its decision and the rationale behind it within 90 days 

any factors and information they deem appropriate and relevant in making their respective 

decisions. The director who has tendered a resignation cannot participate in formal discussions 

about whether to accept that resignation.
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Nominees for Election

Jesper Andersen Executive Vice President and Chief Financial Officer, LEGO Group

Independent

Age: 55

Director Since 2024

Committee

Experience

• Executive Vice President and Chief Financial Officer of LEGO Group (a global toy company)  

since October 2020

• Chief Financial Officer at Upfield from 2018 to 2020

• Chief Financial Officer at Beiersdorf from 2015 to 2018

 

1994 to 2015

Expertise Other public company boards

Mr. Andersen is a seasoned global leader with 

experience driving sustainable, brand-accretive 

growth at one of the most iconic, high-performing 

consumer brands in the world. He has strong 

financial acumen, omnichannel experience and a 

data-driven approach from over 25 years of global 

leadership experience.

• None

Former President, Cyber & Intelligence, Mastercard Incorporated

Independent

Age: 60

Director Since 2022

Committee

Experience

of Mastercard (a global technology company in the payments 

industry) and a member of Mastercard’s Executive Leadership Team and its Management 

Committee from 2018 to April 2024

• President of Mastercard’s Enterprise Security Solutions business from 2014 to 2018

Expertise Other public company boards

Mr. Bhalla has extensive experience in digital 

commerce and cybersecurity. His work has driven 

the development of technologies and solutions 

to help Mastercard provide safe, secure and 

frictionless interactions for consumers and 

its customers and partners around the world, 

helping to advance trust and inclusion in the 

digital ecosystem. This includes helping lead 

Mastercard’s pioneering work in the deployment 

currencies, digital identity solutions, and 

cybersecurity across the global payments industry. 

Mr. Bhalla also has experience in mergers and 

acquisitions, expanding customer segments 

and operating footprint, and risk and audit 

management. Additionally, he was involved in 

supporting Mastercard’s environmental, social and 

governance commitments.

• None
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Michael M. Calbert Former Chairman of the Board, Dollar General Corporation

Independent

Age: 63

Director Since 2022

Chair Since June 2022

Committees

• Compensation

• Nominating, Governance & 

Management Development

Experience

• Chairman of the Board, Dollar General Corporation (a discount retailer) from 2016 to February 

2026

until his retirement in 2014

Expertise Other public company boards

Mr. Calbert is experienced with corporate finance and 

strategic business planning activities. As the former 

has a strong background and extensive experience 

in advising and managing companies in the retail 

industry, including evaluating business strategies and 

operations, financial plans and structures, risk, and 

management teams. His former service on various 

private and public company boards in the retail 

industry, as well as his current service on the board 

of another public retail company, further strengthens 

his knowledge and experience. Mr. Calbert also has a 

significant financial and accounting background.

• Dollar General Corporation (since 2016)

• AutoZone, Inc. (2019 to 2021)

• Executive Network Partnering 

Corporation (2020 to 2022)

Brent Callinicos Former Chief Operating and Chief Financial Officer, Virgin Hyperloop One; 
Former Chief Financial Officer, Uber Technologies, Inc.

Independent

Age: 60

Director Since 2014

Committees

(Chair)

• Corporate Responsibility

Experience

Expertise Other public company boards

Mr. Callinicos has extensive experience working in 

treasury, financial and accounting roles in public 

companies and working with public company 

boards. He has been a senior executive at four 

companies and has served in several board 

advisory roles. He has substantial experience 

with corporate responsibility initiatives, including 

• Baidu, Inc. (2015 to February 2025)

• Rubicon Technologies, Inc. (2015 to 

February 2026; was a reporting company 

from 2022 to January 2025)
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George Cheeks Chair of TV Media, Paramount

Independent

Age: 61

Director Since 2021

Committees

• Compensation

• Corporate Responsibility

Experience

• Chair of TV Media of Paramount, a Skydance Corporation (a global media, streaming and 

entertainment company), the parent company of CBS, since August 2025

sports media company and studio) from 2020 to August 2025

• Vice Chairman of NBCUniversal Content Studios from 2019 to 2020

• Co-Chairman of NBC Entertainment from 2018 to 2019

• Co-President of Universal Cable Productions and President of Late Night Programming at NBC 

• President of Business Operations and Late Night Programming at NBC Entertainment from 2014 

• Executive Vice President of Business Operations at NBCUniversal from 2012 to 2014

Expertise Other public company boards

Through his more than 25 years of experience in 

the media and entertainment industry, Mr. Cheeks 

has demonstrated a deep understanding of how 

an iconic brand grows with its audience in the 

context of changing distribution, culture, lifestyles 

and preferences. He has served in several senior 

executive positions with responsibility for creative, 

business and operational matters.

• None

Chief Financial Officer and Chief Administrative Officer, Wayfair Inc.

Independent

Age: 44

Director Since 2024

Committee

• Audit & Risk Management

Experience

destinations for the home) since November 2022

Expertise Other public company boards

Ms. Gulliver is a proven leader who has a 

consumer-centric, data-driven approach. She 

has held multiple leadership roles in finance, 

human relations and investor relations at a top 

ecommerce business and has diverse experience 

scaling a fast-growing digital business.

• None
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Stefan Larsson Chief Executive Officer, PVH Corp.

Age: 51

Director Since 2021

Experience

PVH from 2019 through 2021.

• President, and Director 

successfully refocused the company on what made it iconic, improved its performance, and set the 

path for future growth.

brands among millennials in America.

expanding from 12 to 44 countries.

Expertise Other public company boards

Mr. Larsson has a proven record of leadership 

and global experience in driving transformation 

and brand building in an increasingly dynamic and 

ever-changing consumer landscape. He is highly 

regarded for his strategic focus and operational 

track record. As PVH’s Chief Executive Officer, he 

provides insight to the Board on our business 

Plan, his multi-year strategy for PVH’s next 

chapter of growth.

• None

Former Chief Executive Officer, Sunrise Senior Living, LLC

Independent

Age: 64

Director Since 2015

Committee

• Corporate Responsibility  

(Chair)

Experience

• President of the Consumer Group of Newell Brands from 2011 to 2012

• Senior Vice President, General Manager, Functional Beverages (overseeing still beverages, such 

of escalating responsibility, including Group Marketing Director, Europe, Asia and Middle East

Expertise Other public company boards

experience gained through operating consumer 

packaged goods businesses in multiple channels 

across multiple geographies. She has led sales, 

marketing and operations teams in Europe, 

Africa, Japan and the U.S. She has a background 

in consumer insights, brand building and digital 

commerce gained through her employment with 

• None
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Amy McPherson Retired President and Former Managing Director, Europe, Marriott International, Inc.; 
Principal investor and consultant, Kids Know Best

Independent

Age: 64

Committees

 
 

(Chair)

Experience

• President and Managing Director, Europe at Marriott (a global lodging company) from  

2009 to 2019

• Joined Marriott in 1986 and served in roles of increasing responsibility, including Executive Vice 

President of Global Sales and Marketing, Senior Vice President of Business Transformation and 

Expertise Other public company boards

Ms. McPherson has considerable experience in 

overseeing business operations and development 

in Europe, having overseen multiple brands of 

hotels for Marriott, the world’s largest hotel 

company. She has overseen acquisitions and 

strategic partnerships and implemented and 

executed strategies on both a regional and global 

marketing, loyalty program, revenue management, 

e-commerce, worldwide reservation sales and 

customer care, and sales channel strategy 

and analysis.

• Royal Caribbean Cruises Ltd.

Amanda Sourry Former President, Unilever North America

Independent

Age: 62

Director Since 2016

Committees

• Compensation (Chair)

 

Experience

• President of Unilever North America (a personal care, foods, refreshment, and home care 

consumer products company) from 2018 to 2020

• Head of Global Customer Development at Unilever from 2018 to 2019

• Executive Vice President, Global Haircare at Unilever from 2014 to 2015

Expertise Other public company boards

Ms. Sourry has extensive global marketing and 

business experience in consumer products and 

customer development, including overseeing 

Unilever’s digital efforts. She has held roles 

in the U.S. and throughout Europe and served 

in global product positions. Ms. Sourry was 

actively involved in Unilever’s global talent and 

sustainability initiatives.

• The Kroger Co. (since 2021)
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Corporate Governance

Independence
The Board of Directors has evaluated the independence of each of the directors and nominees for director in relation to the rules 

of the New York Stock Exchange (“NYSE”). The independence inquiry included the additional criteria for service on the Audit & Risk 

Management Committee and the Compensation Committee for the directors who are members of those committees. The Board 

determined that Mr. Larsson, our CEO, is not independent, and that each of our other current directors is independent.

In making these independence determinations, the Board of Directors considers whether a director has or had a relationship with PVH 

that would disqualify the individual from being considered independent under applicable regulations, that would require disclosure 

under applicable regulations, or that might otherwise be deemed material to the director, the director’s family or PVH, including whether 

there are any employment or consulting arrangements between any such individual and a third party that provides services to us. None 

organization that has a relationship with PVH, nor does any other director have a direct or indirect material interest in any transaction 

involving PVH.

Leadership Structure of the Board
The Board believes that no single leadership model is necessarily best for PVH. Historically, the Board had a combined Chair and CEO 

with an independent presiding director. In 2022, in connection with the retirement of our former CEO as Chair, we reconsidered our 

Board leadership structure in light of our then new CEO and the evolving Board membership that resulted from our board refreshment 

program. As a result of that review, we made the decision to have an independent, non-executive Chair. The Board believes that having 

an independent director serve as Chair is the most effective leadership structure for the Board right now as it allows Mr. Larsson to 

Michael Calbert has served as Chair since June 2022. Mr. Calbert’s background as a public company director with extensive Chair 

The duties of the Chair include:

Leading all meetings of the Board, including executive sessions 

Serving as the liaison between the non-management directors 

Guiding the annual review of the Chief Executive Officer’s 

Serving as a sounding board for, and providing advice and 

Discussing with management or approving non-routine 

Ensuring implementation of Board requests on standing and 

Reviewing 

Ensuring there is sufficient time for discussion of all 

Driving 

Calling meetings of the independent directors, if 

Participating in, or consulting on, communications with 

stockholders, when appropriate.

We do not anticipate a situation in the foreseeable future where we would recombine the roles of Chair and CEO. Our Corporate 

independent, the Nominating, Governance & Management Development Committee must nominate, and the independent directors 

must elect, an independent director to serve as presiding director. Any independent director serving as presiding director will have 

duties similar to those described for the Chair.

In addition to having an independent Chair (or presiding director, when applicable), the Board has adopted a number of governance 

practices to ensure effective independent oversight. Among these practices, which are set forth in our Corporate Governance 

Guidelines, are a requirement that the members of all key Board committees meet the independence requirements prescribed by the 

NYSE, and a policy that the Board will hold executive sessions of the independent directors at least four times each year.
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Risk Oversight

The Board of Directors oversees the management of risk related to the operation of our business. As part of its oversight, the 
Board receives periodic reports (generally annually) from members of senior management on various aspects of risk, including 
our enterprise risk management program, business continuity planning, and cybersecurity.  

Our Board Committees oversee the management of risks that fall within their respective areas of responsibility, as 
described below.

The Audit & Risk Management Committee has principal Board-level responsibility for reviewing and assessing the 

privacy risk) and management’s program to assess, monitor and manage such exposures. In addition, this committee 
monitors the operation of our enterprise risk management program. It also meets privately on a regular basis with 
representatives of our independent auditors to discuss our auditing and accounting processes and management.

The Compensation Committee considers, as part of its oversight of our executive compensation program, whether 
the incentive awards it administers are properly aligned with long-term stockholder value creation, corporate objectives, 
and our Code of Business Conduct and Ethics. It develops policies, such as our Clawback Policy, to mitigate potential 
risks, and annually performs an analysis of incentive compensation arrangements throughout the company to ensure 
they do not create excessive or unwanted risk. 

The Nominating, Governance & Management Development Committee oversees risks related to governance issues. It 

our Chief Executive Officer needs to be replaced on an emergency basis, and considers the implications when directors
change their principal employment or seek new directorships to ensure there are no conflicts of interest or loss of 
skill set.

The Corporate Responsibility Committee is responsible for advising the Board and management with respect to 
potential risk to PVH’s reputation and our role as a socially responsible organization. It monitors human rights, work 

administers an active succession planning process for the Chief Executive Officer, including to reduce risk in the event

conditions and environmental programs administered by our global Corporate Responsibility team, mainly with respect 
to the operations of suppliers and factories in our supply chain.

company’s significant risks (such as business, financial and financial reporting, cybersecurity, technology and data

In performing their functions, each committee has full access to management, as well as the authority to engage advisors. Committee 

chairs report on their committees’ activities, including agenda items relating to risk, at each Board meeting following a committee 

meeting, and can raise risk issues with the full Board at that time. The Board and each of its committees also meets with, receives 

reports from, and works with management to navigate our company and businesses through the impacts of macroeconomic events as 



20 / PVH CORP. 2026 PROXY STATEMENT / CORPORATE GOVERNANCE

Management is charged with managing risk. Management communicates routinely with the Board and Board committees on the 

Board’s committees.

To the Audit & Risk Management Committee

factors that temper those risks, based on the results of 

an annual, in-depth exercise in which a broad spectrum of 

associates and executives from key areas and all regions 

work with an outside expert to identify relevant areas of 

• quarterly reports on the status of our network security 

framework, the status of information security initiatives and 

any new security incidents, and strategies implemented to 

• reports at all meetings (other than the quarterly calls to 

review earnings releases and periodic reports) on our 

cybersecurity and data privacy efforts, including an annual 

in-depth review of strategy and initiatives for the coming year, 

• reports at most meetings on risks and developments 

• updates regarding changes in applicable accounting and 

• annual presentations from the global leads of our 

Compliance and Privacy teams (who report to our General 

Counsel) on the status and strategies of our global 

and reports, recent and planned training, and whistleblower 

• reports on claims of fraud and auditing and accounting 

irregularities, as well as legal claims with potentially material 

• presentations on insurance and other areas of risk and 

To the Compensation Committee

• an annual risk assessment that analyzes the risks represented by each component of the compensation program, as well as 

mitigating factors.

To the Nominating, Governance & Management Development Committee

• the results of the rigorous annual evaluation program of 

individual directors, the Board and Board committees in 

order to determine if they are performing effectively and in 

• developments in governance practices in the areas of 

stockholder rights and board structure and governance, which 

are considered as part of the committee’s annual review of our 

policies and charter documents.

To the Corporate Responsibility Committee

• our response to climate and environmental risk, including 

cross-sector collaboration on global solutions and relevant 

policies, and evolving business practices, such as reducing 

waste, prioritizing environmentally preferred raw materials, 

and activities impacting the industry, including human rights 

risks.
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Cybersecurity and Data Privacy

Cybersecurity and Data Privacy are priority matters as part of our management of risks. Our principal objectives are to protect our 

information technology equipment, networks, systems, and data (associate, consumer, customer and other business partners) 

In support of these objectives, our Information Security Group (“ISG”), a function that spans our organization, has designed 

a strategy using the National Institute of Standards & Technology (“NIST”) Cybersecurity Framework version 2.0 to mitigate 

cybersecurity risks that could result in the unauthorized access to and disruption of systems, as well as unauthorized access to 

and acquisition and manipulation of data. In addition, ISG regularly meets with its business partners on cyber risk education and 

mitigation through communication of our projects and standards. Our CISO, who reports to our Chief Technology and Information 

cybersecurity strategy.

We have a cybersecurity incident response plan and dedicated teams to respond to incidents. Cross-functional teams assess 

priority and severity, and external experts, including legal counsel, may be consulted. Our cybersecurity teams respond to 

incidents based on severity levels and improve our plans through regular table top exercises, penetration tests and simulations.

ISG has implemented and continues to improve comprehensive cybersecurity standards, security tools, associate training 

programs, and security breach procedures to build a best-in-class program. An annual training program for all associates 

includes an online cybersecurity training course designed to educate associates on how to protect sensitive information and 

on best practices. To measure the effectiveness of this program, we deliver monthly phishing exercises and provide additional 

training to any associate who has demonstrated low levels of phishing awareness by failing testing. We also offer role-based 

training for regulatory compliance, and work with external partners to develop and deliver training to identify and mitigate 

cybersecurity risks. 

(Payment Card Industry — Data Security Standards), and benchmark maturity assessments aligned with the NIST Cybersecurity 

Framework.

Our Internal Audit Department evaluates our information security program and various information security and cybersecurity 

audits that are performed annually, as well as through internal controls testing under Section 404 of the Sarbanes-Oxley Act.

The Audit & Risk Management Committee, with the support of management, engages

advisory services and annual training and awareness to the Board. This provides the Board with an independent outside perspective 

on our cybersecurity program and keeps them abreast of cybersecurity trends affecting the industry.
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Board, Committee and Director Evaluations
The Board believes it is important to address its role, the presentation topics at its meetings, and its capabilities and effectiveness on 

a regular basis. Board, director and committee evaluations — and discussions about the results of those evaluations — are integral to 

this process. The Nominating, Governance & Management Development Committee oversees the annual Board evaluation process.

1. Questionnaires designed and distributed

The Nominating, Governance & Management Development Committee uses comprehensive questionnaires covering the Board 

and each committee. The Board questionnaire includes rated and open-ended questions about the individual performance of 

each director (in regard to commitment, participation, preparedness and contributions) and the willingness of directors to act 

independently and to constructively challenge management on strategy, decisions and performance. The Board and committee 

questionnaires also contain questions relevant to management on topics such as support of and responsiveness to the Board, 

availability of management outside of meetings, the content of presentations, the appropriateness of agenda items, and the 

individual self-assessments. The form and content of all our questionnaires are reviewed annually and revised as necessary.

2. Responses collected

All directors are required to complete these questionnaires and the self-assessment. The questionnaires for each committee 

are also completed by executives and outside advisors who regularly attend the relevant committee’s meetings. In addition, 

members of management provide feedback on the performance of the Board and individual directors.

3. Results reviewed

The results of the Board questionnaires and individual self-assessments, along with management’s feedback, are initially 

reviewed by the Nominating, Governance & Management Development Committee to determine the key issues to be presented 

to the full Board, the manner of that presentation, and any issues to be addressed with individual directors. The aggregated 

results for the Board, along with comments (without attribution), are provided to every director, and the input regarding individual 

committees is provided to the committee members. The independent directors hold a meeting annually to discuss the results 

of and comments received on the Board questionnaires and to develop and implement plans for improvement. Similarly, the 

members of each committee consider their survey results and comments at a regular meeting.

4. Feedback delivered

The Chair (or if the Chair is not an independent director, the presiding director) or the Chair of the Nominating, Governance & 

Management Development Committee speaks to individual directors about personal performance issues raised and provides 

suggestions for improving performance or addressing particular needs. The Chair (or presiding director) also meets individually 

with each of the other independent directors on an annual basis to discuss their performance based on the Chair’s (or presiding 

director’s) own observations, management feedback, and discussion at meetings of the Nominating, Governance & Management 

to improve the effectiveness of the Board and Board meetings. Finally, based on the results of this evaluation process, the 

Nominating, Governance & Management Development Committee may request that directors seek out particular education 

programs or that the Board receive presentations on particular topics.

The Nominating, Governance & Management Development Committee intends to retain an outside consultant to assist with an 

assessment of the Board and the directors after it completes the current phase of the refreshment process.
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Board Refreshment

Evaluating current Board composition
The Nominating, Governance & Management Development Committee follows a formal, ongoing process for director succession and 

is actively engaged in a refreshment process to ensure we have the appropriate breadth and depth of experience on the Board to 

effectively perform the Board’s responsibilities. The addition of four new independent directors in the last four years, and the fact that 

only four nominees have a tenure of nine to 12 years, demonstrates the success of this process.

Average tenure of 
Proxy nominees

Average age of 
Proxy nominees

Board refreshment
2016–2026 (to date) 

Current 
Directors Added

6 of 10 

8

Current directors added 
since 2021

4

8

12

56

58

60

62

8.7

57.7 57.8
58.4

2016 2021 2026 2016 2021 2026

8.8

6.2

The refreshment process has several goals:

• assess how the current directors deploy their qualities and skills 

• determine whether any additional skill sets or other attributes are 

• establish a succession strategy and execute against that 

strategy, including planning well in advance of mandatory 

• perform on-boarding and transitioning for new directors.

The Nominating, Governance & Management Development Committee uses a skills matrix to assess the strengths and needs of 

the Board in relation to our current business strategy, expected future strategic needs, and the current state of our industry. The 

matrix incorporates areas of operating and industry experience that Committee members have determined should be represented on 

our Board, as well as skills that governance and self-regulatory organizations and our investors consider when evaluating boards of 

directors. Using directors’ self-assessments and assessments from the other directors and management, the Committee populates 

the matrix, showing the extent to which each current director has the desired qualities and skills.

The Nominating, Governance & Management Development Committee regularly reviews the skills matrix, along with individual director 

demographics, tenure and committee memberships, and considers our total Board composition and demographics compared to our 

the Board’s refreshment process, the Committee reviewed the skills matrix and decided to expand the desired skills and experience 

announced in 2022.
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Director Nominee Skills

We believe our directors should possess high personal and professional ethics and integrity and be committed to representing the 

long-term interests of our stockholders. We endeavor to have a Board representing a range of experience in areas that are relevant to 

skills that should be represented on the Board.

C-Suite Experience Experience in a C-suite position enables a director to provide us with valuable insight 

into organizational behavior and processes, an understanding of strategy development 

and execution, important knowledge about a range of challenges and issues facing 

large companies, and deep functional expertise.

Business Unit Leadership Experience Directors with business leadership experience within a large enterprise offer us 

practical and tested perspectives on oversight of organization and strategic planning, 

including in the areas of talent development, driving change and long-term growth.

Financial Expertise Knowledge of financial markets, financing and financial reporting processes enables 

a director to provide us with effective oversight and advice in respect of our financial 

position, financing activities and capital structure and financial reporting.

Consumer Products or Services Directors with expertise in consumer products and services have experience and 

perspectives that are essential to the execution of our growth strategy and efforts to 

increase market share in a competitive industry.

Digital/E-commerce In-depth knowledge of or experience with digital transformations and digital workflows 

enables a director to provide us with insight and advice in support of our digital-first, 

360-degree consumer engagement to win with and meet consumers on their terms in 

new and engaging ways.

Technology/Cyber Risk/Information 

Security

Directors with a background or experience in information technology/software, 

cybersecurity or technology can offer valuable perspectives on the development of 

advanced technologies and innovative solutions, and also serve a critical role in the 

Board’s oversight of cybersecurity risks.

Regulatory/Corporate Governance Directors with knowledge of the legal and regulatory framework in which we operate 

help evaluate risks and how our business may be impacted by governmental actions, 

public policy, and regulatory changes and enforcement, and also ensure that the Board 

performs its obligations and operates with stockholders in mind in all regards.

International Experience Directors who have conducted business or operations outside of the United States 

provide perspectives and insights on international business, politics and culture that 

are invaluable to a global company with operations and sales around the world.

Risk Management Knowledge and experience in managing major risk exposures for complex, large 

organizations, including significant financial, operational, compliance, reputational, 

strategic, international and cybersecurity risks, enable a director to provide input 

critical to the Board’s risk oversight role.

Sales/Marketing/Public Relations Directors with expertise in brand development, marketing and sales at a global scale 

Strategic Planning/Development Directors with proficiency in overseeing long-term business transformations and 

mergers and acquisitions have the knowledge to provide advice and insight into 

matters such as our M&A activities, licensing opportunities, and decisions to form 

joint ventures or make strategic investments.

Human Capital Management Human resources (including people and culture) experience is increasingly important 

to our success, and directors having this expertise can be key to executing our 

strategies for hiring talent, rightsizing our organization, developing high potential and 

high performing talent, and creating the culture we seek to help our businesses grow 

and thrive.
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The Nominating, Governance & Management Development Committee believes our Board of Directors is most effective when its 

members represent a mix of perspectives and backgrounds and the attributes, skills and experience shown below.

Operating Experience

Financial Expertise

Industry Experience

Consumer Products or Services

Digital/E-commerce

Technology/Cyber Risk/Information Security

Regulatory/Corporate Governance

International Experience

Risk Management

Sales/Marketing/Public Relations

Strategic Planning/Development

Human Capital Management

Direct experience

C-suite experience managing a business with this component or experience obtained as a result of directly overseeing this function

C-suite experience managing a business with international operations
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The Nominating, Governance & Management Development Committee considers the broad array of attributes of the Board and 

potential candidates in selecting new directors. In connection with the current Board refreshment program, the Committee has 

the diversity of skills, abilities, and experience as well as have different backgrounds.

Identifying potential new directors
In evaluating potential new directors, the Nominating, Governance & Management Development Committee will consider the needs 

The Nominating, Governance & Management Development Committee will consider a nominee recommended by a stockholder if 

proposed nominee, and (iv) a statement that the proposed nominee has consented to the nomination. The recommendation should 

be addressed to our Secretary. The expectation is that candidates recommended by stockholders will be evaluated in substantially the 

Proxy access

election to our Board, and for those candidates to be included in our proxy materials. Under the proxy access provision, a group 

of up to 20 stockholders that collectively has owned at least 3% of our common stock for at least three years may nominate 

director candidates constituting up to the lesser of two directors and 20% of our Board, subject to certain informational and 

procedural requirements.

The Nominating, Governance & Management Development Committee evaluated a number of different factors and potential 

formulations in adopting our proxy access provision before recommending it to the Board for approval. We believe the provision gives 

stockholders a meaningful opportunity to participate in the director nomination process, while also imposing reasonable thresholds to 

avoid unnecessary administrative costs and to ensure the nominating stockholders have an appropriate and genuine interest in PVH 

and its governance.

Mandatory retirement
Directors cannot be nominated for re-election if they will be 72 years old on the date of the applicable annual meeting. The Board 

believes that imposing a mandatory retirement age is an effective way to ensure director refreshment.

Stockholder Engagement
We regularly engage with stockholders to understand their concerns and their perspectives on 

our company and our business. We meet with and speak to stockholders during appearances 

by management at scheduled events, as well as in one-on-one meetings and through 

conference calls held throughout the year. Our CEO, CFO, and leader of our Investor Relations 

team held discussions during 2025 with approximately 90% of our top 15 stockholders 

who are active managers (i.e., excluding index funds and others who do not meet with 

management) and who hold approximately 35% of PVH’s outstanding shares. Additionally, 

these executives have held meetings with stewardship teams of passive and active investors. 

Others who have met with investors include our Chair, our General Counsel, and our Chief 

We held discussions  

during 2025 with 

approximately

90%
of our top 15 

stockholders who are 

active managers

Calvin Klein and 

TOMMY HILFIGER into the most desirable lifestyle brands in the world and build PVH into one of the highest performing brand groups in 

our sector.
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Other common issues discussed included:

• Our long-term growth targets

• Our senior leadership team

• Growth opportunities for each of our branded businesses, 

including regional and category opportunities

• Our plans and perspectives on, as well as expected impact on 

us of, macroenvironmental issues 

• The competitive landscape and how we are positioned to gain 

market share globally

• Our initiatives to grow digital commerce

• Our consumer engagement initiatives, both globally and regionally

• Our development of a demand- and data-driven operating model, 

including infrastructure investments such as supply chain 

optimization and speed-to-market initiatives

businesses to improve our cost competitiveness

such as stock repurchases and dividend policy

• Our corporate responsibility program

We also engage with stockholders on our compensation practices and pay-for-performance alignment, most notably on CEO 

compensation, and periodically seek input regarding our compensation program and the compensation paid to our senior executives. 

The Compensation Committee has discussed and considered communications received from stockholders relating to our compensation 

program, and, in the past, the Committee Chair has responded to inquiries. In addition, the members of the Compensation Committee 

typically attend our Annual Meeting and are available to answer questions regarding our compensation program.

Feedback from our stockholders typically is positive, and we generally have not received any requests to undertake changes to our 

compensation practices, adopt corporate governance measures, undertake additional (or enhance existing) corporate responsibility 

initiatives, or expand our engagement practices.

Director On-Boarding
We believe a wide-ranging orientation is important in positioning new directors for success, so we conduct a comprehensive 

on-boarding process. Our Board orientation includes pairing each new director with a seasoned member of the Board who serves as 

program that involves substantive individual meetings with the members of our Executive Leadership Team and others. For example, 

relations. In addition, senior executives of our brand businesses provide an overview of their respective businesses. The orientation 

extends to the Board committees on which a new director will sit and includes an introductory session with the Chair or other 

committee members and potentially executives and outside advisors who work with the committee. New directors receive Securities 

Ongoing Director Education
We have created a website for directors that is part of our PVH University learning management platform. The site provides directors 

with access to information on director educational conferences and programs, our PVH Complies compliance training courses, and 

classes recommended by other directors and our Talent Development t

We encourage directors to pursue educational opportunities to enable them to better perform their duties and to learn about emerging 

issues. Moreover, our Corporate Governance Guidelines strongly encourage directors to attend at least one external director education 

program per year. We provide access to educational materials and resources, including subscriptions to outside publications relevant 

to governance and our industry, and membership in governance organizations. We do not limit the amount of time or money that can 

the director and their role. We recommend courses that directors have found worthwhile, and directors can identify other programs 

they think will support them in their roles. Directors attended six external courses and conferences in 2025 on topics including 

cybersecurity, board operations, talent and compensation, and CEO succession.

The Nominating, Governance & Management Development Committee may request that directors seek out particular education 

programs or that the Board receive presentations based on results from the Board questionnaires and individual director 

self-assessments.
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We often incorporate travel to PVH facilities and facilities operated by business partners to educate directors on our global operations, 

as well as matters related to the committees on which they serve. For example, the Board traveled in 2025 to Amsterdam, where our 

European headquarters is based, and Board members visited our stores and operations in Roermond and DÜsseldorf, Germany, as well 

as competitor and wholesale partner stores in those cities, in connection with this trip. Those visits enabled the Board to meet with key 

key retail operations. We plan to have at least one trip to company facilities, stores, customer or competitor locations, or international 

Restrictions on Other Board Service
In order to ensure that our directors have time to commit to service on our Board, our Corporate Governance Guidelines restrict their 

board, and no other director may serve on more than three other public company boards. A director who serves as a “Section 16 

director is employed and one other public company.

full Board, the Nominating, Governance & Management Development Committee, or both. Such approval will be based on whether the 

nature of the business, the timing of meetings, work demands or otherwise. 

Management Succession Planning
The Nominating, Governance & Management Development Committee engages in detailed succession planning. Succession plans 

Committee. Status reports on talent and succession plans are presented to the full Board annually.

The succession planning process includes identifying and developing plans for promising internal candidates as well as monitoring 

external talent. The plan includes mid-term and long-term solutions and arrangements in the event an emergency arises.
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Committees

MEMBERS

Brent Callinicos (Chair)

10 MEETINGS IN 2025

MEMBERS

Amanda Sourry (Chair)

7 MEETINGS IN 2025
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MEMBERS

Amy McPherson (Chair)

4 MEETINGS IN 2025

MEMBERS

G. Penny McIntyre (Chair)

4 MEETINGS IN 2025
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Meetings

 attended 

them

98%
attendance

at Board meetings and  

98% at Committee meetings

Board meetings typically cover four categories of business, as described below.

• Corporate governance matters.

• Standing agenda items. These discussions address matters 

• Topical issues. 

• Transaction-related discussions and approvals. The Board 

Executive Sessions

A often 

 discrete items.

CEO Evaluation
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Transactions With Related Persons

the foregoing categories.

Insider Trading Policy

Governing Documents
Corporate Governance Guidelines. 

to recommend changes to the Board.

 

Code of Business Conduct and Ethics. 

and harassment.

All of these documents, 
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How to Contact the Board

Values, Governance, Human Capital Resources, Corporate  
Responsibility, and Political and Lobbying Activities

Upholding Our Values

as one of 

the Forbes
TIME

Governance

Human Capital Resources

Calvin Klein and TOMMY HILFIGER into 

organization
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offerings

Corporate Responsibility

communities. 

Political and Lobbying Activities
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Director Compensation

Annual Retainers 
RSUs

Recipient

Stock Ownership Guidelines



2025 Compensation

($)1 ($)2

120,000 180,024

120,000 180,024

125,000 380,086 505,086   

155,000 180,024 335,024   

125,000 180,024 305,024   

120,000 180,024 300,024   

125,000 180,024 305,024   

145,000 180,024 325,024   

145,000 180,024 325,024   

1 The fees earned or paid in cash to the directors consist of the following: 

Annual Director Fee  
($) 

Committee Chair Fees  
($) 

Committee Member Fees  
($) 

 

100,000 N/A 20,000 120,000    

100,000 N/A 20,000 120,000    

100,000 N/A 25,000 125,000    

100,000 45,000 10,000 155,000    

100,000 N/A 25,000 125,000    

100,000 N/A 20,000 120,000    

100,000 25,000 N/A 125,000    

100,000 25,000 20,000 145,000    

100,000 35,000 10,000 145,000    

2 The amounts are the aggregate fair value of RSUs granted to our independent directors in 2025. All grants to these directors were made on the same date in June and in 
accordance with the compensation package described in this section under the heading “Annual Retainers.” The fair value is equal to $64.85, the closing price of our common stock 
on the grant date, multiplied by the number of RSUs granted.

  The number of outstanding RSUs for each of our directors as of February 1, 2026, was as follows:

 
(#)a

2,776    

13,874b

2,776   

2,776   

2,776   

20,776c

2,776    

2,776    

RSUs that vest on the earlier of one year after the date of grant or the date of the Annual Meeting of Stockholders 
following the year of grant.
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Proposal 2  
Advisory Vote on Executive Compensation

We are asking stockholders to provide advisory approval of the compensation of our NEOs, as described 

in the Compensation Discussion & Analysis and Executive Compensation Tables sections that follow. 

While the results of this vote are non-binding, the Compensation Committee intends to consider 

carefully those results when making future compensation decisions.

The following is a summary of key points that stockholders may wish to consider as they make their 

voting decisions. We encourage you to review the entire Compensation Discussion and Analysis for 

detailed information on our executive compensation program.

Our compensation program emphasizes performance-based short- and long-term pay, including 

PVH stock awards (equity), to ensure a rigorous pay-for-performance approach aligned to company 

performance. of the 

non-interim NEO compensation packages consist of short-term and long-term awards that pay out only 

increases in stock price and stockholder value over time.

The Board of Directors 
recommends a vote 
FOR approval of the 
compensation paid to 

NEOs.

Proxies received in 
response to this 
solicitation will be 
voted FOR this proposal 
unless the stockholder 

Our performance targets are meaningful and are designed to encourage executives to perform at high levels. For bonuses to pay out 

Directors. Business unit performance goals are based on business plans reviewed with the Board.

PSUs will pay out at the target level only if we achieve a meaningful ROIC over a three-year period and outperform a group of industry 

peers.

• We generally do not provide our NEOs with any guarantees as to salary increases, bonuses, incentive plan awards or 

equity compensation.

• Our perquisites are modest.

• We have adopted stock ownership guidelines (including holding requirements until ownership levels are achieved) for our executive 

Our total compensation packages are comparable to those awarded by our peers. When we establish compensation packages 

each year, we compare the total compensation that each NEO can earn to compensation for the most comparable executives at 

the companies in our compensation 

expected to be paid at the end of each year. Consistent with our emphasis on pay for performance, target compensation for our Chief 

We believe the information disclosed in the Compensation Discussion & Analysis and Executive Compensation Tables sections 

that follow demonstrates that our executive compensation program is well-designed, is working as intended, emphasizes pay for 

performance without encouraging undue risk, incorporates sound corporate governance and compensation practices, and foregoes 

elements that are considered poor pay practices.

The Board submits the following resolution to stockholders to indicate their non-binding advisory approval:

Resolved NEOs, as disclosed in this Proxy Statement pursuant to the rules of the SEC, 

including the Compensation Discussion & Analysis, compensation tables, and any related narrative discussion, is hereby approved.
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Compensation  
Discussion & Analysis
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Executive Summary
This Compensation Discussion & Analysis (“CD&A”) describes our executive 

compensation program and the compensation decisions for our NEOs:

NEO Title

Stefan Larsson Chief Executive Officer

Melissa Stone1 Interim Chief Financial Officer and Executive Vice 

President, Global Financial Planning and Analysis

Lea Rytz Goldman Global Brand President, Tommy Hilfiger

Fredrik Olsson Chief Executive Officer, PVH EMEA

David Savman2 Global Brand President, Calvin Klein

Zachary J. Coughlin3 Former Executive Vice President and Chief Financial 

Officer

Eva Serrano4 Former Global Brand President, Calvin Klein

1 Ms. Stone, our Executive Vice President of Global Financial Planning and Analysis, took on the additional 
role of nteri  hief Financial f cer on anuary 1, 6 follo ing Mr. oughlin s de arture. See footnote 3. 
Please also see the discussion on .43 under the heading S ecial ote  regarding Ms. Stone s co ensation 
ackage and its difference fro  other E s.

 Mr. Sav an as a ointed to the role of Global rand President, alvin lein on May 8, 5. e relin uished 
his duties as hief Su ly hain f cer and Global ead of erations hen his successor in that role 
co enced e loy ent in ove ber 5.

3 Mr. Coughlin voluntarily resigned ithout good reason and left the Co any effective ece ber 31, 5 to 
take a role at another co any outside of the retail and a arel industry.

4 Ms. Serrano as se arated fro  her role effective May 8, 5, and left the Co any effective ece ber 31, 
5.

2025 Performance Highlights

build Calvin Klein and TOMMY HILFIGER into their full potential. In the 

context of an uneven consumer and macro-economic environment, we remained focused on what was within our control, and delivered on 

our revenue commitment, returning to revenue growth for the year. 

We strategically leaned into product innovation and drove powerful consumer engagement for both Calvin Klein and TOMMY HILFIGER, 

marketing campaigns that connect with culture and our consumers globally and have established partnerships with marquee sports teams, 

sequentially improving wholesale order books each season, returning to growth beginning with our Fall 2025 season. In the Americas, we 

continued to outperform in our digital channels throughout the year, and in APAC, our performance improved each quarter.

strong products lead to consumer engagement and brand desirability, which in turn leads to strong marketplace execution.
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Key highlights include:

• Win with the best product Calvin Klein underwear 

(with our innovations in Icon Cotton Stretch & Icon Cotton Modal) and denim and TOMMY HILFIGER sweaters and polos.

• Win with the best consumer engagement

Calvin Klein
Bad Bunny and ROSALÍA, to Tommy Hilfiger

• Win in the digitally led marketplace  platforms, e-commerce 

and stores, and deepened our relationships with our key wholesale partners.

• Develop a demand- and data-driven operating model

focusing on higher availability of important core products and increased stock freshness.

• Drive ef ciencies and invest in growth

how we work globally to unlock savings, while continuing to invest in growth initiatives and marketing campaigns.

In 2025, we achieved revenue growth across both brands, drove sequential quarter to quarter improvements in gross margin 

comparisons despite the negative impact of increased tariffs, and ended the year with healthy inventory levels. We also delivered on our 

Revenue
The revenue results by segment were: 

a 3% increase. The revenue results 

• Tommy Hil ger revenue 

constant currency basis)

• Calvin Klein revenue increased 

currency basis)

EMEA Americas APAC Licensing
• EMEA revenue 

increased 5% 

a constant currency 
basis)

• Americas revenue 
increased 6% 

• APAC revenue 

on a constant 
currency basis)

• Licensing revenue 
decreased 2% 

EPS

2025 $0.52
$10.562024

GAAP

2025 $11.40*
$11.74*2024

Non-GAAP

 econciliations to GAAP a ounts a ear on Exhibit A.

EBIT

2025 $791M* 
$865M* 2024

GAAP

2025 $231M
$772M2024

Non-GAAP
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2025 Compensation Highlights

Our pay for performance focused compensation program continues to align executive compensation with our strategic priorities and 

Highlights for 2025 include:

• Say on Pay: Our stockholders overwhelmingly approved the compensation for our NEOs

advisory proposal at our 2025 annual shareholder meeting.

• Salary: We made no changes to the base salaries of our non-interim 

our former 

NEOs  total compensation opportunity, driving a greater focus on pay for performance.

• Annual bonus:

• LTI Awards: we 

discontinued . The value previously used for 

stock option awards was added to the RSU awards these executives receive. This aligned our CEO and CFO under the same LTI 

We believe the elimination of stock 

options from the compensation packages enhances their resilience during the current uncertain and volatile times. The use of stock 

options is a minority practice among our compensation peer group and in the broader market.

• PSU awards: three-year performance period: 

ROIC and relative TSR.
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The table below shows the principal elements of the compensation program for our NEOs and the target values attributable to each 

• Base salaries are shown on an annualized basis at the highest level for the year.

• Annual bonuses are shown at the target-level payouts.

• RSUs and PSUs are shown at the grant date value.

Fixed vs. At Risk Fixed At Risk

Short-Term Long-Term

Base Salary Annual Bonus RSUs PSUs

Frequency Reviewed annually Eligibility reviewed
annually

Eligibility reviewed
annually

Eligibility reviewed annually

Form Cash Equity

Performance
Cycle/Vesting

N/A 1 year 4 years: vesting 25% on
each of the first four
anniversaries of the grant
date

3 years1

Performance
Measures

N/A Total PVH EBIT and
Revenue for all NEOs

N/A 3-Year Relative TSR (50%)

3-Year Return on Invested
Capital (50%)Business Unit EBIT

and Revenue for NEOs
with divisional
responsibilities

Payouts can be
modified based on
strategic criteria

Stephan Larsson $1,450,000 $2,900,000 $5,550,2561

Melissa Stone2 $799,996 $275,000 $300,111 N/A

Lea Rytz Goldman €750,000 €750,000 $850,268 $850,268

Fredrik Olsson €900,000 €900,000 $750,139 $750,139

David Savman $825,000 $825,000 $775,033 $775,033

Zachary J. Coughlin3 $900,000 $1,125,000 $1,950,030 $1,950,030

Eva Serrano4 $850,000 $850,000 $850,268 $850,268

$5,550,2561

• •

•
•

•

2025 Target Values

1 A ards to the Chief Executive f cer are sub ect to an additional one year holding eriod for the after tax shares delivered hen an a ard vests.

 onus target a ount sho n for Ms. Stone is based on her base salary as of ctober 31, 5 in accordance ith the ter s of the Manage ent ncentive onus Plan under hich 
her a ard as ade. Ms. Stone as serving solely in her role as Executive Vice President, Global Financial Planning and Analysis at the time annual e uity a ards ere made in 

5 and, therefore, as not eligible for a PS  a ard grant.

3 Mr. Coughlin voluntarily resigned ithout good reason and left the com any effective ecember 31, 5. Mr. Coughlin s 5 annual bonus and all outstanding S  and PS  
a ards ere forfeited u on his de arture.

4 Ms. Serrano as se arated from the com any effective ecember 31, 5 and all of her outstanding S  a ards and her 5 PS  a ard ere forfeited u on her de arture. 
She as entitled to receive a rorated amount of the annual bonus.
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PVH Pay Mix

short- and long-term, variable elements.

CEO

19% Bonus

9% Base Salary

 

PSUs 36% 91%
Performance

Based

RSUs 36%

Other NEOs1

23% Base Salary

23% Bonus

 

RSUs 27%

PSUs 27%

77%
Performance

Based

1 Melissa Stone s com ensation ackage as established in res ect of her role of 
Executive Vice President, Global Financial Planning and Analysis and rior to her adding 
duties as nterim Chief Financial f cer. As a result, her com ensation ackage as not 
designed in the same ay as the other E s and is not included in the gra h above.

Compensation Governance
Our executive compensation program continues to demonstrate our pay for performance philosophy and to support strong 

compensation governance. Our executive compensation program aligns the interests of our NEOs with the interests of our stockholders 

and avoids excessive risk.

Our Compensation Practices (What We Do) Prohibited Practices (What We Don’t Do)

 We regularly engage with institutional investors to solicit and 

respond to feedback on our compensation programs.

is variable and earned based on long-term, multi-year 

PVH performance.

and PSU awards so executives focus on the business as a whole 

and not on any particular performance goal.

performance-based awards, as well as the mix of elements that 

make up our compensation program, to ensure they promote 

long-term stockholder value and align with investor priorities.

guidelines ranging from 6x for our CEO to 2x to 3x for other executive 

 Our change in control arrangements are “double-trigger.”

 Our Clawback Policy allows us to recover or cancel incentive 

compensation awards and payouts in the event of a restatement 

company policy.

 The Compensation Committee consists of three independent 

directors who have engaged an independent compensation advisor.

 Awards under our incentive plans are capped to prevent undue 

efforts to surpass the target for any particular metric.

 We conduct an annual risk assessment of our executive 

compensation program to ensure that pay aligns with performance 

and minimizes excessive risk-taking.

 We do not grant awards to our NEOs to replace awards 

that did not (or are not expected to) pay out.

 We do not grant discretionary awards that are not 

substantiated by company or individual performance 

or duties.

 We do not allow “retesting” or the use of multiple 

one-year targets with our annual bonus awards that 

provide NEOs with the opportunity to receive the same 

 We do not permit repricing of underwater stock options.

 We do not pay dividends on unvested RSUs or accrue 

dividends or dividend equivalents on unearned PSUs.

 NEO employment agreements do not provide for tax 

gross-ups on severance.

 We do not permit our NEOs to pledge PVH securities, 

hold PVH securities in a margin account, or engage in 

hedging or similar transactions.

upon the death of an NEO.

 NEO employment agreements do not include long-

term compensation in the calculation of the amount of 

severance payable.

1 e no longer rovide annual stock o tion grants under our Stock ncentive Plan for the Chief Executive f cer and the Chief Financial f cer. ur Chief Executive f cer is the only 
f cer ith outstanding stock o tion a ards. he nal grant, a arded in 4, ill ex ire in 34.
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2025 Executive Compensation Program

Philosophy and Approach

Performance-focused

The majority of each NEO’s total direct compensation opportunity includes short-term and long-term incentive awards that pay out only 

if we achieve speci c nancial and strategic targets. Our e uity awards are impacted y our stoc  price performance over time. The 

design of our compensation program  which ta es a pay for performance approach  remained largely unchanged. All performance- ased 

incentive awards continue to e su ject to different performance measures  minimi ing ris  of rewarding leaders for the same results 

in oth the onus plan and long-term performance plan. Our compensation program incentivi es our e ecutive of cers to improve PVH’s 

nancial performance  pro ta ly grow our rands  increase long-term stoc holder value  and achieve our PVH  Plan growth drivers  

and is designed to reward them only to the e tent they attain these o jectives.

Competitive

Our compensation program is designed to ena le PVH to attract and retain top talent est positioned to drive the strategic e ecution 

of the PVH  Plan. An organi ation of our si e and readth can only operate effectively and pro ta ly if it is managed y a team of 

talented e ecutives who have the necessary e perience and su ject matter e pertise critical to achieve our growth drivers. e apply 

a total compensation focus when we esta lish compensation pac ages for our e ecutives  comparing the total potential amount of 

each pay element ase  annual onus and long-term e uity award  that each NEO can earn to the compensation awarded to the most 

compara le e ecutives at the companies in our compensation peer group. or more information on the compensation peer group  see 

Compensation Peer roup  on page .  

Flexible

The Compensation Committee reviews all elements of our compensation program annually to ensure that they are consistent with 

stoc holder interests and ena le us to attract  retain and incentivi e e ecutives. As part of that review  the Committee considers the 

retail and apparel industry and similar industries  regulatory changes and mar etplace developments  and analy es the compensation 

practices of our compensation peer group. The Committee also ta es into consideration PVH’s strategic priorities  particularly the 

PVH  Plan  to ensure that our compensation programs are incentivi ing the ehaviors and results that will help us compete and 

successfully e ecute our strategy. Our compensation program utili es stoc holder approved plans that ena le us to use various 

short-term and long-term compensation elements that are ed and varia le. n administering the program each year  the Committee 

determines what types of awards to grant  the nancial measures and performance goals if any  to apply to the awards  the 

performance period s  if any  and the mi  of awards to e granted to the NEOs.

Special Notes

The compensation pac ages for Ms. Ryt  oldman and Mr. Olsson are aligned to the local la or re uirements where they are employed 

and differ from the compensation paid to the other NEOs employed in the .S. The principal differences relate to ene ts which are 

largely dictated y statute in Europe  and currency. Accordingly  not all of the discussion regarding our NEOs pertains to them.

Ms. Stone’s compensation pac age was esta lished in respect of her role as our E ecutive Vice President  lo al inancial Planning 

and Analysis prior to her ta ing on the additional responsi ilities as nterim Chief inancial Of cer. As a result  the discussion of how 

we esta lish the compensation pac ages for the NEOs generally does not pertain to her compensation pac age.
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Executive Compensation Overview

Elements of Compensation
Our 202  e ecutive compensation program consisted of four components with the following purposes

1. Base Salary, which provides a competitive amount of 

ed compensation.

2. Bonus Awards under the Performance ncentive onus Plan  

which provide an annual opportunity to earn an incentive 

cash award if PVH achieves predetermined nancial 

performance goals.

3. Restricted Stock Units under the Stoc  ncentive Plan  which 

directly align recipients’ long-term interests with those of our 

stoc holders y mimic ing the value of our common stoc .

4. Performance Share Units under the Stoc  ncentive Plan  

which provide an opportunity to earn e uity if PVH achieves 

predetermined long-term nancial performance goals.

All NEOs have all components in their compensation pac ages  with the e ception of Ms. Stone  who was not eligi le for a PS  grant.

Compensation Committee Process

Considerations when setting compensation

Every year the Compensation Committee reviews the performance and compensation pac ages for each of our NEOs. This review 

considers the NEOs’ respective ase salaries  the annual onus and PS  award targets and measures  the grant date value of 

the NEOs’ e uity awards  and the mi  of pay across these compensation elements. e do not prescri e a speci c formula for the 

allocation of pay elements other than to favor varia le performance- ased pay over ed  and long-term pay over short-term.

hen setting the compensation pac ages for the NEOs  the Compensation Committee starts y loo ing at the competitiveness 

compared to compara le e ecutives within our compensation peer group. The Committee o tains input from the independent 

compensation consultant and also considers factors  such as

 jo  responsi ility

 individual  usiness unit  and company performance

 potential for advancement

 tenure in role and overall tenure with PVH

 internal pay e uity

 pay history

 retention considerations  and

 alignment with stoc holder interests.

e also engage with stoc holders on our compensation practices and pay for performance alignment  most nota ly on CEO 

compensation  and periodically see  input regarding our compensation program and the compensation paid to our senior e ecutives. 

The Compensation Committee has discussed and considered communications received from stoc holders relating to our compensation 

program  and  in the past  the Committee Chair has responded to in uiries. n addition  the mem ers of the Compensation Committee 

typically attend our Annual Meeting and are availa le to answer uestions regarding our compensation program.

n addition  the Compensation Committee receives input from the Chief E ecutive Of cer and the Chief People Of cer e cept with 

respect to their own compensation .

The Chief E ecutive Of cer’s compensation is more heavily weighted toward long-term  performance- ased compensation compared to 

other NEOs  and the Committee has preferred to loo  at multi-year performance to determine whether compensation is appropriately 

aligned to our pay for performance approach. Adjustments to Mr. arsson’s compensation pac age are largely determined ased 

upon the oard’s assessment of his long-term performance and shareholder value creation. The full oard discusses  considers and 

approves all changes to the Chief E ecutive Of cer’s compensation pac age recommended y the Compensation Committee.

Authority to grant equity awards

The Compensation Committee has the sole authority to grant e uity awards to the NEOs. The Committee has delegated limited 

authority to the Chief People Of cer to ma e e uity awards to PVH associates other than our Section 6 of cers and the other 

mem ers of our E ecutive eadership Team  principally for new hires. Pursuant to this authority  the Chief People Of cer may grant 

annually, RSUs with an aggregate grant date value of $5 million. Awards made for retentive purposes in connection with any singular 

event, occurrence or circumstance shall also e limited to a grant date value of $500,000 with respect to all grantees, in the 

aggregate. This delegation is reviewed annually. The Committee receives a report annually on the awards granted pursuant to this 

delegation of authority.



COMPENSATION DISCUSSION & ANALYSIS / PVH CORP. 2026 PROXY STATEMENT / 45

Schedule for Compensation Committee meetings

The Compensation Committee generally ma es decisions during the rst uarter of each year a out onus plan award payouts for the 

recently completed scal year, as well as on ase salaries, annual onus award terms and opportunity, and e uity award types, terms 

and values for the current year. See Timing of E uity Awards  on page 56. n addition, the Committee uses its rst uarter meetings 

to consider and approve any new incentive compensation plans or arrangements, or amendments to e isting plans, that re uire oard 

or stoc holder approval.

The Compensation Committee’s other meetings during the year typically are focused on reviewing our compensation programs generally 

and discussing potential changes to these programs, including to address corporate governance, regulatory developments and mar et 

practice. n addition, the Committee regularly reviews the types and mi  of incentive awards included in our compensation program, 

the nancial measures used in incentive awards, and alternative plans and nancial measures. The Committee also uses its other 

meetings to address compensation issues relating to changes in e ecutives’ roles and promotions among the e ecutive ran s.

Understanding long-term value of executive compensation

The Compensation Committee reviews a num er of data points, including the value of outstanding e uity awards ased on our 

current share price and the num er of shares underlying those awards to assess the full value of our e ecutives’ compensation 

and total rewards over multiple years. The Committee reviews prior-year and proposed compensation, including all elements of cash 

compensation, incentive compensation, per uisites, and ene ts. This information ena les the Committee to evaluate the full range of 

e ecutive compensation  understand the magnitude of potential payouts in the event of retirement, change in control, and other events 

resulting in termination of employment  and consider changes to our compensation program, arrangements and plans in light of est 

practices  and mar et trends.

Independent Compensation Consultant
rederic . Coo   Co.  Coo  serves as the independent compensation consultant to the Compensation Committee.  Coo  is 

an industry leader with e tensive e perience in our industry. The Committee directs the compensation consultant, approves the scope 

of the compensation consultant’s wor  each year, and approves the associated fees.

 Coo  has een determined y the Compensation Committee to e independent under SEC rules and NYSE listing standards.  

Coo  also advises, and reports to, the Nominating, overnance  Management evelopment Committee on matters relating to non-

employee director compensation. Management is prohi ited from retaining the compensation consultant without the prior approval of 

the Compensation Committee.

 Coo  reports directly to the Compensation Committee and partners with PVH management, including our Chief E ecutive 

Of cer, Chief People Of cer, and Total Rewards team to review compensation pac ages and the overall compensation program. The 

Committee instructs the compensation consultant team to provide certain information, analysis and recommendations to facilitate the 

Committee’s annual review of the compensation program and related matters. The principal focus areas in 2025 were on incentive plan 

design features and how to continue to align compensation with strategic priorities and long-term company performance.

The compensation consultant provides competitive enchmar ing and helps the Committee assess ris s in our compensation program, 

identify appropriate peer groups and potential changes to the companies included in them, review e ecutive retention considerations 

relating to compensation program construction, including stoc  awards, and address governance issues with respect to e ecutive 

compensation practices.

Role of Management
Our Chief People Of cer, with support from Total Rewards and egal and in coordination with the compensation consultant, prepares 

meeting materials. e include, where appropriate, recommendations to the Compensation Committee a out program and plan 

changes and decisions, report on and provide input with respect to compliance with plan terms and provisions, and proposals 

regarding revisions to the Committee’s charter and policies. Management also provides guidance to the Compensation Committee 

regarding matters such as associate feed ac  on compensation arrangements, legal and regulatory developments and disclosure 

re uirements, and administers all pay actions approved y the Committee.



46 / PVH CORP. 2026 PROXY STATEMENT / COMPENSATION DISCUSSION & ANALYSIS

Compensation Decisions for 2025

Overview
Our performance in 2025 was driven y our e ecution of the PVH  Plan across regions. Revenue was up  versus 202 , Calvin 

lein revenue increased  compared to the prior year period and Tommy Hil ger revenue increased  compared to the prior year 

period.

Our NEOs’ 2025 compensation components remained largely the same as compared to 202 , with the only change eing the 

discontinuation of stoc  option awards to the CEO and the C O. The value formerly allocated to stoc  options was added to their 

RSU awards. Compensation continued to e focused on advancing the growth drivers and achieving the goals of the PVH  Plan. The 

nancial metrics used for the short-term annual onus awards and the long-term PSU awards align e ecutive compensation with 

stoc holder returns.

The ta le elow summari es our ey compensation decisions for the NEOs for 2025.

Pay element Compensation Approach Compensation Decisions for 2025

Base salary The Committee considers whether the NEO was recently 
promoted or assumed additional responsibilities. The 
Committee also considers market data.

Ms. Stone received a base salary increase in connection with 
bein  named nterim Chie  inancial O cer.

No other NEO received an increase.

Short-Term 

incentives 

(Annual bonuses under 
our Performance Incentive 
Bonus Plan)

Total PVH earnings performance metrics for all NEOs: 
EBIT and revenue

Business unit earnings performance metrics for NEOs 
with divisional responsibilities: EBIT and revenue

Payouts can be modi ed by   of salary based on 
strategic performance criteria

Performance goals are generally established around the 
end of the rst uarter

Certi cation of nancial results sub ect to pre approved 
list of ad ustments and e clusions

The performance measures for the annual bonus awards made 
to the NEOs achieved an overall payout of  of target for 
Total PVH performance   of target for Calvin lein lobal  

 for Tommy Hil ger lobal  and  for PVH Europe.

LTI Awards

(Combination of PSUs 
and RSUs)

RSUs vest at a rate of  on each of the rst four 
anniversaries of the grant date (assuming continued 
employment)

PSUs are sub ect to relative TSR against the custom 
comparator group ( ) and ROIC ( )  each for a 
three year performance period

Receipt of payouts of PSU awards for our CEO are 
sub ect to a one year holding period after vesting

All E ecutive eadership Team members receive  of their e uity 
award value in PSUs and  delivered in RSUs  with the e ception 
of Ms. Stone  who was not eligible for a PSU grant.

We discontinued annual stock options grants under our Stock 
Incentive Plan with the value being added to their RSU awards.

ROIC focuses on building long term value and recogni es the 
role of our most senior leaders in in uencing capital investment 
decisions.

Base Salaries

Objectives

ase salaries provide our NEOs with a sta le and secure source of income at a mar et-competitive level.

Considerations

ase salaries are esta lished for each NEO primarily ased upon mar et considerations, reported data of the companies in the 

compensation peer group, PVH’s overall performance, our e pected performance, individual performance and usiness unit performance. 

or any particular NEO, the Compensation Committee also considers whether the NEO was recently promoted or assumed additional 

responsi ilities and the NEO’s performance on the PVH  Plan growth drivers. inally, the Committee ta es into account the relative 

salaries of our NEOs. Ultimately, ase salary decisions are at the Compensation Committee’s discretion. No speci c weight is assigned 

to any deciding factor.
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2025 Decisions

Effective anuary , 2026, a ase salary increase on a temporary asis  was awarded to Ms. Stone in recognition of the additional 

responsi ilities as nterim Chief inancial Of cer. Prior to the increase, Ms. Stone’s annual salary was $550,000. No other NEO, 

inclusive of Messrs. Larsson and Coughlin, received a salary increase in 2025.

ase salary increases for our NEOs from end of 202  to end of 2025

Name 2024 Base salary 2025 Base salary % Base Salary Increase  

Stefan Larsson  $ , 50,000  $ , 50,000 0

Melissa Stone  $535,000  $799,996 9.53

Lea Rytz Goldman  €750,000  €750,000 0

Fredrik Olsson  €900,000  €900,000 0

David Savman  $825,000  $825,000 0

Zachary J. Coughlin1  $900,000  $900,000 0

Eva Serrano1  $850,000  $850,000 0

 Mr. Coughlin voluntarily resigned without good reason and Ms. Serrano was separated from the company both effective ecember  .

Short-Term Incentives Performance Incentive Bonus Plan

Objective

Annual onus awards under our Performance ncentive onus Plan provide cash compensation that is at ris  and contingent on the 

achievement of short-term company performance goals and, for NEOs within usiness units, performance goals for the usiness units 

they lead. e esta lish performance targets that we elieve are rigorous, and at the same time, not li ely to encourage e cessive 

ris -ta ing. As evidence of this rigor, over the past ve years our performance against the goals esta lished for onuses has varied 

signi cantly, ranging from etween threshold and target to ma imum.

Considerations

e elieve annual onuses are appropriate to motivate our NEOs to e ecute against the udget and usiness plans approved y 

the oard each year. These udgets typically are the asis of our earnings and other guidance, assessments of our performance in 

earnings releases, and discussions with investors. e generally align performance metrics for annual onus awards to our annual 

udgets and esta lish the goals and payout opportunities after the oard approves the annual udget.

The Compensation Committee ma es three sets of decisions regarding annual onuses efore ma ing awards

Potential target onus 

opportunity  of ase salary  

for each NEO.

2
inancial metrics that will determine  

award payouts, and speci c goals  

for each.

3
Non- nancial strategic and performance goals  

applica le to all the NEOs against which they are 

individually assessed.

2025 Decisions

After the oard approved the 2025 udget, we adhered to standard practice and set onus awards in the rst uarter.

The performance measures for awards at oth the Total PVH and usiness unit level were E T and revenue. These measures were 

assigned weights for each NEO that varied ased on the NEO’s scope of responsi ility.
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Potential bonus payouts and nancial metrics

The Compensation Committee sets threshold, target and ma imum payout opportunities for each NEO, e pressed as a percentage 

of the NEO’s ase salary. Threshold and ma imum payout for all NEOs are 25  and 200 , respectively, of their annual target 

shown elow.

Annual onuses for Messrs. Larsson and Coughlin and Ms. Stone were ased entirely upon Total PVH performance, while onuses for 

Mses. Ryt  oldman and Serrano and Messrs. Olsson and Savman were ased on oth Total PVH performance and the performance of 

their respective usiness units, in the proportions shown elow.

NEO Business Unit Base Salary x

Target Annual  

Incentive as a  

% of Salary

Financial Metrics and Weights as  
a Percent of Each NEO’s Target  

Annual Incentive

x
(

Total PVH  
Component +

Business Unit  
Component )

=

Target Annual   

Incentive Payout  

Stefan Larsson Total PVH  $ , 50,000 200 ( 00 N/A =  $2,900,000

Melissa Stone Total PVH  $550,000 50 ( 00 N/A =  $275,000

Lea Rytz Goldman Tommy Hilfiger lobal  €750,000 00 ( 30 70 =  €750,000

Fredrik Olsson PVH Europe  €900,000 00 ( 30 70 =  €900,000

David Savman2 Total PVH  $2 3,0 9 00 ( 00 N/A =  $2 3,0 9

Calvin lein lobal  $6 ,95 00 ( 30 70 =  $6 ,95

Total  $825,000  $825,000

Zachary J. Coughlin3 Total PVH  $900,000 25 ( 00 N/A =  $ , 25,000

Eva Serrano4 Calvin lein lobal  $850,000 00 ( 30 70 =  $850,000

 Ms. Stone took on the additional role of Interim Chief inancial Of cer on anuary  . As per the Management Incentive Bonus Plan  under which her award was granted  
her salary as of October   was used to calculate her bonus payout.

 Mr. Savman was appointed the lobal Brand President  Calvin lein effective May  . He was the lobal Head of Operations and Chief Supply Chain Of cer at the time of the 
appointment and he served in both roles until November  . when his successor in the Operations and Supply Chain role commenced her employment. The target bonus and 
base salary amounts are prorated based on the number of days during the period of ebruary   to May   for the lobal Head of Operations and Chief Supply Chain 
Of cer role and during the period from May   to ebruary   for the lobal Brand President  Calvin lein role.

 Mr. Coughlin voluntarily resigned without good reason and left the company effective ecember  . Mr. Coughlin forfeited the bonus payout for .

 Ms. Serrano was separated from the company effective ecember  .

Total PVH EBIT and Revenue

Total PVH E T and revenue goals (which refer to our consolidated performance  were e ual to amounts included in the udget, 

reviewed with and approved y the oard at the time the goals were esta lished. etermination of actual performance was su ject to 

agreed-upon adjustments and e clusions esta lished when the awards were made. The threshold and ma imum performance goals are 

ased upon performance in relation to target. The threshold-to-ma imum range can vary from year to year ased on the Compensation 

Committee’s evaluation of usiness conditions. The range for 2025 was 80  to 5  on E T and 93  to 05  on revenue. This 

range appropriately recogni es the uncertain and volatile mar et conditions and re ects the role annual onuses play in incentivi ing 

and retaining senior e ecutives. The performance goals and actual results for the awards made in 2025 are set forth elow.

Business Unit EBIT and Revenue

A majority of the annual onus opportunities for Mses. Ryt  oldman and Serrano and Messrs. Olsson and Savman were ased on the 

E T and revenue of the usiness units they lead. As with the Total PVH E T and revenue goals, the threshold-to-ma imum range was 

80  to 5  on E T and 93  to 05  on revenue. The performance goals applica le to each of these NEOs are set forth elow, as 

well as the actual results for the awards made in 2025.

Strategic modi er

Payouts for the NEOs are also su ject to an evaluation of individual performance against strategic performance criteria esta lished 

at the time the awards are made. This provides the Compensation Committee some e i ility to modify payouts (up or down  y 

a ma imum of 25  of an NEO’s ase salary, so long as an adjusted award does not e ceed the NEO’s ma imum opportunity. 

This component encourages and rewards the NEOs’ efforts to improve performance, develop and advance associates under their 

leadership, and ma e progress against our PVH  Plan strategic o jectives among other factors. These items typically either do not 

get captured y the nancial goals or are e pected to yield ene ts only in the future and may not e re ected directly in future onus 

calculations.
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2025 annual bonus payouts

n 2025, our E T (as calculated for onus purposes  for oth Total PVH performance and for our NEOs’ usiness units were 

elow target, with performance as a percent of target eing 63  for Total PVH, 5  for Calvin lein lo al, 7  for Tommy 

Hil ger lo al and 5  for PVH Europe. Revenue performance varied as a percentage of target, with Total PVH eing 07 , 

Calvin lein lo al achieving 78 , Tommy Hil ger lo al achieving 9  and PVH Europe achieving 82 . hile 2025 E T was 

lower than 202 , in uenced y uneven consumer demand and macroeconomic challenges, we made important progress on 

PVH’s multi-year journey to uild Calvin Klein and TOMMY HILFIGER into their full potential. The resulting payouts, re ected in 

the second chart elow, were 7  of target for the corporate NEOs, 77  of target for Ms. Ryt  oldman, 65  of target for Mr. 

Olsson, 66  of target for Mr. Savman and 63  of target for Ms. Serrano.

elow are the performance goals esta lished for 2025 and the actual performance achieved.

Fiscal Year 2025 Award Targets1,2 

 FY25  
Results 

Payout as    
% of Target    

Incentive   Weighting Threshold Target Maximum

Total PVH 
Applied to all 
NEO 

Revenue .    

EBIT  .    

Weighted average payout 
as % of Target

.    

Calvin Klein Global 
Applied to Mr. Savman 
& Ms. Serrano

Revenue      .    

EBIT   .    

Weighted average 
payout as % of Target 

.    

Tommy Hilfiger 
Global
Applied to 
Ms. Ryt  oldman

Revenue  € € € € .    

EBIT  € € € € .    

Weighted average 
payout as % of Target 

.    

PVH Europe 
Applied to Mr. Olsson

Revenue  € € € € .    

EBIT  € € € €  .    

Weighted average 
payout as % of Target 

.    

 All revenue and EBIT values are e pressed in millions.

 or both metrics  there are no payouts below threshold performance  no additional payouts above ma imum performance  and payouts between performance levels are on a curve 
between the payout percentages  each of which is established at the time when the awards are granted.
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2025 Strategic Modi er Awards

n addition to the nancial goals discussed a ove, each NEO’s onus award potentially was su ject to adjustment ased on the NEO’s 

performance against non- nancial strategic and performance criteria. The Compensation Committee adjusted Mr. Savman’s onus 

upward ased upon certain efforts he made in 2025.

Business Unit1 Base Salary x

Target Annual  

Incentive as a  

% of Salary x

Financial Metrics and Weights as  
a Percent of Each NEOs Target  

Annual Incentive

NEO

Total PVH 

Component +

Business Unit  

Component =

Actual Annual   

Incentive Payout  

Stefan Larsson Total PVH  $ , 50,000 200 73.87 N/A =  $2, 2,230

Melissa Stone Total PVH  $550,000 50 73.87 N/A =  $203, 3

Lea Rytz Goldman Tommy Hilfiger lobal  €750,000 00 22. 6 5 .7 =  €576, 95

Fredrik Olsson PVH Europe  €900,000 00 22. 6 2.75 =  €58 , 90

David Savman1 Total PVH  $2 3,0 9 00 73.87 N/A =  $ 57,380

Calvin lein lobal  $6 ,95 00 22. 6 0. 6 =  $383,209

Strategic Modifier N A  $200,000

Total  $825,000  $7 0,589

Eva Serrano2 Calvin lein lobal  $775,275 00 22. 6 0. 6 =  $ 85, 85

 Mr. Savman was appointed the lobal Brand President  Calvin lein effective May  . He was the lobal Head of Operations and Chief Supply Chain Of cer at the time of the 
appointment and he served in both roles until November  . when his successor in the Operations and Supply Chain role commenced her employment. The actual payouts 
and base salary amounts are prorated based on the number of days during the period of ebruary   to May   for the lobal Head of Operations and Chief Supply 
Chain Of cer role and during the period from May   to ebruary   for the lobal Brand President  Calvin lein role. In addition  Mr. Savman received a  
upward ad ustment of his bonus using the strategic modi er component of the annual base salary award in recognition of his outstanding performance while simultaneously 
e ecuting the two leadership roles for a signi cant portion of .

 Base salary and payout amount are prorated based on actual days of service. Ms. Serrano was separated from the company on ecember  .

LTI Awards — RSUs

Objective

Annual grants of RSUs under our Stoc  ncentive Plan align the NEOs’ interests with those of our stoc holders. The value of these 

awards vary with the price of our common stoc .

Considerations

e grant RSUs ecause they align with stoc holders’ interests and promote retention of our NEOs. Stoc  price performance has the 

same effect on holders of RSUs as it does on holders of our common stoc .

2025 decisions

n 2025 the Committee determined that RSUs and PSUs, which are discussed elow, are more economically ef cient vehicles for our 

LT  awards than stoc  options. As such, we granted additional RSUs in 2025 in lieu of stoc  options to align the full NEO team under 

the same LT  mi  and currently intend to continue this practice.

e made annual grants of RSUs to all of our NEOs in April. These awards will vest at a rate of 25  on each of the rst four 

anniversaries of the grant data, provided the recipient remains employed y PVH. rantees receive shares of our common stoc  when 

RSUs vest in a num er e ual to the num er of vested RSUs. e withhold shares with a value on the vesting date at least e ual to the 

associated ta es unless the grantee elects another means of paying the ta es due upon vesting (such as paying cash or delivering 

owned shares with the necessary value .

n addition to the regular annual grant of RSUs, Ms. Stone received a one-time award of 2,7  RSUs in ecem er 2025 in connection 

with her appointment to nterim Chief inancial Of cer. These RSUs had a grant date value of $200, 20. These RSUs vest at a rate of 

50  on each of the rst two anniversaries of the grant date.
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LTI Awards — PSUs

Objective

Annual grants of PSUs under our Stoc  ncentive Plan provide compensation that is at ris  and contingent on the achievement of 

pre-determined performance goals over an e tended period. PSUs align with stoc holder interests ecause their value will increase or 

decrease in tandem with stoc  price performance. PSUs have retentive value over the three-year performance cycle given the upside 

potential if performance goals are met or e ceeded.

Considerations

PSU awards granted in 2025 are su ject to performance against two e ually weighted performance measures. The awards will e earned (or 

not  ased on overall performance against PVH’s three- scal year average RO C and relative TSR against the custom comparator group over 

a three-year performance cycle from the date of grant. e elieve this structure encourages a alanced focus on driving long-term nancial 

performance, with the ultimate goal of creating value for our stoc holders. The Compensation Committee regularly reviews the nancial 

metrics and considers alternatives. No changes were made to the measures or their weighting in 2025.

The three-year TSR measure is ased on a comparison of PVH performance against a custom, industry-appropriate peer group, 

including the 39 pu lic companies identi ed elow. Additionally, E press, nc., oot Loc er, nc., uess , nc., Hanes rands nc., 

Nordstrom, nc., and S echers U.S.A., nc. were included in the peer group when the 2025 awards were granted ut each has since 

ceased eing a pu lic company. As such, their results will e unavaila le (and not included  in the performance calculation after 

completion of the performance period.

A ercrom ie  itch Co.

American Eagle Outfitters, nc.

The uc le, nc.

urlington Stores, nc.

Caleres, nc.

Canada oose Holdings nc.

Capri Holdings Limited

Carter’s, nc.

The Children’s Place, nc.

Colum ia Sportswear Company

Crocs, nc.

ec ers Outdoor Corporation 

esigner rands nc.

illard’s, nc.

The Est e Lauder Companies nc. 

ossil roup, nc.

The ap, nc.

-  Apparel roup, Ltd.

ildan Activewear nc.

Hugo oss A

. ill, nc.

Kohl’s Corporation

Kontoor rands, nc.

Levi Strauss  Co.

Lululemon Athletica nc.

Macy’s, nc.

Movado roup, nc.

N KE, nc.

O ford ndustries, nc.

Ralph Lauren Corporation

Ross Stores, nc.

Steven Madden, Ltd.

Tapestry, nc.

The T X Companies, nc.

Under Armour, nc.

Ur an Outfitters, nc.

V. . Corporation

Victoria’s Secret  Co.

olverine orldwide, nc.

2025 decisions

All of our NEOs, with the e ception of Ms. Stone, received awards of PSUs in 2025 with a performance cycle generally covering the 

second uarter of 2025 through the rst uarter of 2028 for TSR and scal year 2025 through the scal year 2027 for RO C.

Performance measures

The Compensation Committee set performance goals for the RO C and relative TSR metrics for the relevant three-year period, as set 

forth elow. The relative TSR goals are at the same percentile ran s as they have een for several years and re uire a ove-median 

performance for a target payout.

Weight Threshold* Target* Maximum*  

Average ROIC (three-year period) 50 3 .78 35.75 38.25

Relative TSR (percentile) (three-year period) 50 30th 55th 80th

* These goals are presented solely for the purpose of describing our compensation program. They are not management’s estimates of results or other guidance. Investors should not 
apply these goals to other conte ts.

Payouts for performance etween goals would e calculated on a straight-line interpolation asis.
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The following ta le shows the aggregate potential payouts and the aggregate num er of shares each payout represents ased on the 

April 0, 2025 grant date. To reinforce the long-term focus these awards are meant to create, our Chief E ecutive Of cer is re uired, 

for one year after awards vest, to hold the after-ta  shares he receives. This holding re uirement is in addition to his stoc  ownership 

re uirement.

NEO
Threshold 

($)1
Threshold  
(# shares)

Target  
($)1

Target  
(# shares)

Maximum 
($)1

Maximum    
(# shares)  

Stefan Larsson 2,775, 28 0, 32 5,550,256 80,26 , 00,5 60,528  

Melissa Stone2 N/A N/A N/A N/A N/A N/A  

Lea Rytz Goldman 25, 3 6, 8 850,268 2,296 ,700,537 2 ,592  

Fredrik Olsson 375,070 5, 2 750, 39 0,8 8 ,500,278 2 ,696  

David Savman 387,5 7 5,60 775,033 ,208 ,550,066 22, 6  

Zachary J. Coughlin3 975,0 5 , 00 ,950,030 28,200 3,900,060 56, 00  

Eva Serrano3 25, 3 6, 8 850,268 2,296 ,700,537 2 ,592  

 The award values are e ual to the number of shares multiplied by .  the closing price of our common stock on the grant date. The award values are not calculated in the 
same manner as the grant date fair values we are re uired to include in the Summary Compensation Table  which begins on page .

 Ms. Stone was not in her role as Interim Chief inancial Of cer at the time annual awards of PSUs were made and  in her role as E ecutive Vice President  lobal inancial Planning 
and Analysis  she was not eligible for a PSU grant.

 Mr. Coughlin forfeited his  awards when he voluntarily resigned without good reason and left the company on ecember  .

 Ms. Serrano forfeited her  awards when she was separated from the company on ecember  .

Pay for Performance

e consider PSU award payouts to e part of the compensation paid to the NEOs in the last full year of the performance cycle even 

though the relative TSR performance periods do not align with scal years. As such, the payouts of the awards granted in April 2023 

are considered part of the applica le NEO’s 2025 compensation.

Payouts of Prior Performance Share Unit Awards

Payouts of Performance Share Unit Awards for the 2023 – 2026 Performance Cycle

e made awards of PSUs in 2023. Messrs. Larsson, Savman and Coughlin and Ms. Serrano were among those who received awards. 

These awards were su ject to achievement of average RO C over a three-year performance period, and relative TSR against prescri ed 

targets over a three-year performance period. The performance goals for these cycles were as follows

Weight Threshold Target Maximum

Average ROIC (three-year) 50 30 3 38

Relative TSR (percentile) (three-year) 50 30th 55th 80th

Our average RO C and relative TSR were 3 . 2  and 3rd percentile respectively. As a result, Messrs. Larsson and Savman and 

Ms. Serrano received payouts on a straight-line interpolation etween threshold and target levels, as follows

Shares (#) Amount ($)  

Name Threshold Target Maximum Actual Actual  

Stefan Larsson 5 ,537 , 65,736  

David Savman 3,0 0 2 3,298  

Zachary J. Coughlin1 0 0  

Eva Serrano2 5,890 76,089  

 Mr. Coughlin’s award was forfeited upon his voluntary resignation without good reason on ecember  .

 The shares and amount corresponding to Ms. Serrano’s potential and actual payouts were prorated to re ect the actual number of days she was employed during the applicable 
performance cycles.
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Competitive Pay for Performance

Compensation Peer Group

All of the companies in the compensation peer group are involved in the wholesale or retail sales of apparel and related products, 

use similar channels of distri ution, and are compara le in si e to PVH. The Compensation Committee reviews, considers, and 

approves the peer group annually after receiving input from our independent compensation consultant regarding potential additions to 

or deletions from the group. actors deli erated include changes to a peer company’s usiness that ma e it less compara le to us  

pending ac uisitions involving a peer company  a material change in a peer company’s nancial condition or results of operations  and 

a diminution in the amount and uality of compensation information availa le regarding a peer company’s e ecutives. 

The Compensation Committee considers compensation enchmar  data from peer companies. The Committee does not tie NEO 

compensation to any particular level in comparison to the compensation peer group. nstead, the compensation enchmar  data is 

used to ensure our compensation remains competitive. 

The compensation peer group companies (when selected  had revenues for their most recently completed scal years etween 

appro imately 50  and 250  of our annual revenue, as shown elow.

Company1 Industry

Most Recent  
Fiscal Year 

Revenue 
($mm)2

Enterprise 
Value 

as of 2/1/26 
($mm)3

25th percentile $6,667

Revenue Summary

75th Percentile $11,445

$8,559Median

$8,950PVH

Enterprise Value Summary

25th percentile

75th Percentile $23,486

Median $12,471

$7,056

PVH $6,958

Ross Stores, Inc. Apparel Retail $22,75 $62, 5

The Gap, Inc. Apparel Retail $ 5,366 $ 3, 05

The Estée Lauder  

Companies Inc.

Personal Care Products $ ,326 $ 8,7 5

Burlington Stores, Inc. Apparel Retail $ ,559 $23,762

lululemon athletica inc. Apparel, Accessories and Lu ury oods $ , 03 $2 , 97

V.F. Corporation Apparel, Accessories and Lu ury oods $9,505 $ ,537

PVH Corp. Apparel, Accessories and Lu ury oods $8,950 $6,958

Foot Locker, Inc. Apparel Retail $8, 68 $5,578

Ralph Lauren Corporation Apparel, Accessories and Lu ury oods $7,079 $22,658

Tapestry, Inc. Apparel, Accessories and Lu ury oods $7,0 $29, 28

Victoria’s Secret & Co. Apparel Retail $6,553 $7,3 8

Levi Strauss & Co. Apparel, Accessories and Lu ury oods $6,282 $9,2 9

Hanesbrands Inc. Apparel, Accessories and Lu ury oods $5,637 $5,570

Capri Holdings Limited Apparel, Accessories and Lu ury oods $ , 2 $5, 50

 Burlington Stores  Inc. and lululemon athletica inc. were added to the compensation peer group for compensation package decisions in  as they t within the peer group 
criteria  such as industry and si e.

 Most Recent iscal ear Revenue sourced from latest company lings per S&P’s Capital I  e cludes subleased rental income.

 Enterprise Value sourced from S&P’s Capital I .
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PVH Performance Compared to Compensation Peer Group Performance

The following shows our performance against our compensation peer group with regard to several metrics for the one- and three-year 

periods ended with the 2025 year-end (the last usiness day of 2025 .

PVH Percentile Rank

1-Year (2025) 3-Year (2023-2025)

0 25 50 75 100 0 25 50 75 100

45.2%

12.6%

8.0%

17.0%

21.9%

32.2%

41.4%

30.0%

25.0%

34.5%

�

Performance Measure

Revenue Growth vs. peer group1

EBIT Growth vs. peer group1

TSR vs. peer group1  (as of Feb 1, 2026)

TSR vs. Russell 3000 (as of Feb 1, 2026)2

Overall Percentile Rank3

 Compensation Peer roup Revenue and Non AAP EBIT source company lings supplied by actSet.

 Individual list of Russell  companies for TSR 

 Overall percentile rank e cludes TSR vs. Russell 

CEO Compensation Compared to Total Stockholder Return
The following graph illustrates the strong alignment of our compensation program with the creation of long-term stoc holder value. 

t shows our CEO’s target total compensation and actual total compensation for each of 2023, 202  and 2025 as compared to the 

one-year and cumulative three-year TSR for each of those years for oth PVH and for the Russell 3000 inde . The compensation set 

forth elow is not the same as shown on the Summary Compensation Ta le.

2023

Target Total Compensation

Russell 3000  1-Year TSR 

2025

15%

67%

20%

27%

20%

37%Russell 3000  3-Year Cumulative TSR 

Actual Total Compensation1

2024

$8.8

$15.0 $15.5 $15.5$15.7

$10.8

1-Year  

TSR2

3-Year  

Cumulative 

TSR2

-30% -29%

1-Year  

TSR2

3-Year  

Cumulative  

TSR2

37% 43%

1-Year  

TSR2

3-Year  

Cumulative  

TSR2

-26% -3%

Total Compensation ($MMs) 

 Actual Total Compensation re ects salary paid  bonus and PSUs earned  and stock options and RSUs vested in each year using the stock price at the end of each scal year.

 Total shareholder return ends with scal year end and begins with last business date of prior scal year.

Other Bene ts
Our active U.S.- ased NEOs participate in our Associates nvestment Plan (our 0 (  plan  and Supplemental Savings Plan. 

Mr. Larsson and Ms. Stone participate in our Pension Plan and Supplemental Pension Plan. uture service ene ts for the Pension and 

Supplemental Pension Plans were fro en for most participants after une 30, 202 , and after une 30, 2026, for eligi le Transition 

Participants  who may continue to accrue ene ts until that date. Neither Mr. Larsson nor Ms. Stone is a Transition Participant. 

Messrs. Coughlin and Savman and Ms. Serrano joined PVH after those plans were closed to new participants.

Ms. Ryt  oldman and Mr. Olsson participate in the Zwitserleven Nu Pensioen Plan, a de ned contri ution plan for associates in the 

PVH Europe head uarters in Amsterdam, and the PVH Net Pension Plan, a de ned contri ution plan for certain highly compensated 

e ecutives in the PVH Europe head uarters.
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The retirement, pension and welfare plans provided to e ecutive of cers are similar to those provided to all associates with some 

variation to promote ta  ef ciency and replace ene t opportunities lost due to regulatory limits. These of cer- ased ene ts, in the 

countries in which they are offered, are designed to provide a safety net against the nancial catastrophes that can result from illness, 

disa ility or death, and to provide a reasona le level of retirement income ased on compensation and years of service.

Per uisites are limited and generally consist of discounts in our retail stores that are availa le to all associates. e maintain multiple 

relocation policies for associates who are hired su ject to a re uirement that they relocate to one of our of ces. Ms. Ryt  oldman 

and Mr. Savman, in accordance with their employment agreements, received relocation support in 2025 and will continue to receive 

relocation support in 2026, in compliance with PVH relocation policies.

Car and driver. PVH has a corporate car and driver who drives e ecutives to and from meetings, including among our three New Yor  

City of ces, and a fourth of ce outside of New Yor  City, and provides messenger and other services. Mr. Larsson has access to the 

corporate car generally for his daily commute, as we elieve this accommodation ena les him to e more productive during this time.

Ms. Ryt  oldman and Mr. Olsson oth receive a monthly car allowance, which is a common per uisite in Europe for the lead 

e ecutives in a country.

Administration of Our Compensation Programs

Stock Ownership Requirements

Each of our active e ecutive officers and mem ers of our 

E ecutive Leadership Team are su ject to an ownership 

re uirement. Under our Stoc  Ownership uidelines, our 

Chief E ecutive Officer is re uired to hold shares of our 

common stoc  with an aggregate value e ual to si  times 

his annual ase salary. n addition, he must hold for one 

year the after-ta  payouts of his PSU awards. Our Chief 

inancial Officer, the Chief E ecutive Officer, PVH Americas, 

the Chief E ecutive Officer, PVH EMEA, the lo al rand 

President, Calvin Klein, the lo al rand President, Tommy 

Hilfiger and the Chief Supply Chain Officer and lo al 

Head of Operations, must hold shares with an aggregate 

value e ual to three times their respective annual ase 

salaries. Other mem ers of our E ecutive Leadership Team 

are re uired to hold shares with an aggregate value of 

two times their annual ase salary. E ecutive officers and 

mem ers of our E ecutive Leadership Team are re uired 

to meet the applica le ownership re uirement within 

five years of ecoming su ject to the Stoc  Ownership 

uidelines. E ecutive officers (and others su ject to the 

guidelines  who are not in compliance with their ownership 

guideline must hold 50  of their after-ta  shares received 

upon vesting or e ercise of awards until they are in 

compliance.

3x
Base Common Stock Value

6x
Base Common Stock Value

2x
Base Common Stock Value

Stock Ownership Requirement Multiples

CEO

Chief Financial Officer1, Chief Executive Officer, PVH Americas, Chief 

Executive Officer, PVH EMEA, Global Brand President, Calvin Klein, 

Global Brand President, Tommy Hilfiger, Chief Supply Chain Officer and 

Global Head of Operations

Chief Communications Officer, Chief People Officer, Chief Strategy 

Officer, Chief Technology and Information Officer, General Counsel and 

Secretary, Regional President, PVH Asia Pacific

 As Interim Chief inancial Of cer  Melissa Stone does not have a stock ownership re uirement.

e include in determining compliance

 common stoc  owned outright y the individual or their immediate family mem ers who share the same household, whether held 

individually or jointly

 common stoc  held in trust for the ene t of the individual or their family

 common stoc  underlying RSUs held y the individual

 common stoc  deemed ene cially owned through the individual’s holdings, if any, in the PVH Stoc  und investment option in our 

0 (  plan  and

 common stoc  underlying PSUs held y the individual that have een earned ecause the performance condition has een met (after 

the completion of the performance period  ut that have not een delivered ecause of an additional time- ased vesting period.
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As of April 30, 2026, Messrs. Larsson and Savman are deemed to own a suf cient num er of shares to e ceed their respective 

re uirements. Ms. Ryt oldman and Mr. Olsson have een with us for fewer than three years and are ma ing progress towards their 

ownership re uirements. Ms. Stone is not su ject to an ownership re uirement, as she is only an e ecutive of cer and mem er of our 

E ecutive Leadership Team on an interim asis.

Use of Non-GAAP Results

Performance targets ased on Total PVH or usiness unit performance are typically measured on a non- AAP asis. The Compensation 

Committee determines at the time it esta lishes the targets certain types of e penses, costs, and other matters (such as foreign 

e change volatility, ac uisitions, divestitures, restructurings, noncash goodwill and other intangi le asset impairment changes and 

discrete regulatory or legislative changes impacting cost, including changes in ta  or tariff rates  that it elieves should not affect the 

calculation of the achievement of a performance goal. usiness unit performance targets also typically e clude corporate allocations, 

costs associated with corporate initiatives, and other matters that management recommends to the Committee should not e 

considered. These adjustments and e clusions may differ from those used y management when providing guidance and discussing 

results. As a result, the earnings results and targets discussed in this C A may differ from, or may not in the future e aligned with, 

our guidance and reported results.

The Total PVH and usiness unit E T and revenue targets and results discussed in this Pro y Statement all include adjustments and 

e clusions of the type discussed a ove. or details with respect to our non- AAP results, please see E hi it A.

Timing of Equity Awards

Our e uity award policy provides that the annual grant of RSUs (and stoc  options, if and when granted  to our senior e ecutives, including 

our NEOs, generally will e approved y the Compensation Committee at a meeting held during the period commencing two days after the 

ling of our Annual Report on orm 0-K for the most recently completed scal year and ending on April  of the current year. n practice, 

this ensures that vestings of these annual awards occur during a period outside of trading lac outs related to earnings announcements.

E uity awards may e made to our NEOs outside of the annual grant process in connection with a promotion or assumption of new or 

additional duties, or for another appropriate reason. All such grants to our NEOs must e approved y the Compensation Committee 

and generally will e made on the rst usiness day of the month following the effective date of the precipitating event (or on the 

effective date if it is the rst usiness day of a month .

The Committee retains the discretion not to ma e grants at the times provided in the e uity award policy if the mem ers determine the 

timing is not appropriate, such as if they are in possession of material non-pu lic information. e do not time the grant of e uity- ased 

awards to ta e advantage of the release of material non-pu lic information. Additionally, the Committee retains the discretion to ma e 

grants, including an annual e uity grant, at times other than as provided in the policy if the mem ers determine circumstances, such 

as changes in accounting and ta  regulations, warrant ta ing such action.

Prohibition on Pledging and Hedging

e have a comprehensive nsider Trading Policy that includes a prohi ition on pledging our securities or holding our securities in a 

margin account. Additionally, the policy prohi its engaging in hedging, moneti ation and similar transactions in respect of our securities. 

This policy, applica le to all of cers, directors and associates, was put in place to ensure that the interests of these individuals remain 

aligned with those of our stoc holders, and that they continue to have the incentive to e ecute our long-term plans and achieve the 

performance for which their e uity awards are intended.

Clawback Policy

The Company has adopted a Claw ac  Policy that permits the recoupment of compensation paid to current and former senior of cers 

under certain circumstances. The Claw ac  Policy complies with SEC Rule 0 -  and NYSE listing standards. Awards made under 

our stoc  and incentive compensation plans are su ject to the Claw ac  Policy. Under the Claw ac  Policy, in the event of a material 

restatement of our consolidated nancial statements, the Company will see  reim ursement of the portion of any incentive- ased 

compensation granted, earned or vested ased on the attainment of a nancial reporting measure that would not have een paid had 

the consolidated nancial statements een correctly stated. n addition to recoupment of incentive- ased compensation mandated y 

the SEC and the NYSE, our Claw ac  Policy includes an enhancement that provides discretion also to recoup additional compensation, 

including oth time- and performance- ased e uity awards, from any senior of cer if the oard of irectors or Compensation Committee 

determines that the senior of cer engaged in a material violation of the Company’s Code of usiness Conduct and Ethics policy, including 

in connection with a nancial restatement, or any other material policy of the Company. The policy includes in part the following features

 the de nition of inancial Statement Triggering Event  includes errors in the current year’s results,

 the policy applies to incentive- ased compensation, including oth time- and performance- ased e uity awards, ased wholly or in 

part upon the attainment of a nancial reporting measure ,
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 the oard is re uired (su ject to limited e ceptions  to see  claw ac  in connection with inancial Statement Triggering Events, and

 the policy implements a three-year loo ac  period for inancial Statement Triggering Events.

Federal Income Tax Deductibility of Executive Compensation

Our compensation philosophy and decisions are driven y factors other than ta  deducti ility. n some instances, we determine it is in 

our est interest to provide compensation that is not fully deducti le.

Employment Agreements, Termination of Employment, and Severance

e have employment agreements with all of our NEOs that generally provide them with severance ene ts and provide PVH with the 

protection of restrictive covenants. e use employment agreements to attract and retain uali ed e ecutives who could have jo  

alternatives they might otherwise accept. All the agreements, other than Ms. Ryt  oldman’s and Mr. Olsson’s, are evergreen. Ms. Ryt  

oldman’s and Mr. Olsson’s agreements are su ject to a statutory retirement age. The material terms of these agreements are 

descri ed under the heading Employment Agreements,  eginning on page 6 . E hi it  provides a list of the SEC lings that have an 

NEO employment agreement as an e hi it.

The severance multipliers under the active NEOs’ agreements are as follows  

NEO Ordinary termination Termination following change in control

Stefan Larsson 2  ase salary and target onus 2  ase salary and target onus

Melissa Stone  ase salary and target onus .5  ase salary and target onus

Lea Rytz Goldman  ase salary and target onus  ase salary and target onus

Fredrik Olsson1 .33  or .67  ase salary and target onus .33  or .67  ase salary and target onus

David Savman 2  ase salary and target onus 2  ase salary and target onus

Zachary J. Coughlin 2  ase salary and target onus 2  ase salary and target onus

Eva Serrano 2  ase salary and target onus 2  ase salary and target onus

 Severance payments will e ual .  times for Mr. Olsson if he voluntarily terminates his employment for good reason  .  for Mr. Olsson if we terminate his employment without 
cause.

Change in Control Provisions in Equity Plans and Awards

Awards under our Stoc  ncentive Plan vest after a change in control (provided the awards are assumed y the ac uirer  upon the 

earlier of the original vesting date and a termination of employment (other than for cause or voluntarily without good reason  within 

two years of the change in control (i.e., dou le trigger .

Risk Considerations in Compensation Programs
Our compensation programs ena le a pay-for-performance approach. Varia le and performance- ased incentives constitute a signi cant 

portion of the compensation awarded to our e ecutives. e elieve it is important to ensure that e ecutive compensation does not 

indirectly encourage our e ecutives to ta e actions that may con ict with our long-term performance and shareholder interests. e 

address this concern in several ways.

Pay Mix

The ase salaries we pay are mar et-competitive and suf cient to retain and motivate our e ecutives. Our incentive compensation 

program consists of oth short-term and LT  awards, which encourage associates to focus on oth annual results and long-term 

sustaina le performance. The majority of each NEO’s pay is varia le, incentive compensation that is heavily weighted towards long-term 

components. These factors discourage e cessive ris -ta ing.

Capped Awards

The payouts of annual onus and performance share unit awards are capped, even if our performance e ceeds the predetermined 

ma imum goals. This mitigates the ris  that e ecutives may ta e to enhance our performance.

Long-Term Performance

Performance share unit awards are ased upon our performance over a three-year period, which reduces any incentive to ta e 

short-term ris s. n addition, the performance measures are selected to align management and stoc holder interests.
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Vesting Over Extended Periods

Stoc  options and RSUs generally vest over four years. This e tended vesting period discourages unnecessary or e cessive ris -ta ing 

y maintaining suf cient future value that remains outstanding. Additionally, our nsider Trading Policy prohi its hedging and other 

activities that could offset the ene ts of having these as long-term awards.

Performance Metrics and Goals

The performance goals esta lished y the Compensation Committee for annual onus awards made to our NEOs are ased upon our 

annual udgets, which are reviewed and approved y the oard. e elieve these goals are suf ciently challenging ut attaina le without 

the need to ta e inappropriate ris s or ma e material changes to our usiness or strategy. The onuses paya le under the annual 

management onus programs, in which other associates participate, are ased on the same performance measures as those that apply 

to NEO onuses, which means that all PVH associates participating in onus plans are pursuing complementary goals, and those goals 

are consistent with stoc holder interests. The one onus plan we have in which associates may receive onuses ased upon nancial 

metrics that differ from those in our Performance ncentive onus Plan and our annual management onus program provides only de 

minimis awards.

The performance goals for annual PSU awards made to our NEOs are split 50  etween two (typically three-year  nancial performance 

goals, and the awards cliff vest at the end of the performance cycle to the e tent the goals are achieved. Annually, the Audit  Ris  

Management Committee and the Compensation Committee independently con rm the levels at which performance goals were 

achieved. The Compensation Committee has the a ility to adjust annual onus payouts ased on unforeseen events that may not e 

re ected in nancial performance. These ris -mitigating controls minimi e e cessive ris -ta ing and short-term focus.

Amounts earned under our annual onus and PSU plans are su ject to recoupment in the event of a restatement of our nancial 

statements or a material reach of a material company policy

Recoupment

Our Claw ac  Policy allows us to recover any incentive compensation paid or granted to any current or former Section 6 of cer (the 

e ecutives whose compensation is su ject to Compensation Committee review and approval  in the event of a restatement of our 

nancial statements or a material reach of a material company policy.

Equity Ownership

ncentive compensation has a large stoc  component to it. The value of e uity awards is est reali ed through long-term appreciation 

of stoc holder value, especially when coupled with our stoc  ownership guidelines. Since our e ecutive of cers are re uired to hold a 

prescri ed amount of our common stoc , it is in their interest not to jeopardi e stoc  appreciation.

Management identi ed the a ove items in a ris  assessment of each component of the compensation program for our NEOs and 

across PVH that was presented to the Compensation Committee and assessed y our independent compensation consultant at that 

time. The assessment veri ed our conclusion that there is no signi cant opportunity for e cessive ris -ta ing arising from our overall 

compensation program that is reasona ly li ely to have a material adverse effect on PVH.
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Compensation Committee Report
The Compensation Committee of the oard of irectors has reviewed and discussed with management the Compensation iscussion 

and Analysis section of this Pro y Statement. ased on this review and discussion, the Committee recommended to the oard that the 

Compensation iscussion and Analysis section e included in this Pro y Statement. 

Compensation Committee

Amanda Sourry, Chair

Michael M. Cal ert 

eorge Chee s
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Executive Compensation Tables

Summary Compensation Table
The Summary Compensation Table includes the 2023, 2024 and 2025 compensation data for our NEOs for the years in which they 

served as NEOs.

Name and  
Principal Position

Fiscal  
Year

Salary  
($)

Bonus 
($)

Stock 
Awards1 

($)

Option  
Awards2 

($)

Non-Equity  
Incentive Plan  

Compensation3 
($)

 
 
 
 

Earnings4 
($)

All Other  
Compensation5  

($)
Total  

($)

Stefan Larsson 2025

2024

2023

1,450,000

1,421,154

1,291,667

0

0

0

12,200,530

9,370,068

8,880,455

N/A

2,225,040

2,221,317

2,142,230

2,808,940

2,784,080

45,080

244,990

274,671

327,545

207,846

161,714

16,165,385

16,278,038

15,613,904

Melissa Stone 
 

 
 

2025 568,077 0 500,231 N/A 203,143 27,204 48,575 1,347,230

Lea Rytz Goldman6 
 

2025

2024

856,665

627,059

0

195,996

1,917,069

1,604,478

N/A

N/A

658,484

566,880

N/A

N/A

373,909

387,599

3,806,127

3,382,012

Fredrik Olsson6 
 

2025 989,924 0 1,691,311 N/A 667,274 N/A 521,242 3,869,751

David Savman 
 

2025

2024

825,000

745,192

0

500,000

1,747,439

1,069,339

N/A

N/A

740,589

726,450

N/A

N/A

1,129,753

469,288

4,442,781

3,510,269

7 

 

2025

2024

2023

841,154

890,385

844,561

0

0

200,000

4,396,662

3,130,223

2,640,553

N/A

725,424

660,744

N/A

1,089,675

910,180

N/A

N/A

N/A

136,127

124,047

85,482

5,373,943

5,959,754

5,341,520

Eva Serrano8 2025

2024

2023

794,423

850,000

764,059

0

0

1,318,000

1,917,069

1,818,533

2,500,659

N/A

N/A

N/A

485,485

776,543

873,028

N/A

N/A

N/A

3,595,358

73,362

816,726

6,792,335

3,518,438

6,272,472
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($)

 
($)

 
($)

2025

2024

2023

5,550,256

3,330,254

3,330,212

6,650,274

6,039,814

5,550,243

12,200,530

9,370,068

8,880,455

Melissa Stone 2025 500,231 N/A 500,231

2025

2024

850,268

750,251

1,066,801

854,227

1,917,069

1,604,478

Fredrik Olsson 2025 750,139 941,172 1,691,311

2025

2024

775,033

500,021

972,406

569,318

1,747,439

1,069,339

2025

2024

2023

1,950,030

1,080,379

990,181

2,446,632

2,049,844

1,650,372

4,396,662

3,130,223

2,640,553

Eva Serrano 2025

2024

2023

850,268

850,343

1,750,414

1,066,801

968,190

750,245

1,917,069

1,818,533

2,500,659

see the Pay for Performance

2025 2024 2023

2025 2024 2023

11,100,511 11,100,554 9,655,101

Melissa Stone N/A N/A N/A

1,700,537 1,500,502 N/A

Fredrik Olsson 1,500,278 N/A N/A

1,550,066 1,000,042 N/A

Zachary J. Coughlin 3,900,060 3,600,678 2,657,466

Eva Serrano 1,700,537 1,700,686 1,208,061

2024 2023
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($)

 
 

($)

 
† 

($)

2025

2024

2023

3,784

18,933

23,450

41,296

226,057

251,221

45,080

244,990

274,671

Melissa Stone 2025 13,469 13,735 27,204

2025

2024

N/A

N/A

N/A

N/A

N/A

N/A

Fredrik Olsson 2025 N/A N/A N/A

2025

2024

N/A

N/A

N/A

N/A

N/A

N/A

Zachary J. Coughlin 2025

2024

2023

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Eva Serrano 2025

2024

2023

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

 
 
 
  

($)
 

($)

 
 

($)
 

($)

2025

2024

2023

29,888

32,659

39,534

0

0

0

297,657

175,187

122,180

327,545

207,846

161,714

Melissa Stone 2025 0 0 48,575 48,575

2025

2024

24,672c

19,208c

318,352

344,118e

30,885

24,273

373,909

387,599

Fredrik Olsson 2025 0 505,186f 16,056 521,242

2025

2024

9,122

0

1,037,722

400,821h

82,909

68,467

1,129,753

469,288

2025

2024

2023

0

0

0

0

0

0i

136,127

124,047

85,482

136,127

124,047

85,482

Eva Serrano 2025

2024

2023

0

0

0

3,528,402

0

797,128

66,956

73,362

19,598

3,595,358

73,362

816,726

Zwitserleven Nu Pensioen Plan

8 
64
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Grants of Plan-Based Awards

 
 

Estimated Future  
 

Incentive Plan Awards1
 

Equity Incentive Plan Awards2

 
Stock  

Awards:  
 
 

Stock or 
3  

(#)

 
 
 

Awards  
($)Name

Threshold  
($)

Target  
($)

Maximum  
($)

Threshold  
(#)

Target  
(#)

Maximum  
(#)

Stefan Larsson 4/10/2025 80,264 5,550,256
4/10/2025 40,132 80,264 160,528 6,650,274
4/10/2025 725,000 2,900,000 5,800,000 

Melissa Stone 4/10/2025 4,340 300,111
12/16/2025 2,744 200,1204

4/10/2025 N/A N/A N/A N/A
4/10/2025 68,750 275,000 550,000

Lea Rytz Goldman 4/10/2025 12,296 850,268

4/10/2025 6,148 12,296 24,592 1,066,801

4/10/20255 214,166 856,665 1,713,330

Fredrik Olsson 4/10/2025 10,848 750,139

4/10/2025 5,424 10,848 21,696 941,172

4/10/20255 257,000 1,027,998 2,055,996

David Savman 4/10/2025 11,208 775,033

4/10/2025 5,604 11,208 22,416 972,406

4/10/2025 206,250 825,000 1,650,000
6 4/10/2025 28,200 1,950,030

4/10/2025 14,100 28,200 56,400 2,446,632
4/10/2025 281,250 1,125,000 2,250,000

Eva Serrano7 4/10/2025 12,296 850,268

4/10/2025 6,148 12,296 24,592 1,066,801

4/10/2025 212,500 850,000 1,700,000
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Narrative Disclosure to Summary Compensation Table and  
Grants of Plan-Based Awards Table

Employment Agreements

Stefan Larsson, Melissa Stone, David Savman, 

Zachary J. Coughlin and Eva Serrano

Summary of Employment Agreements

For ease of reading, the description immediately below is in 

the present tense even as applied to Mr. Coughlin, who left the 

company in December 2025 and Ms. Serrano, who ceased to 

be an e ecutive of cer in May 2025 and left the company in 

December 2025. 

Our employment agreements with each of Messrs. Larsson, 

Savman and Coughlin and Mses. Stone and Serrano outline 

the compensation and bene ts to be paid to these e ecutives 

during their employment and set forth their rights to severance 

upon termination of employment. The agreements also include 

certain restrictive covenants in favor of PVH. The covenants 

include prohibitions during and after employment against the 

use of our con dential information, soliciting our associates for 

employment by themselves or anyone else, competing against 

PVH by accepting employment or being otherwise af liated with 

a competitor and interfering with our business relationships. The 

agreements provide for an annual review of base salaries and 

permit only upward adjustments of salary.

Termination without “cause” or for “good reason”

Generally, each executive is entitled to severance only if the 

executive’s employment is terminated by PVH without “cause” 

or if the executive terminates the executive’s employment for 

“good reason.”

“Cause” is generally de ned as

• gross negligence or willful misconduct (a) in the executive’s 

performance of the material responsibilities of the executive’s 

position that results in material economic harm to us or our 

af liates or (b) that results in material reputational harm 

causing demonstrable injury to us or our af liates

• the executive’s willful and continued failure to perform 

substantially the executive’s duties (other than any such failure 

resulting from incapacity due to physical or mental illness)

• the executive’s conviction of, or plea of guilty or nolo 

contendere to, a felony within the meaning of U.S. federal, 

state or local law (other than a traf c violation for Mr. Larsson 

and Ms. Stone) or a crime of moral turpitude

• the executive’s having willfully divulged, furnished or made 

accessible any con dential information (as de ned in the 

employment agreement)

• any act or failure to act by the executive that, under the 

provisions of applicable law, dis uali es the executive from 

acting in the executive’s position  or

• any material breach of the employment agreement, our Code 

of Business Conduct and Ethics or any other material policy of 

PVH and its subsidiaries.

“Good reason” is generally de ned as

• the assignment to the executive of any duties that are 

inconsistent in any material respect with the executive’s 

position, or any other action that results in a material 

diminution in such position

• for Mr. Coughlin only, a change in his reporting relationship 

such that he no longer reports directly to the Board or Chief 

Executive Of cer of PVH

• for Ms. Serrano only, a change in her reporting relationship 

such that she no longer reports directly to the Board, Chief 

Executive Of cer or President of PVH

• for Ms. Stone only, a reduction of her base salary

• for Messrs. Larsson, Savman and Coughlin and Ms. Serrano 

only, a reduction of their base salary, unless the Board 

imposes similar reductions in base salaries for other similarly 

situated executives

• the ta ing of any action that substantially diminishes (a) the 

aggregate value of the executive’s total compensation 

opportunity or (b) the aggregate value of the employee bene ts 

provided to the executive, in each case relative to all other 

similarly situated senior executives

• for Mr. Larsson only, our failure to cause Mr. Larsson to be 

nominated for reelection to the Board at the expiration of each 

Board term during his employment

• requiring that the executive’s services be rendered primarily at 

a location or locations more than 35 miles (for Mr. Larsson) 

or 75 miles (for the other executives) from PVH’s principal 

executive of ces

• for Mr. Larsson only, solely after a change in control of PVH, if 

Mr. Larsson is not serving as the Chief Executive Of cer and a 

member of the board of directors of the top-most company in 

the chain of companies resulting from such change in control 

at any time during the one-year period following such change 

in control (other than as a result of Mr. Larsson’s termination 

of employment for any reason or cessation of service as a 

director due to death or disability)  or

• our failure to require any successor to assume expressly and 

agree to perform the executive’s employment agreement.

Generally, in the event of a termination of employment without 

cause or for good reason, each of these executives is entitled to 

a multiple (one times for Ms. Stone  two times for each of the 

others) of the sum of the executive’s base salary plus an amount 

equal to the bonus that would be payable if target-level performance 

were achieved under the annual bonus plan (if any) in respect of 

the scal year during which the termination occurs (or the prior 

scal year, if bonus levels have not yet been established for the 

year of termination). All of the agreements require the applicable 
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These executives also would receive comparable medical, dental 

and life insurance coverage for themselves and their families 

for the one and a half-year (for Ms. Stone) or two-year (for each 

of the others) period immediately following such a termination, 

without a duty to mitigate or obtain replacement coverage from a 

subsequent employer.

Ms. Serrano’s agreement provides that in the event of a 

termination of employment for good reason as is described 

above, or by us for any reason other than death, disability or 

cause as is described above, in each case occurring within 

two years of a change in control of PVH, the award of 11,936 

RSUs granted to her upon commencement of employment, to the 

extent then outstanding, will become fully vested as of the date 

her employment is terminated.

All of the employment agreements provide that if the receipt of 

the foregoing severance would subject the executive to the excise 

tax on excess parachute payments under Section 4999 of the 

Code, the executive’s severance would be reduced by the amount 

required to avoid the excise tax if such a reduction would give the 

executive a better after-tax result than if the executive received 

the full severance amount.

Lea Rytz Goldman and Fredrik Olsson

Summary of Employment Agreements

Our employment agreements with each of Ms. Rytz Goldman 

and Mr. Olsson outline the compensation and bene ts to be 

paid to these executives during their employment and sets forth 

the parties’ rights to terminate these executives’ employment 

and the restrictive covenants to which they have agreed. The 

agreements provide for a review of base salaries in accordance 

with our usual practices for similarly situated executives and, in 

the case of Ms. Rytz Goldman, permits only upward adjustments 

of salary.

Termination without “cause” or for “good reason”

The employment agreements set forth Ms. Rytz Goldman’s and 

Mr. Olsson’s rights to severance upon termination of employment. 

Generally, each executive is entitled to severance only if the 

executive’s employment is terminated without “cause” or if the 

executive terminates employment for “good reason.”

“Cause” is generally de ned as the following

• gross negligence or willful misconduct (a) in the executive’s 

performance of the material responsibilities of the executive’s 

position that results in material economic harm to us or our 

af liates, or (b) that results in material reputational harm to us 

or our af liates

• the executive’s willful and continued failure to perform 

substantially the executive’s duties (other than any such failure 

resulting from incapacity due to physical or mental illness)

• the executive’s conviction of, or plea of guilty or nolo contendere 

to, a felony or comparable crime within the meaning of 

applicable law or a crime of moral turpitude

• the executive’s having willfully divulged, furnished or made 

accessible con dential information (as de ned in the 

employment agreement)

NEO to execute a release of claims in our favor in order to receive 

these payments. All such amounts are payable in accordance with 

our payroll schedule in substantially equal installments over the 

one-year (for Ms. Stone) or two-year period (for each of the others) 

following the date of termination.

The agreements provide that for a period of time (one year 

for Ms. Stone, two years for each of the others) following the 

termination of the executive’s employment without cause or for 

good reason, medical, dental and life insurance coverages are 

continued for the executive (and the executive’s family, to the 

extent participating prior to termination of employment), subject 

to cessation if the executive obtains replacement coverage from 

another employer (although there is no duty to seek employment 

or mitigate damages). The executive is required to pay the active 

employee rate, if any, for such coverage.

Under her agreement, Ms. Serrano’s employment shall not be 

deemed terminated and she shall not be entitled to the severance 

or continued insurance coverage described above and under 

“Termination following a change in control” if the subsidiary, 

business or operating unit or division in which she is then employed 

(the “Business”) is sold, spun off or otherwise disposed of by PVH, 

regardless of the form or nature of such transaction, and either 

(i) she continues her employment in substantially the same or a 

greater capacity in regard to the Business as immediately prior to 

the transaction, regardless of the terms of such employment, or 

(ii) she is offered continued employment in connection with such 

transaction (whether or not she accepts the offer) and either (A) the 

employment agreement is to be assumed by the purchaser or other 

acquirer of the Business or is to be continued as a result of the 

purchase, spin off or other transaction involving a change in control 

of the entity then employing her or (B) she is offered employment 

in substantially the same or a greater capacity in regard to the 

Business and (1) her base salary is no less than the base salary 

then in effect and (2) all other compensation and bene ts offered 

to her are consistent with similarly situated executives with the new 

employer (including in comparable af liates).

Termination following a change in control

Each of the NEOs also is entitled, in lieu of the above and subject 

to executing a release of claims in our favor, to severance upon the 

termination of their employment without cause or for good reason 

within two years after a change in control of PVH (as de ned in 

the agreements). In either such case, the executive will receive 

an aggregate amount equal to a multiple (one and a half times 

for Ms. Stone  two times for each of the others) of the sum of the 

executive’s base salary plus an amount equal to the bonus that 

would be payable if target-level performance were achieved under the 

annual bonus plan (if any) in respect of the scal year during which 

the termination occurs (or the prior scal year, if bonus levels have 

not yet been established for the year of termination). This amount will 

be paid in a lump sum if the change in control constitutes a “change 

in the ownership” or a “change in the effective control” of PVH or a 

“change in the ownership of a substantial portion of PVH’s assets” 

(each within the meaning of Section 409A of the Code). Otherwise, 

this amount will be paid in substantially equal installments over 

the one and a half-year (for Ms. Stone) or two-year (for each of the 

others) period following the date of termination.
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will be deemed to include the statutory severance amount and 

bene ts provided for under Dutch law. The severance amount 

is payable on the same schedule that base salary was paid in 

12 substantially equal monthly payments, commencing on the 

rst scheduled payroll date that occurs on or following the date 

that is 30 days after the date of termination of employment, 

subject to the executive delivering a settlement agreement to us.

If the executive’s employment is terminated without cause or 

for good reason within two years after a change in control, the 

executive is entitled to the above severance amount, which 

will be paid in a lump sum on the rst scheduled payroll date 

that occurs on or following the date that is 30 days after the 

executive’s termination of employment, subject to the executive 

delivering a settlement agreement to us.

Each employment agreement also provides that in the event of 

the executive’s disability pursuant to article 7 669, paragraph 3(b) 

of the Dutch Civil Code, we would be entitled to terminate the 

executive’s employment, in which case the executive would be 

entitled to receive the statutory severance amount provided for 

under Dutch law.

Under each agreement, the executive will not be entitled to 

severance if the business or operating unit or division in which the 

executive is then employed is sold, spun off or otherwise disposed 

of by PVH, regardless of the form or nature of such transaction, 

and either (i) the executive continues the executive’s employment 

in substantially the same or a greater capacity in regard to such 

business, operating unit or division as immediately prior to the 

transaction, regardless of the terms of such employment, or (ii) the 

executive is offered continued employment in connection with 

such transaction (whether or not the executive accepts the offer) 

and either (A) the employment agreement is to be assumed by 

the acquirer of such business, operating unit or division or is to be 

continued as a result of a transaction involving a change in control of 

the entity then employing the executive or (B) the executive is offered 

employment in substantially the same or a greater capacity in regard 

to such business, operating unit or division and (1) the executive’s 

base salary is no less than the base salary then in effect and 

(2) all other compensation and bene ts offered to the executive are 

consistent with those offered to similarly situated executives with the 

executive new employer (including in comparable af liates).

The restrictive covenants in each employment agreement include 

prohibitions during and following employment against the executive’s 

use of our con dential information, soliciting PVH associates for 

employment by themselves or anyone else, interfering with our 

business relationships, and competing against us by accepting 

employment or being otherwise af liated with a direct competitor of our 

businesses or products as of the date of termination or any business 

that the executive knows that we are actively planning to engage in or 

products that we are actively planning to develop or launch.

Other Arrangements

There are a number of other arrangements that would result in 

payments or other bene ts to some or all of our NEOs upon a 

termination of employment or in the event of a change in control, 

in addition to the severance arrangements described above.

• any act or failure to act by the executive that, under the 

provisions of applicable law, disquali es the executive from 

acting in the executive’s position  

• any material breach of the employment agreement, our Code 

of Business Conduct and Ethics or any other material policy of 

PVH or PVH B.V.  or

• other urgent reason within the meaning of the Dutch Civil Code.

“Good reason” is generally de ned as

• the assignment to the executive of any duties inconsistent in any 

material respect with the executive’s position, or any other action 

by us that results in a material diminution in such position

• a reduction of base salary, unless the Board imposes similar 

reductions in base salaries for other similarly situated 

executives

• the taking of any action by us that substantially diminishes 

(a) the aggregate value of the executive’s total compensation 

opportunity or (b) the aggregate value of the employee bene ts 

provided to the executive, in each case relative to all other 

similarly situated senior executives

• requiring that the executive’s services be rendered primarily 

at a location or locations more than 120 kilometers from 

Amsterdam, where PVH Europe’s headquarters are located  or

• our failure to require any successor to assume expressly and 

agree to perform the executive’s employment agreement.

Each employment agreement may be terminated by either party 

to the agreement, subject to a notice period of six months for 

Ms. Rytz Goldman and four months for Mr. Olsson in the case of the 

executive terminating their employment (1) by voluntary resignation 

without good reason or (2) for good reason and 12 months and eight 

months for us with respect to Ms. Rytz Goldman and Mr. Olsson, 

respectively, in the case of our terminating the executive’s 

employment without cause. The agreement automatically terminates 

at the end of the month in which the executive reaches the statutory 

pension age under Dutch law (currently 68 years and three months). 

During the notice period, Mr. Olsson shall be entitled to an amount 

equal to one-third or two-thirds of his target annual bonus for 

the year of termination of employment depending on whether he 

terminated his employment for good reason or we terminated his 

employment without cause, respectively. This amount shall be 

payable at the same time as we pay annual bonuses to similarly 

situated executives.

Generally, in the event of a termination of employment without 

cause or for good reason (other than during the two-year period 

following a change in control (as de ned in their agreement)), 

each of these executives is entitled to a severance payment 

equal to a multiple (one times for Ms. Rytz Goldman  1.67 times 

for Mr. Olsson if he voluntarily terminates his employment for 

good reason  1.33 for Mr. Olsson if we terminate his employment 

without cause) of the sum of (x) the executive’s base salary for 

12 months and (y) an amount equal to the bonus that would 

be payable if target-level performance were achieved under the 

annual bonus plan in which the executive participates (if any) in 

respect of the scal year during which the termination occurs 

(or the prior scal year, if a bonus opportunity has not been 

established for the year of termination). This severance payment 
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Stock Incentive Plan

Our Stock Incentive Plan enables us to grant stock options, RSUs, PSUs and other stock-based awards. To date, we have granted to the 

NEOs (i) service-based incentive and non-quali ed stock options, restricted stock and RSUs  and (ii) contingently issuable PSUs and 

RSUs. The following describes the effect on stock option, restricted stock unit, and performance share unit awards (the only types of 

awards currently outstanding) of a termination of employment or change in control.

Stock options

The following sets forth the effect of certain triggering events on stock options prior to their exercise or expiration.

Death Unvested stock options become exercisable and, together with already exercisable 

options, expire three months after the quali cation of the representative of the 

participant’s estate (or such earlier date on which they are scheduled to expire).

Change In Control Unvested stock options that are assumed by the acquirer continue on the same terms 

and will become immediately exercisable in the event of the participant’s termination of 

employment (other than for “cause” or without “good reason,” as and if such terms are 

de ned in the participant’s employment agreement, if any) during the two-year period 

following the change in control.

Unvested stock options that are not assumed by the acquirer become 

immediately exercisable.

Disability Unvested stock options become immediately exercisable and, together with already 

exercisable options, expire three months after the termination of employment (or such 

earlier date on which they are scheduled to expire).

Retirement Unvested stock options become immediately exercisable, except that awards granted in 

the year of retirement are forfeited if the participant retires prior to the last day of the 

calendar year of the grant. Stock options that vest, together with already exercisable 

options, expire three years after the retirement (or such earlier date on which they are 

scheduled to expire).

Voluntary Termination/Termination 

Without Cause/Termination For 

“Good Reason”1

Unvested stock options are forfeited.

Vested stock options expire three months after the termination of employment (or such 

earlier date on which they are scheduled to expire).

RSUs

The following sets forth the effect of certain triggering events on RSUs prior to their vesting.

Death/Disability All outstanding RSUs vest in full.

Change In Control All outstanding RSUs that are assumed by an acquirer upon a change in control will 

continue to vest on their original schedule and only vest in full on an accelerated basis 

after termination of employment (other than for “cause” or without “good reason,” as and 

if such terms are de ned in a participant’s employment agreement, if any) within two years 

of the change in control (i.e., double trigger).

All outstanding RSUs that are not assumed by an acquirer upon a change in control will 

vest in full on an accelerated basis upon the change in control.

Retirement All outstanding RSUs generally vest in full, except that RSUs granted in the year of 

retirement are forfeited immediately if the recipient retires before December 31.

Voluntary Termination/Termination 

Without Cause/Termination For 

“Good Reason”1

All outstanding RSUs are forfeited immediately.
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PSUs

The following sets forth the effect on PSUs of certain triggering events occurring during a performance cycle.

Death The participant’s estate will receive the target-level payout, prorated to re ect the portion 

of the performance cycle worked by the participant.

Change In Control Awards assumed by the acquirer upon a change in control will be deemed to have satis ed 

the performance level achieved as of the date of the change in control (if calculable at the 

time of the change in control) or target performance (if performance is not calculable or 

less than half the performance cycle has elapsed). The awards then will be deemed to be 

time-based and will vest upon the earlier of the participant’s termination of employment 

(other than for “cause” or without “good reason,” as and if such terms are de ned in 

the participant’s employment agreement, if any) during the two-year period following the 

change in control or the scheduled end of the performance cycle (i.e., double trigger).

Awards not assumed by the acquirer upon a change in control will be deemed to have 

satis ed the performance level achieved as of the date of the change in control (if 

calculable at the time of the change in control) or target performance (if performance is 

not calculable or less than half the performance cycle has elapsed), and the participant 

will receive a prorated payout of the award to re ect the portion of the performance cycle 

worked by the participant.

Disability The participant will receive the payout, if any, that would have been payable for the 

performance cycle, prorated to re ect the portion of the performance cycle worked by 

the participant.

Retirement The participant will receive the full payout, if any, that would have been payable for the 

performance cycle if the participant retires on or after the rst anniversary of the grant 

date. A participant who retires before the rst anniversary of the grant date will not receive 

a payout.

Termination Without Cause/

Termination For “Good Reason”1

The participant will receive the payout, if any, that would have been payable for the 

performance cycle, prorated to re ect the portion of the performance cycle worked by the 

participant, if the participant’s employment terminated on or after the rst anniversary of 

the grant date. A participant whose employment is terminated before the rst anniversary 

of the grant date will not receive a payout.

In all other cases, a participant must be employed by us on the last day of the performance cycle to remain eligible to receive 

an award.

Payouts in the event of death or a change in control will be paid within 30 days of the triggering event unless doing so would prompt 

the imposition of additional taxes under Section 409A of the Code, in which case payment will be delayed for six months and the 

amounts owed will accrue interest at a rate based on the 10-year Treasury bill.

Performance Incentive Bonus Plan

We make annual bonus awards under our Performance Incentive Bonus Plan. The following sets forth the effect on annual bonuses of 

certain triggering events occurring during a performance cycle.

Death The participant’s estate will receive the target-level bonus, prorated to re ect the portion 

of the performance cycle worked by the participant.

Change In Control The participant will receive the target-level bonus, prorated to re ect the portion of the 

performance cycle worked by the participant.

Disability/Retirement/Termination 

Without Cause/Termination For 

“Good Reason”1

The participant will receive the payout, if any, that would have been payable for the 

performance cycle, prorated to re ect the portion of the performance cycle worked by 

the participant.

In all other cases, a participant must be employed by us on the last day of the performance cycle to remain eligible to receive 

an award.
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The bonus, in the event of death or a change in control, will be paid within 30 days of the triggering event unless doing so would 

prompt the imposition of additional taxes under Section 409A of the Code, in which case payment will be delayed for six months and 

the amounts owed will accrue interest at a rate based on the 10-year Treasury bill.

Long-Term Incentive Plan

We have a Long-Term Incentive Plan (the “LTI Plan”) under which we can grant performance-based LTI awards. Payouts under this plan 

are typically made in cash. There were no awards made under this plan that were outstanding at any time during 2025. The following 

sets forth the effect on LTI Plan awards of certain triggering events occurring during a performance cycle.

Death The participant’s estate will receive the target-level payout, prorated to re ect the portion 

of the performance cycle worked by the participant.

Change In Control The award will be deemed time-based and will be payable at the target-level of 

performance upon the earlier of the participant’s termination of employment (other than 

for cause or without good reason (as de ned in the participant’s employment agreement, 

if any)) or the scheduled end of the performance cycle (i.e., double trigger).

Disability The participant will receive the payout, if any, that would have been payable for the 

performance cycle, prorated to re ect the portion of the performance cycle worked by 

the participant.

Retirement/Termination Without 

Cause/Termination For “Good Reason”1

If after the rst scal year of the performance cycle, the participant will receive the 

payout, if any, that would have been payable for the performance cycle, prorated to re ect 

the portion of the performance cycle worked by the participant. A participant who is 

terminated during the rst scal year will not receive a payout.

In all other cases, a participant must be employed by us on the last day of the performance cycle to remain eligible to receive an award.

The payout, in the event of death or a change in control, will be paid within 30 days of the triggering event unless doing so would 

prompt the imposition of additional taxes under Section 409A of the Code, in which case payment will be delayed for six months and 

the amounts owed will accrue interest at a rate based on the 10-year Treasury bill.

Outstanding Equity at Fiscal Year-End
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Plans A ards  
ar et r  

Pay ut Value  
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Shares,  
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That Have  

N t Vested3  
($)

Stefan Larsson 6/3/2019 53,500 0 2 6/3/2029
4/14/2020 57,600 0 47 96 4/14/2030
9/10/2020 17,700 0 67 05 9/10/2030

4/5/2021 33,200 0 104 30 4/5/2031
4/6/2022 35,025 11,675 71 51 4/6/2032
4/6/2023 25,550 25,550 3 0 4/6/2033

4/10/2024 9,125 27,375 109 75 4/10/2034
4/6/2022 8,391 523,263
4/6/2023 19,870 1,239,093

4/10/2024 22,758 1,419,189
4/10/2025 80,264 5,005,263

4/06/20235 86,412 5,388,652
4/10/20246 37,929 2,365,252
4/10/20257 40,132 2,502,632
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OPTION AWARDS1 STOCK AWARDS

Name
Date  

Grant
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Plans A ards  
Number  
Unearned 
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(#)
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Incentive  

Plans A ards  
ar et r  

Pay ut Value  
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Units r  
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That Have  

N t Vested3  
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Melissa Stone 4/6/2022 438 27,314
4/6/2023 1,790 111,624

4/10/2024 1,368 85,308
4/10/2025 4,340 270,642

12/16/2025 2,744 171,116

Lea Rytz Goldman 4/10/2024 5,127 319,720
4/10/2025 12,296 766,779

4/10/20246 5,127 319,720
4/10/20257 6,148 383,389

Fredrik Olsson 1/3/2025 4,744 295,836

4/10/2025 10,848 676,481

4/10/20257 5,424 338,241

David Savman 1/3/2023 1,052 65,603
4/6/2023 2,090 130,332

4/10/2024 3,417 213,084
4/10/2025 11,208 698,931
4/6/20235 5,046 314,669

4/10/20246 3,417 213,084
4/10/20257 5,604 349,465

Zachary J. Coughlin8 4/6/2022 16,425 0 71 51 4/6/2032

4/6/2023 7,600 0 83 80 4/6/2033

4/10/2024 2,975 0 109 75 4/10/2034

Eva Serrano 4/6/20235 9,875 615,805
4/10/20246 3,348 208,781

1                  
2                      ,           

 2025,   50               ,       2025,   50      
  50           

3                   62 36,           30, 
2026,      2025

4                ,              
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    3, 2026       ,          52
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      ,          2025               

                    ,      2027
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                    ,      2028

8              ,           
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Option Exercises and Stock Vested
O ti n A ards St c  A ards

Name

Number   
Shares  

Acquired  
n Exercise  

(#)

Value  
Reali ed n  

Exercise1  
($)

Number   
Shares  

Acquired n  
Vesting  

(#)

Value  
Reali ed n  

Vesting2  
($)

Stefan Larsson 0 0 62,001 4,286,002

Melissa Stone / / 2,089 142,119

Lea Rytz Goldman / / 1,709 118,177

Fredrik Olsson / / 0 0

David Savman / / 3,236 220,876

Zachary J. Coughlin 0 0 12,274 845,389

Eva Serrano / / 7,159 487,577

1                     ,         

2                        

Pension Bene ts

Name Plan name

Number ears 
Credited Service 

(#)

Present Value  
Accumulated ene t1 

($)

Payments During  
ast iscal ear  

($)

Stefan Larsson  2 4 00 99,966 0

  2 4 00 1,294,227 0

Melissa Stone  2 18 50 294,963 0

  2 18 50 346,333 0

Lea Rytz Goldman   / / /

   / / /

Fredrik Olsson  / / /

  / / /

David Savman  / / /

  / / /

Zachary J. Coughlin  / / /

  / / /

Eva Serrano  / / /

  / / /

1 See Note 12, “ etire ent nd ene t l n ,”           8       10      
  1, 2026,             

2                1, 2026,            
         “ ”                 

     1, 2026       

        ,  2012  ,   2021    ,      
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            100        
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De ned Bene t Plans
Pension Plan
We maintain a pension plan for certain of our U.S.-based associates, which we refer to in this section as the “Pension Plan” or “Plan.” 

The Pension Plan is a quali ed de ned bene t plan. Our U.S.-based associates hired on or before December 31, 2021, are eligible to 

participate in the Plan unless they are:

– members of a collective bargaining unit,

– independent contractors or consultants,

– non-resident aliens, or

– covered by another company-provided pension plan.

The Pension Plan is closed to U.S.-based associates hired or rehired after December 31, 2021, including Mr. Savman who is not 

eligible to participate in the Plan, and Mr. Coughlin and Ms. Serrano who were not eligible to participate in the Plan, as they were hired 

after this date. In 2023 the Board approved changes to the plan to freeze future service bene ts for most participants after une 30, 

2024, and after une 30, 2026, for eligible “Transition Participants” who may continue to accrue bene ts until that date. None of the 

NEOs are Transition Participants.

Eligible salaried associates began participation in the Pension Plan on the rst day of the calendar quarter after they completed one 

year of service in which they worked at least 1,000 hours. Eligible hourly production associates began participation in the Plan on the 

rst day of the calendar quarter after they completed three months of service, provided it was anticipated they would work at least 

1,000 hours in the year.

The bene ts under the Pension Plan generally are based on a participant’s career average compensation up to the freeze effective 

date, excluding relocation pay, sign-on bonus, stay bonus, clothing allowance, and awards under the LTI Plan.

The participant’s prior service bene t and future service bene t are added together to determine the total retirement bene t. The prior 

service bene t for salaried associates is calculated by taking 1.00  of the past service compensation, plus 0.50  of the past service 

compensation over the Social Security average breakpoint (dollar amount determined by the year in which the participant reaches Social 

Security Normal Retirement Age), multiplied by the prior service bene t at December 31, 1999. The future service bene t is calculated 

by taking 1.00  of each year’s future service compensation (or, if the employee date of hire is on or after October 1, 2019, 0.75  for 

their rst ve years of service compensation), plus 0.50  of each year’s future service compensation over the Social Security-covered 

compensation breakpoint for each year of bene t service, assuming that the total bene t service (including prior service) does not 

exceed 35 years. Bene ts under the Pension Plan are vested after ve years of service or, if earlier, when the participant becomes totally 

and permanently disabled or reaches age 65. Both Mr. Larsson and Ms. Stone are vested in the Pension Plan.

The Pension Plan has provisions to prevent a break in service under certain circumstances. Any participant who would be credited with 

fewer than 501 hours in a plan year due to a leave associated with the birth or adoption of a child or related childcare will be credited 

with service for the number of hours the participant would have worked that, together with credited hours actually worked during 

the plan year, totals 501 hours of service. In addition, participants will not incur a break in service due to any leave of absence in 

accordance with the provisions of the Family and Medical Leave Act of 1993 or on account of military duty, provided they return to work 

within the re-employment period under federal law.
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Normal retirement age under the Pension Plan is age 65. Vested participants are eligible for a lump sum distribution (or an immediate 

annuity form of distribution) at termination, regardless of age. Vested participants who terminate employment prior to age 55 or have 

worked less than ten years are eligible for an unsubsidized early retirement bene t based on the factors in the following table:

Age at C mmencement Early Retirement act r

55 40 00

56 43 00

57 46 00

58 50 00

59 55 00

60 60 00

61 66 00

62 73 00

63 81 00

64 90 00

65 100 00

We subsidize the early retirement bene t for participants who retire when they are age 55 or over and have worked ten or more years 

by making bene t payments in the applicable percentage shown below based on actual age and years of service.

Years of Service

Age at C mmencement 10 11 12 13 14 15 16 17 18 19 20

64 95 00 95 15 95 30 95 45 95 60 95 75 95 90 96 05 96 20 96 35 96 50

63 90 00 90 30 90 60 90 90 91 20 91 50 91 80 92 10 92 40 92 70 93 00

62 85 00 85 45 85 90 86 35 86 80 87 25 87 70 88 15 88 60 89 05 89 50

61 80 00 80 60 81 20 81 80 82 40 83 00 83 60 84 20 84 80 85 40 86 00

60 75 00 75 75 76 50 77 25 78 00 78 75 79 50 80 25 81 00 81 75 82 50

59 70 00 70 90 71 80 72 70 73 60 74 50 75 40 76 30 77 20 78 10 79 00

58 65 00 66 05 67 10 68 15 69 20 70 25 71 30 72 35 73 40 74 45 75 50

57 60 00 61 20 62 40 63 60 64 80 66 00 67 20 68 40 69 60 70 80 72 00

56 55 00 56 35 57 70 59 05 60 40 61 75 63 10 64 45 65 80 67 15 68 50

55 50 00 51 50 53 00 54 50 56 00 57 50 59 00 60 50 62 00 63 50 65 00

Years of Service

Age at C mmencement 21 22 23 24 25 26 27 28 29 30

64 96 65 96 80 96 95 97 10 97 25 97 40 97 55 97 70 97 85 98 00

63 93 30 93 60 93 90 94 20 94 50 94 80 95 10 95 40 95 70 96 00

62 89 95 90 40 90 85 91 30 91 75 92 20 92 65 93 10 93 55 94 00

61 86 60 87 20 87 80 88 40 89 00 89 60 90 20 90 80 91 40 92 00

60 83 25 84 00 84 75 85 50 86 25 87 00 87 75 88 50 89 25 90 00

59 79 90 80 80 81 70 82 60 83 50 84 40 85 30 86 20 87 10 88 00

58 76 55 77 60 78 65 79 70 80 75 81 80 82 85 83 90 84 95 86 00

57 73 20 74 40 75 60 76 80 78 00 79 20 80 40 81 60 82 80 84 00

56 69 85 71 20 72 55 73 90 75 25 76 60 77 95 79 30 80 65 82 00

55 66 50 68 00 69 50 71 00 72 50 74 00 75 50 77 00 78 50 80 00

None of the NEOs are eligible for subsidized early retirement bene ts.
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Bene ts are payable on one of the bases described below.

Life-only annuity

A participant who is not married or married less than 12 months when payments begin and who does not elect an optional payment 

method will receive the full amount of the bene t in equal monthly installments for life. Payments begin on the rst of the month 

following the retirement date. After death, no additional payments are made.

50% joint & survivor annuity

A participant who is married for at least 12 months when payments begin will receive the bene t as a 50  oint  Survivor Annuity 

absent an election by the participant (and spousal consent) for an optional payment form. Under this option, a participant will receive 

a reduced monthly bene t for life. Thereafter, the participant’s spouse receives a bene t equal to 50  of the monthly bene t the 

participant was receiving. If the spouse dies before the participant but after the participant begins receiving payments, the participant 

will continue to receive the same bene t amount for life and no additional payments are made after death. The participant’s age at the 

date bene ts commence, the bene ciary’s age, and the percentage elected to continue after death affect the amount of the bene t 

received during the participant’s lifetime.

100% (or 75% or 66²
³%) joint & survivor annuity

A participant will receive a reduced lifetime bene t under this option. The participant names a bene ciary and chooses the percentage 

of the bene t to continue to that individual after the participant’s death. After death, the bene ciary receives the percentage of bene t 

elected (100 , 75  or 66²
³ ) for life. If the spouse dies before the participant but after the participant begins receiving payments, the 

participant will continue to receive the same bene t amount for life and no additional payments are made after death. The participant’s 

age at the date bene ts commence, the bene ciary’s age, and the percentage elected to continue after death affect the amount of the 

bene t received during the participant’s lifetime.

Life & period certain annuity

A participant will receive a reduced lifetime bene t in equal monthly installments with payments guaranteed for at least the period of 

time elected (between one and 15 years) under this option. Payments continue for the rest of the participant’s life even if he or she 

lives longer than the period of time elected. However, if the participant receives less than the guaranteed number of payments before 

death, the same monthly bene t continues to the bene ciary until the combined total equals the guaranteed number of installment 

payments to be made.

Full refund annuity

A participant will receive a reduced bene t for life, payable in equal monthly installments, under this option. If the participant dies 

before receiving the full guaranteed single lump sum value of his or her bene t, determined at the date of retirement, the balance will 

be paid to the participant’s bene ciary in a single lump sum payment. In addition, payments will continue to be paid for the rest of the 

participant’s life, even if the guaranteed lump sum value is exceeded.

Social Security equalization

This option allows a participant who retires early to receive an increased monthly payment from the Pension Plan until the participant 

is eligible for Social Security bene ts. After Social Security bene ts begin, the monthly payment from the Pension Plan is reduced. This 

option does not provide any survivor bene ts and, therefore, no bene t is payable after death.

Lump sum payments

A participant may elect to receive their retirement bene t in a single lump sum calculated to be the actuarial equivalent value of the 

life-only annuity they would receive at age 65 or a deferred retirement date. If quali ed for early retirement, the lump sum will be equal 

to the actuarial equivalent value of the life-only annuity, determined after application of the Early Retirement Factors described above, 

or the lump sum value of the age-65 pension, if greater.

Supplemental Pension Plan

Our Supplemental Pension Plan is a non-quali ed de ned bene t plan. Certain U.S.-based management and highly paid associates 

hired on or before December 31, 2021, who are participants in the Pension Plan, including Mr. Larsson and Ms. Stone, are eligible 

for bene ts under our Supplemental Pension Plan. The Supplemental Pension Plan is closed to associates hired or rehired after 

December 31, 2021, including Messrs. Coughlin and Savman and Ms. Serrano. In 2023 the Board approved changes to the Plan to 

freeze additional future service bene ts after une 30, 2024, and after une 30, 2026, for eligible “Transition Participants” who may 

continue to accrue bene ts until that date. None of the NEOs are Transition Participants.

The Supplemental Pension Plan was created to provide deferred compensation to highly compensated individuals in an effort to 

promote continuity of management and increase incentive and personal interest in the welfare of the company on the part of those who 

are primarily responsible for shaping and executing our long-range plans and securing our continued growth and nancial success.
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Our Supplemental Pension Plan was designed to work in conjunction with our Pension Plan. The pension bene t outlined in our Pension 

Plan is calculated as if there were no compensation limits under the Code. The maximum bene t allowable is paid out under the 

Pension Plan and the balance is paid out under the Supplemental Pension Plan.

A participant in our Supplemental Pension Plan will not have any vested interest in such portion of any bene t that accrues on or 

after anuary 1, 2007, unless the sum of the participant’s attained age and credited vesting years equals or exceeds 65 and, while 

employed by us, the participant has reached age 50 and has completed at least ten credited vesting years. Mr. Larsson will become 

vested in the Plan in 2029 and Ms. Stone in 2028 if they remain employed by us. Five credited vesting years are required for any 

bene t that accrued prior to anuary 1, 2007. Neither Mr. Larsson nor Ms. Stone earned a bene t prior to anuary 1, 2007.

As part of the enrollment process, a participant elected bene ts to be paid following termination in one of the following four ways:

• in a lump sum within 60 days of termination of employment

• in a lump sum deferred until anuary 1 of the year following termination of employment

• in ve equal annual installments commencing in anuary of the year following termination of employment  or

• in ten equal annual installments commencing in anuary of the year following termination of employment (applicable for bene t 

accruals beginning anuary 1, 2019).

If no election is made, the participant’s election will default to a lump sum payment within 60 days. Participants may change their 

bene t payment elections any time up to one year before the then-scheduled distribution date. In addition, for bene ts that accrue on 

or after anuary 1, 2005, the new election must extend the commencement date of the bene t payment by at least ve years from the 

then-scheduled distribution date.

Bene ts under our Supplemental Pension Plan are unsecured and generally are payable from our general assets. Payments will 

be delayed if and to the extent that payment within six months of the termination of employment would result in the imposition of 

additional taxes on the participant pursuant to Section 409A of the Code. Payments delayed pursuant to Section 409A will accrue 

interest during the deferral period at a rate per annum equal to the 10-year Treasury bill rate in effect on the rst business day of the 

plan year in which the deferral begins, and, if the deferral period extends beyond the close of the plan year, the interest rate for the 

remainder of the deferral period will equal the 10-year Treasury bill rate on the rst business day of the following plan year.

Non- uali ed Deferred Compensation
Our sole non-quali ed de ned contribution deferred compensation plan is our Supplemental Savings Plan.

Name

Executive  
C ntributi ns  

in Last  
iscal ear1  

($)

Registrant  
C ntributi ns  

in Last  
iscal ear1 

($)

Aggregate  
Earnings  

in Last  
iscal ear2 

($)

Aggregate  
Withdra als   
Distributi ns  

($)

Aggregate  
alance  
at Last  

iscal ear3  
($)

Stefan Larsson 242,152 273,626 391,366 0 2,520,489

Melissa Stone 21,462 22,907 36,916 0 703,313

David Savman 32,635 58,272 29,583 0 210,028

Zachary J. Coughlin 98,611 114,777 121,979 0 759,507

Eva Serrano 0 44,679 19,614 0 132,200

1        ,    2025

2         

3                      1,189,151   , 
334,279   , 68,413     61,135   

Supplemental Savings Plan
Our Supplemental Savings Plan (“SSP”) is a non-quali ed de ned contribution plan that was designed to work in conjunction with our 

401(k) plan to provide key executives and certain “highly compensated associates” (as de ned under the Code) suf cient pre-tax 

retirement savings opportunities. The SSP is available to associates with a minimum base salary of $200,000 who are eligible for and 

participate in our 401(k) plan, including all our current U.S.-based NEO’s.

Participants may elect a deferral rate of up to 75  of base pay for their contributions. Deferrals are directed rst to a participant’s 

401(k) plan account up to the maximum amount of eligible contributions and pay permissible under the Code. SSP contributions for 

the year do not begin until the maximum permitted contributions have been made under our 401(k) plan. Eligible pay under the SSP 

includes all pay categories under our 401(k), as well as bonus payouts, which cannot be deferred into the 401(k) plan for associates 
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eligible to participate in the SSP. Participants may elect to defer up to 75  of bonus compensation into their SSP. Effective anuary 1, 

2026, participants may not elect to contribute more than a combined total of 75  of base pay into the 401(k) and SSP. SSP deferrals 

begin with the rst paycheck of the year and continue throughout the year, occurring simultaneously with a participant’s 401(k) 

deferrals.

For the SSP, PVH makes matching contributions equal to 100  of the rst 1  of plan-eligible compensation contributed by a participant, 

and 50  of the next 5  of plan-eligible compensation contributed by the participant. The company makes an automatic contribution 

equal to 3.5  of compensation that exceeds the IRS annual compensation limit into the SSP, regardless of participation in the Plan. 

The automatic contribution is made rst into the 401(k) on eligible compensation up to the IRS compensation limit, and then in the 

SSP on eligible compensation over the limit. In addition, SSP-eligible associates receive the automatic contribution of 3.5  of their 

bonus compensation in the SSP. Associates not eligible to participate in the SSP receive the automatic contribution in our 401(k) plan 

for any bonus compensation.

The SSP is a non-quali ed unfunded plan. For plan years prior to 2022, participant contributions and our matching contributions 

were not invested in actual securities or maintained in an independent trust for the exclusive bene t of plan participants. Instead, 

contributions to the SSP were retained as part of our general assets. Therefore, these bene ts are dependent on our ability to pay 

them when they become due. For plan years after 2021, the company established a rabbi trust to hold and invest contributions made 

for the SSP. The assets of the rabbi trust are general assets of the company and, as such, would be subject to the claims of our 

creditors in the event of bankruptcy or insolvency.

Participant contributions, as well as our matching contributions, made before 2022 for participating NEOs, are measured against 

the 10-year Treasury bill. These contributions accrue interest based on the rate of return for 10-year Treasury bills, as established 

on the rst business day of each calendar year. Ms. Stone also has a small portion of her pre-2022 account balance in shares of 

PVH phantom stock, which are payable in cash following termination of her employment with PVH. She may transfer the value of her 

phantom stock account into the 10-year Treasury bill account at any time (subject to the restrictions under the PVH Insider Trading 

Policy). Participant contributions and company contributions made in 2022 and later may be measured against various investment 

options. Participants’ accounts may appreciate and/or depreciate depending upon the performance of their investment choices.

A participant’s contributions in the SSP are immediately fully vested. The company contributions vest after two years or, if earlier, when 

the participant reaches age 65, dies, or becomes totally and permanently disabled.

As part of the enrollment process, participants can elect to have their vested amount under the SSP distributed following termination in 

one of the following four ways:

• in a lump sum within 30 days of termination of employment

• in a lump sum deferred until anuary 1 of the year following termination of employment

• in ve equal annual installments commencing in anuary of the year following termination of employment  or

• in ten equal annual installments commencing in anuary of the year following termination of employment (applicable for contributions 

made beginning anuary 1, 2019).

If no election is made, the participant’s election will default to a lump sum payment within 30 days. Payments will be delayed if and to 

the extent that payment within six months of the termination of employment would result in the imposition of additional taxes on the 

participant pursuant to Section 409A of the Code. For contributions made prior to 2022, payments delayed pursuant to Section 409A 

will accrue interest during the deferral period at a rate per annum equal to the 10-year Treasury bill rate in effect on the rst business 

day of the plan year in which the deferral begins, and, if the deferral period extends beyond the close of the plan year, the interest rate 

for the remainder of the deferral period will equal the 10-year Treasury bill rate on the rst business day of the following plan year. For 

contributions made in 2022 and later, payments delayed pursuant to Section 409A will be measured against the investment funds 

elected by the participant.



EXECUTIVE COMPENSATION TABLES / PVH CORP. 2026 PROXY STATEMENT / 77

Potential Payments Upon Termination and  
Change in Control Provisions
We maintain certain agreements, plans, and programs that require us to provide compensation to our NEOs in the event of a 

termination of employment or a change in control. For more information, ee “Narrative Disclosure to Summary Compensation Table 

and Grants of Plan-Based Awards Table” beginning on page 64.

The following tables disclose the potential payments upon termination of employment or change in control with respect to each NEO 

as of the end of 2025, other than Mr. Coughlin, who voluntarily terminated his employment without good reason and Ms. Serrano, who 

was separated from the organization, in each case on December 31, 2025. The assumptions used are set forth below the last table.

Ste an Larss n1

V luntary  
Terminati n  

n ebruary 1,  
2026

Retirement at  
ebruary 1,  

2026

Death at  
ebruary 1,  

2026

Disability at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
n ebruary 1,  

2026

Terminati n  
r Cause at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
U n Change  
in C ntr l at  

ebruary 1,  
20262

 3 0 0 0 0 8,700,000 0 8,700,000

   4 0 0 0 0 0 0 0

  “   ”  
 5

0 0 0 0 0 0 0

   6 0 0 8,186,808 8,186,808 0 0 8,186,808

   7 0 0 6,648,702 3,825,637 3,825,637 0 6,648,702

  8 0 0 0 0 51,622 0 51,622

T tal $0 $0 $14,835,510 $12,012,445 $12,577,259 $0 $23,587,132

Melissa Stone

V luntary  
Terminati n  

n ebruary 1,  
2026

Retirement at  
ebruary 1,  

2026

Death at  
ebruary 1,  

2026

Disability at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
n ebruary 1,  

2026

Terminati n  
r Cause at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
U n Change  
in C ntr l at  

ebruary 1,  
20262

 3 0 0 0 0 1,599,992 0 1,599,992

   9 0 0 275,000 203,143 203,143 0 275,000

  “   ”  
 5

/ / / / / / /

   6 0 0 666,005 666,005 0 0 666,005

   7 0 0 0 0 0 0 0

  8 0 0 0 0 51,622 0 51,622

T tal $0 $0 $941,005 $869,148 $1,854,757 $0 $2,592,619
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Lea Ryt  G ldman

V luntary  
Terminati n  

n ebruary 1,  
2026

Retirement at  
ebruary 1,  

2026

Death at  
ebruary 1,  

2026

Disability at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
n ebruary 1,  

2026

Terminati n  
r Cause at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
U n Change  
in C ntr l at  

ebruary 1,  
20262

 3,10 0 0 0 60,377 1,777,650 0 1,777,650

   4 0 0 0 0 0 0 0

  “   ”  
 5

/ / / / / / /

   6 0 0 1,086,498 1,086,498 0 0 1,086,498

   7 0 0 465,508 125,921 125,921 0 465,508

  8 0 0 0 0 0 0 0

T tal $0 $0 $1,552,006 $1,272,796 $1,903,571 $0 $3,329,656

redri  Olss n

V luntary  
Terminati n  

n ebruary 1,  
2026

Retirement at  
ebruary 1,  

2026

Death at  
ebruary 1,  

2026

Disability at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
n ebruary 1,  

2026

Terminati n  
r Cause at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
U n Change  
in C ntr l at  

ebruary 1,  
20262

 3,10,11 0 0 0 0 2,837,129 0 2,837,129

   4 0 0 0 0 0 0 0

  “   ”  
 5

/ / / / / / /

   6 0 0 972,317 972,317 0 0 972,317

   7 0 0 183,317 0 0 0 183,317

  8 0 0 0 0 0 0 0

T tal $0 $0 $1,155,634 $972,317 $2,837,129 $0 $3,992,763

David Savman

V luntary  
Terminati n  

n ebruary 1,  
2026

Retirement at  
ebruary 1,  

2026

Death at  
ebruary 1,  

2026

Disability at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
n ebruary 1,  

2026

Terminati n  
r Cause at  
ebruary 1,  

2026

Terminati n  
With ut  

Cause r r  
G d Reas n  
U n Change  
in C ntr l at  

ebruary 1,  
20262

 3 0 0 0 0 3,300,000 0 3,300,000

   4 0 0 0 0 0 0 0

  “   ”  
 5

/ / / / / / /

   6 0 0 1,107,950 1,107,950 0 0 1,107,950

   7 0 0 558,874 253,009 253,009 0 558,874

  8 0 0 0 0 51,622 0 51,622

T tal $0 $0 $1,666,824 $1,360,960 $3,604,631 $0 $5,018,446
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achary  C ughlin

V luntary  
Terminati n  

n December 31,  
2025

 0

   0

  23,609

$23,609

Eva Serran

Terminati n  
ith ut  

cause r r  
g d reas n  

n December 31,  
2025

 3,400,000

   82,225

  128,402

T tal $3,610,627

Ms. Serrano became entitled to severance pursuant to the provision of her employment agreement governing termination of 

employment by PVH without cause or by Ms. Serrano for good reason. See the discussion under the heading “Employment Contracts” 

beginning on page 64. Among other things, Ms. Serrano is entitled to receive severance equal to two times the sum of her base salary 

plus her target bonus amount  severance is payable over a two-year period. She also was entitled to receive medical coverage through 

December 31, 2025.

1                    “ ”        
  ,         ,    280   4999     ,      

                280              
                              

    
2                        ,           

    ,                             
         ,                 

3                    ,         
                          i  i i i ,     
   i   i         65 66  i  i    i

4   i i  i           i     i i   i       i    
, i   i i      i       1, 2026,      i   i  i        

i i     i      i   
5     i  “i   ”  i  i     1, 2026,  i   i     , i i i ,   i  

  i    i     i    i  i        30, 2026,   i    2025,     
i  i     i     i , i i           i   i

6          1, 2026,  i   i     , i i i ,  i i    i      
    i  ,  i    i     i  i        30, 2026,   i    2025, i i    
       i   i  

7     i          1, 2026, i i    i  i        30, 2026,   
i    2025          i  ,           i        

 i         i      i , i i i   i i  i      ,      
 i      1, 2026,       i   i        1, 2026      i  , 

ii i i i , iii   i    i  i i  i           i  2023  2024,    i      
  i  2023, 2024  2025   i  94 , 60   27 , i , i   i        
       1, 2026       i i  i      ,          i  2025,   

i i    i  i     i    i   i   
8         , i i  i , , i   i i i  ,      i   i   

 i  i     i  i         1, 2026      i  i  i   i  i   
      i    

9  i i             i         
10 i     i i                   1 1851, i    

i     31, 2026,   i    2025
11   i  i        i   1 67 i     i                  i  

 i   i       i  i    i i  i      i      3,562,411
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CEO Pay Ratio

We are required to provide the ratio of the annual total compensation paid to Mr. Larsson, the Chief Executive Of cer in 2025, to the 

annual total compensation of our median associate, excluding Mr. Larsson’s compensation. SEC rules permit us to use the same 

median associate identi ed in our pay ratio disclosure in 2025, subject to certain exceptions. In our case, the median associate had a 

signi cant change in circumstance and, as a result, we determined that it is not appropriate to use the same associate for this year’s 

disclosure. We did not otherwise have a signi cant change in our associate population or compensation arrangements.

We selected November 3, 2025, as the determination date for identifying our median associate. As of that date, we had 27,325 

associates, with 8,412 associates based in the United States and 18,913 associates located outside of the United States. Of these 

associates, approximately 30  worked in or were assigned to of ces, approximately 63  worked in retail stores and approximately 7  

worked in warehouse and distribution facilities. Approximately 42  of our workforce is part-time. Our use of seasonal workers is not 

signi cant to our overall population. We do not use a signi cant number of temporary associates.

Methodology
The methodology and the material assumptions, adjustments and estimates that we used to identify the median of the annual total 

compensation of all our associates, as well as to determine the annual total compensation of the median associate for purposes of 

this disclosure, were as follows:

• We identi ed the median associate by using the actual earnings of our full-time, part-time, seasonal and temporary associates, 

which consisted of cash compensation, as compiled from our payroll records.

• We measured associate earnings using the one-year period ended October 31, 2025.

• Compensation paid in foreign currencies was converted to U.S. dollars using the foreign exchange rate monthly average for 

November 2025.

• As permitted under SEC rules, we excluded all of our associates in Brazil (398), Ireland (360), Malaysia (238), New ealand (230), 

and Czechia (56) who were employed on November 3, 2025 and collectively constituted less than 5  of our total associate 

populations.

• After giving effect to the exclusion, 8,412 associates in the United States and 17,631 outside of the United States were considered 

to identify the median associate.

Calculation
We determined that our median associate was a part-time, hourly retail store sales associate who works in Torino, Italy. The 2025 

annual total compensation for our median associate was $23,461. The 2025 annual total compensation as determined under 

Item 402 of Regulation S-  for our CEO was $16,165,385. The estimated ratio of our CEO’s annual total compensation to our median 

associate’s total compensation for 2025 is 689 to 1. 
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Pay Versus Performance Table

In accordance with SEC rules, the following table sets forth information with respect to how “compensation actually paid” (“CAP”) 

realized by the NEOs or how the Compensation Committee views the link between company performance and NEO compensation. 

determined until the awards vest.

(a) (b) (c) (d) (e) (f) (g) (h)

 
$100 investment based on4

Year

Summary 
Compensation 

1 
($)

Compensation 
Actually Paid 

2 
($)

Average Summary 
Compensation Table 

1 
($)

 
Actually Paid to  

3 
($)

PVH Total 
Shareholder 

Return 
($)

Peer Group Total 
Shareholder 

Return 
($)

5 
($ thousands)

 
 
 

2025 16,165,385 (1,144,750) 4,272,028 952,540 73.70 68.73 25,300

2024 16,278,038 1,029,384 4,353,536 2,403,575 103.49 84.99 598,500

2023 15,613,904 31,275,630 4,868,455 6,435,205 140.02 78.65 663,600

2022 12,139,075 9,531,057 3,912,972 3,363,964 101.26 89.13 200,400

2021 14,714,208 15,456,925 5,199,568 3,543,319 106.89 96.33 952,300

years listed. The Other NEOs are as follows:

• 2025: Messrs. Coughlin, Savman and Olsson, and Mses. Rytz Goldman, Stone and Serrano;

• 2024: Messrs. Coughlin and Savman and Martijn Hagman, our former Chief Executive Officer, PVH Europe, and Mses. Rytz Goldman and Serrano;

• 2023: Messrs. Coughlin and Hagman, and Ms. Serrano and Julie A. Fuller, our former Executive Vice President, Chief People Officer;

• 2022: Messrs. Coughlin and Hagman, Ms. Fuller, James W. Holmes, previously our Interim CFO, Mark D. Fischer, Executive Vice President, General Counsel and Secretary, and 
Patricia Donnelly, our former CEO PVH Americas and CK Global;

• 2021: Messrs. Holmes and Coughlin, Mses. Fuller and Donnelly, Michael A. Shaffer, our former Chief Operating & Financial Officer, and Cheryl Abel-Hodges, our former Chief 
Executive Officer, Calvin Klein.

to our CEO during the applicable year.

Summary Compensation Table Column

Subtract aggregate change in the actuarial present value of accumulated benefit under pension plans reported in the “Change in Pension Value and 
Nonqualified Deferred Compensation Earnings” column of the SCT

Subtract amounts reported under the “Stock Awards” column in the SCT

Add the fair value of awards granted during the covered year that remain unvested as of covered year end*

Add (subtract) the change in fair value of awards granted in any prior year that were outstanding and unvested as of the covered year end*

Add (subtract) the change in fair value of awards granted in any prior year that vested during the covered year*

Compensation Actually Paid to CEO

* The fair values of our market-based PSUs are estimated as of each measurement date using the Monte Carlo simulation model, using assumptions updated for each 
measurement date. The fair values of our non-market-based PSUs are equal to the closing price of our common stock on each measurement date, reduced for the present value 
of any dividends expected to be paid on our common stock, as these contingently issuable PSUs do not accrue dividends. Changes in fair value of awards granted in any prior 
year are measured by comparing fair value as of the end of the covered year (for awards unvested as of the covered year-end) or at vesting (for awards that vested during the 
covered year) to the fair value as of the end of the prior year.
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by or paid to our Other NEOs during the applicable year.

Adjustments to determine CAP to Other NEOs for 2025:

Average SCT Total for Other NEOs $4,272,028

Subtract amounts reported under the “Stock Awards” column in the SCT

Add the fair value of awards granted during the covered year that remain unvested as of covered year end*

Add (subtract) the change in fair value of awards granted in any prior year that were outstanding and unvested as of the covered year end*

Add (subtract) the change in fair value of awards granted in any prior year that vested during the covered year*

Subtract the fair value of awards granted in any prior year that were forfeited during the covered year*

Average Compensation Actually Paid to Other NEOs $952,540

* The fair values of our market-based PSUs are estimated as of each measurement date using the Monte Carlo simulation model, using assumptions updated for each 
measurement date. The fair values of our non-market-based PSUs are equal to the closing price of our common stock on each measurement date, reduced for the present value 
of any dividends expected to be paid on our common stock, as these contingently issuable PSUs do not accrue dividends. Changes in fair value of awards granted in any prior 
year are measured by comparing fair value as of the end of the covered year (for awards unvested as of the covered year-end) or at vesting (for awards that vested during the 
covered year) to the fair value as of the end of the prior year.

4 We utilized the S&P 500 Apparel, Accessories & Luxury Goods Index for our peer group TSR in 2020 and 2021. We are no longer included in the S&P 500 Apparel, Accessories & 
Luxury Good Index and, as a result, no longer use it as our industry peer group. We are now in the S&P 1500 Apparel, Accessories & Luxury Goods Index (the “New Index”), which 
we utilized for our 2022, 2023, 2024 and 2025 peer group TSR and in the stock performance graph required by Item 201(e) of Regulation S-K. The New Index TSR amount for 
2021 is $104.29. TSR assumes an initial investment of $100 in our common stock on February 1, 2021, and reinvestment of dividends. A hypothetical $100 investment in the 
New Index using the same methodology is shown for comparison.

adjustments and exclusions approved by the Compensation Committee when it makes performance-based awards. See reconciliations on Exhibit A.

Pay Versus Performance: Most Important Measures

compensation actually paid to the NEOs, as determined in accordance with SEC rules, to company performance for 2025. The 

Compensation Discussion & Analysis discusses the ways we use these measures in our NEO compensation program and how they are 

important to and linked with our performance.

Most Important Financial Performance Measures

EBIT 

Relative TSR 

Revenue

ROIC 
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Relationship between Compensation Actually Paid and Performance Measures

TSR, net income, and EBIT, which is the measure we have designated as our “company selected metric” under SEC rules, as well as the 

relationship between our TSR and peer group TSR. EBIT results are calculated on a non-GAAP basis, as described above in this section.

PVH TSR vs. Peer Group TSR vs. CAP
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Equity Compensation Plan  
Information

The following table provides information as of February 1, 2026, with respect to shares of our common stock that may be issued under 

plans that were not approved by our stockholders.

Plan Category

 
securities to  

be issued upon  
 

outstanding options,  
warrants, and rights  

(a)

Weighted  
average  

 
of outstanding  

options, warrants  
and rights  

(b)

 
 
 
 
 
 

Security Holders
2,355,9971 $22.752 3,184,927

Security Holders
— —

Total 2,355,997 $22.75 3,184,927

1,275,875 shares of common stock underlying RSUs, (b) 668,622 shares of common stock underlying PSUs and (c) 411,500 shares of common stock underlying 
stock options.

RSUs. Excluding the RSUs, which have no exercise price, the weighted average 
exercise price is $93.27.
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Approval of Amendments to the Stock 
Incentive Plan

Introduction and Board Recommendation

Our Stock Incentive Plan (referred to in this section as the “Stock Incentive Plan” or the “Plan”) 

was approved initially by stockholders at our 2006 Annual Meeting of Stockholders. The Plan has 

been amended, and its material terms have been re-approved, by stockholders several times in the 

past 20 years. The Plan permits the grant to our associates, directors, consultants and advisors of 

RSUs, (5) stock 

appreciation rights (“SARs”), (6) performance shares and PSUs, and (7) other stock-based awards, 

each of which we refer to as an “award.”

The Board has approved the amendments to the Plan, upon the recommendation of the Compensation 

1,068,000 additional shares to the pool 

of shares of our common stock available for issuance under the Plan and (ii) modify the method of 

counting shares underlying full value awards for purposes of the limits on awards that may be granted 

under the Plan so that each share underlying awards of RSUs and PSUs (and restricted stock and 

other stock-based awards) granted on or after June 18, 2026 is counted as 1.72 shares (instead of 

1.6 shares, which is the current counting method).

The Board of Directors 
recommends a vote FOR 
the amendments to the 
Stock Incentive Plan.

Proxies received in 
response to this solicitation 
will be voted FOR this 
proposal unless the 

otherwise.

If the amendments to the plan are not approved by stockholders, it will continue as currently in effect until it expires on April 29, 

20, 2026, approximately  shares remain 

current reserve, we estimate would enable us to continue making grants over the next approximately two years based on estimates of 

our executive compensation arrangements going forward and

Information Regarding Burn Rate and Dilution

Burn Rate

%.

Fiscal Year

 
Granted 

(A)

Total Number of 
Time-Based Full 

Value Awards  
(FVA) Granted 

(B)

Total Number of 
Performance-

Based 
FVA Granted at 

Target 
(C)

Weighted 
 

Shares of 
Common Stock 

 
(D)

 
 

 
 

FVA Granted at  
Target

2025 — 876,397 42,081 48,061,189 1.91 191,492

2024 58,300 521,606 54,982 55,987,598 1.13% 127,272

2023 86,200 652,485 139,138 61,020,298 1.44% 122,240

Three-Year Average Burn Rate 1.49
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Dilution
Dilution is commonly measured by “overhang,” which generally refers to the amount of total potential dilution to current stockholders 

20, 2026, there were 

2,611,651 the Stock Incentive Plan, including  

2,227,151 full value awards (i.e., RSUs and PSUs), based on the maximum number of shares 

potentially payable under outstanding PSUs. The weighted average exercise price of our outstanding stock option awards was $  

as of April 20, 2026, and the weighted average remaining term was  years. An additional  shares of our common stock 

remained available to be awarded and 

additional 1,068,000 shares of our common stock for issuance under the Stock Incentive Plan. Based on the foregoing, we estimate 

the total potential dilution level to be 11.16% on a fully diluted basis.

Stock Incentive Plan Design Highlights Our Commitment to 
Compensation Best Practices
The Stock Incentive Plan includes a number of key features described below that are designed to protect our stockholders’ interests 

• No “evergreen” provision. There is no automatic increase in the number of shares available for issuance; increases in shares 

• Individual Annual Award Limit. The maximum aggregate number of shares with respect to which awards may be granted in any 

calendar year to any one participant (other than a non-employee director) is 1,000,000 shares.

• Director Annual Compensation Limit. The maximum aggregate number of shares with respect to which awards may be granted 

during any 12-month period to any one non-employee director is limited to a number that, when combined with any cash fees or other 

compensation paid to such director during such 12-month period, does not exceed $750,000 in total value.

• No Discounted Stock Options or Stock Appreciation Rights. Stock options and SARs cannot be granted with exercise prices lower 

than the fair market value of the underlying shares on the grant date.

• No Repricing. There can be no repricing of stock options and SARs (including the reduction in the exercise price of stock options or 

SARs or the replacement of stock options or SARs with cash or another award) without stockholder approval.

• No Liberal Share Recycling. Shares tendered in payment of the exercise price of an award, shares withheld by us to satisfy 

withholding obligations, and shares covered by an SAR to the extent it is exercised (whether or not shares are actually issued upon 

such exercise), are not added back to the reserve of shares available for issuance under the Plan.

• Minimum Vesting Requirement.

Compensation Committee lapse on a prorated, graded or cliff basis, except upon a termination of employment or a participant’s 

except that we are entitled to make grants of any kind of award under the Plan without regard to the minimum vesting condition in an 

aggregate amount not to exceed 5% of the shares authorized for issuance under the Plan.

• No Single-Trigger Acceleration.

control of the company unless awards are not assumed or continued in connection with the change in control.

• No Dividends on Unvested Awards.

awards.

• No Automatic Grants. The Plan does not provide for “reload” or other automatic grants to participants.

• Awards Subject to Clawback Policy.

regulation that imposes mandatory recoupment.

• No Tax Gross-Ups. The Plan does not provide for any tax gross-ups.
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The following summary of certain features of the

its entirety by reference to the full text of the Plan, which is attached as Exhibit D.

Nature and Purpose of the Stock Incentive Plan
The purposes of the Stock Incentive Plan are to induce certain individuals to remain in the employ of, or to continue to serve as 

directors, consultants, or advisors to, PVH and our present and future subsidiaries; to attract new individuals to enter into such 

employment or service; and to encourage such individuals to secure or increase on reasonable terms their stock ownership in PVH. 

The Board of Directors believes the Plan promotes continuity of management and increased incentive and personal interest in our 

welfare by those who are or may become primarily responsible for shaping and carrying out our long-range plans and securing our 

Eligibility to Receive Awards
The Stock Incentive Plan provides that awards may be granted to our associates, non-employee directors, consultants and advisors, 

except that incentive stock options may be granted only to associates. The approximate number of associates eligible to participate in 

the Stock Incentive Plan is 1,500.

The

outstanding awards granted under the Plan prior to its expiration do not terminate until the respective termination dates provided for 

amendment to the extent necessary to comply with the NYSE listing standards or applicable law.

Administration
The Stock Incentive Plan is administered by the Compensation Committee or such other committee of the Board of Directors that 

the Board may designate from time to time (referred to in this discussion as the “Committee”). The Committee must consist of 

authority to (1) select the people to whom awards are to be granted, (2) determine whether and to what extent awards are to be 

agreement with the company), (5) determine the terms and conditions applicable to awards, (6) establish performance goals for any 

other actions deemed necessary or advisable for the administration of the Plan. The Committee may delegate its authority, to the 

Securities Subject to the Stock Incentive Plan

• 

• 

• 

• 

• 

• 

• 

• 

outstanding stock options under our prior stock plans, as provided by the terms of the Plan.
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been issued as the result of exercise or vesting of awards. 

available under the Plan take into account that for the purposes of making grants and calculating the usage of shares under the Plan, 

each share underlying a stock option (or SAR) is counted as one share but each share underlying our awards of RSUs and PSUs (and 

 This total takes into account how we 

calculate share usage for RSU, PSU and certain other awards granted under the Plan, as described in the preceding paragraph. Shares 

are not considered as having been used (i) if they are deliverable under an award granted that expires or is cancelled, forfeited, settled 

in cash or otherwise settled without the delivery of shares or (ii) if they are issued pursuant to awards that are assumed, converted or 

the exercise price of an award, shares withheld by us to satisfy withholding obligations, and shares covered by a SAR to the extent it is 

exercised (whether or not shares are actually issued upon such exercise), will not be added back to the reserve of shares available for 

issuance under the Plan. The shares issued pursuant to awards may be authorized but unissued shares or treasury shares.

The market value of a share of our common stock as of April 20, 2026, was $ .

Individual Limits
The maximum aggregate number of shares with respect to which awards may be granted in any calendar year to any one participant 

who is not a non-employee director is 1,000,000.

Director Annual Compensation Limit
The maximum aggregate number of shares with respect to which awards may be granted during any 12-month period to any one non-

employee director in respect of the director’s service as a member of the Board or a committee of the Board is a number that, when 

combined with any cash fees or other compensation paid to such director during such 12-month period in respect of the director’s 

service on the Board or a committee of the Board, cannot exceed $750,000 in total value. The Board may make exceptions to this 

limit for the independent director who is serving as Chair or presiding director, as applicable, provided the director receiving such 

additional compensation may not participate in the decision to award such compensation.

Stock Options
Under the Stock Incentive Plan, the per share exercise price of any stock option cannot be less than the fair market value of our 

common stock on the grant date, which is (i) the closing sale price of a share on the NYSE on the grant date or (ii) if there is no sale 

of shares on that date, the closing sale price of a share on the last trading date on which sales were reported on the NYSE. The per 

share exercise price of any incentive stock option granted to any participant who owns stock representing more than 10% of the voting 

power of all classes of stock of the company cannot be less than 110% of the fair market value of our common stock on the grant 

date.

Each stock option granted under the Stock Incentive Plan will be evidenced by an award agreement (in written or electronic form) that 

will specify the exercise price, the term of the stock option, the number of shares to which the stock option pertains, and such other 

terms and conditions as the Committee determines. In no event may a stock option granted under the Plan be exercised more than 

ten years after the grant date. Moreover, an incentive stock option granted to any one participant who owns stock representing more 

An award of stock options will have a minimum three-year restriction period, which may at the discretion of the Committee lapse on a 

In no event may the vesting of stock options occur within one year of the date of grant, except that we will be entitled to make grants 

of any kind of award under the Plan without regard to the minimum vesting condition in an aggregate amount not to exceed 5% of the 

Payment for shares issued upon exercise of a stock option generally may be made in cash, by delivery of shares of our common stock 

owned by the optionee, or by any other method permitted by the Committee or combination of permitted payment methods.
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Stock Appreciation Rights
Each SAR grant will be evidenced by an award agreement that will specify the exercise price, the term of the SAR, and such other 

terms and conditions as the Committee determines. The grant price of SARs may not be less than 100% of the fair market value of our 

common stock on the grant date. SARs granted under the Stock Incentive Plan expire as determined by the Committee, but in no event 

An award of SARs will have a minimum three-year restriction period, which may at the discretion of the Committee lapse on a prorated, 

following the occurrence of a change in control or subsidiary disposition. In no event may the vesting of an award of SARs occur within 

one year of the date of grant, except that we will be entitled to make grants of any kind of award under the Plan without regard to the 

minimum vesting condition in an aggregate amount not to exceed 5% of the shares of common stock authorized for issuance under the 

between the fair market value of our common stock on the date of exercise over the grant price and (ii) the number of shares of our 

common stock for which the SAR is exercised. At the discretion of the Committee, payment to the holder of a SAR may be in cash, by 

delivery of shares of common stock owned by the grantee or in some combination thereof.

Restricted Stock and RSUs
Each restricted stock or restricted stock unit grant will be evidenced by an award agreement (in written or electronic form) that will 

specify the periods of restriction, the number of shares of restricted stock or RSUs granted, and such other terms and conditions as 

An award of restricted stock or RSUs will have a minimum three-year restriction period, which may at the discretion of the Committee 

the two-year period following the occurrence of a change in control or subsidiary disposition. In no event may the vesting of restricted 

stock or RSUs occur within one year of the date of grant, except that we will be entitled to make grants of any kind of award under the 

Plan without regard to the minimum vesting condition in an aggregate amount not to exceed 5% of the shares of our common stock 

In the Committee’s discretion, holders of restricted stock may be credited with dividends with respect to all shares held, and holders 

of RSUs

RSUs will be paid to the holders only if and 

when the underlying RSUs are settled. RSUs

combination thereof, in the Committee’s discretion.

Performance Shares and PSUs
Each performance share and PSU grant will be evidenced by an award agreement (in written or electronic form) that will specify the 

applicable performance period and performance measure(s), the number of performance shares or PSUs granted, and such other terms 

and conditions as the Committee determines.

The initial value of performance shares and PSUs

award of performance shares or PSUs will have a minimum three-year restriction period, which may at the discretion of the Committee 

two-year period following the occurrence of a change in control or subsidiary disposition. In no event may the vesting of performance 

shares or PSUs occur within one year of the date of grant, except that we will be entitled to make grants of any kind of award under the 

Plan without regard to the minimum vesting condition in an aggregate amount not to exceed 5% of the shares of our common stock 

Performance shares and PSUs granted under the Plan may not provide participants with the right to receive dividends or dividend 

in the Committee’s discretion. The Committee may provide that settlement of performance shares or PSUs will be deferred, on a 

mandatory basis or at the election of the participant.
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Other Stock-Based Awards
The Committee has the right to grant other stock-based awards that may include, without limitation, grants of shares of our common 

stock based on the attainment of performance goals, payment of shares of our common stock as a bonus in lieu of cash based on 

performance goals, and the payment of shares of our common stock in lieu of cash under our other incentive or bonus programs. The 

Committee has the discretion to determine the vesting of any such award, provided that, except upon a termination of employment or a 

there will be a minimum vesting period of three years for all awards, which may in the Committee’s discretion lapse on a prorated, 

of the date of grant, except that we will be entitled to make grants of any kind of award under the Plan without regard to the minimum 

vesting condition in an aggregate amount not to exceed 5% of the shares of our common stock authorized for issuance under the 

be settled in shares of our common stock, cash or a combination thereof, in the Committee’s sole discretion. Any dividends or dividend 

awards vest and are settled.

Performance-Based Awards
The Committee may grant Performance Shares, PSUs, or other performance-based awards. For any such award, the Committee 

EBIT; earnings before interest, taxes, depreciation and amortization; earnings per share; 

cost targets, customer satisfaction or employee satisfaction goals; goals relating to merger synergies, management of employment 

performance with respect to the performance measures may be established at such levels and on such terms as the Committee 

may determine, in its discretion, on a corporate-wide basis or with respect to one or more business units, divisions, subsidiaries, 

business segments or functions, and in either absolute terms or relative to the performance of one or more comparable companies 

or an index covering multiple companies. Unless otherwise determined by the Committee, measurement of performance goals with 

respect to the selected performance measure(s) will exclude the impact of charges for restructurings, discontinued operations, 

extraordinary items and other unusual or non-recurring items, as well as the cumulative effects of tax or accounting changes, each 

Clawback/Recoupment

Non-Transferability of Awards
An award granted under the Stock Incentive Plan generally may not be sold, pledged, assigned, hypothecated, transferred or disposed 

of in any manner. Awards can be transferred by will or by the laws of descent or distribution. In addition, an award agreement for an 

award other than incentive stock options can provide for the award to be transferred for no consideration to a member of the grantee’s 

immediate family.
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Adjustments Upon Changes in Capitalization

dividend, stock split, spinoff, rights offering, or recapitalization through a large nonrecurring cash dividend, the Committee must cause 

the Stock Incentive Plan, in the individual award 

shares, or per-share results, and other terms and conditions of outstanding awards, to prevent dilution or enlargement of rights. In the 

Change in Control

If outstanding awards are assumed or continued

outstanding stock options and SARs will become immediately exercisable, and any period of restriction or other restrictions imposed 

on restricted stock, RSUs, PSUs or other stock-based awards will lapse. In addition, all incomplete performance periods in respect of 

awards of performance shares, PSUs and each other performance-based award will end on the date of the change in control and the 

the change in control, if determinable, or at the target level, if not determinable. Notwithstanding the foregoing, if less than 50% of 

the relevant performance period has elapsed as of the date of the change in control, then the performance goals applicable to such 

following the occurrence of the change in control and the date the award otherwise vests in accordance with the award agreement.

If outstanding awards are not assumed or continued

change in control over the stock option exercise price or the SAR grant price, as applicable;

(ii) all outstanding restricted stock, RSUs and other stock-based awards will be terminated and participants will receive, for each 

change in control; and

(iii) all outstanding performance shares, PSUs and other performance-based awards will be terminated and participants will receive, 

of the change in control. Each performance share, performance share unit and other performance-based award will vest on a pro 

rata monthly basis, including full credit for partial months elapsed, and will be paid based on the level of performance achieved 

as of the date of the change in control, if determinable, or at the target level, if not determinable. Notwithstanding the foregoing, if 

less than 50% of the relevant performance period has elapsed as of the date of the change in control, then the performance goals 

applicable to such award will be deemed satisfied at the target level.

The Committee has the authority to provide for automatic full vesting and exercisability of awards held by certain participants affected 

by a subsidiary disposition.

or condition constituting a change in control does not constitute a “change in the ownership” or a “change in the effective control” of 

PVH or a “change in the ownership of a substantial portion of a corporation’s assets” with respect to PVH (each within the meaning 

of awards (or portion thereof) or a lapse of any applicable restrictions on awards, and not for purposes of determining whether the 

settlement or payment of an award (or portion thereof) will be accelerated under the Stock Incentive Plan. The prior sentence will not 
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Federal Tax Aspects

under the Stock Incentive Plan. The summary is based on existing U.S. laws and regulations, and there can be no assurance that 

those laws and regulations will not change in the future. The summary does not purport to be complete and does not discuss the tax 

the participant may reside. It is intended that the Plan and any awards granted thereunder will comply with, and should be interpreted 

Incentive Stock Options
In general, neither the grant nor the exercise of an incentive stock option will result in taxable income to an optionee or a deduction to 

PVH. However, for purposes of the alternative minimum tax, the spread on the exercise of an incentive stock option will be considered 

part of the optionee’s income.

capital gain to an optionee and will not result in a tax deduction to PVH. To receive incentive stock option treatment as to the shares 

incentive stock option is granted nor within one year after such incentive stock option is exercised. In addition, an optionee generally 

must be a PVH associate, or an associate of one of our subsidiaries at all times between the date of grant and the date three months 

before exercise of such incentive stock option. If an incentive stock option is exercised more than three months after the termination 

date of exercise minus the option price or (b) the amount realized on the disposition minus the option price, will be treated as ordinary 

amount of such ordinary income.

If an optionee makes payment of the option price by delivering shares of our common stock, the optionee generally will not recognize 

any gain as a result of such delivery, but the amount of gain, if any, that is not so recognized will be excluded from the optionee’s basis 

stock option to exercise a stock option will be treated as a taxable disposition if the transferred shares have not been held by the 

market value on the exercise date of the shares issued to the optionee over the option price. This ordinary (compensation) income will 

If an optionee makes payment of the option price by delivering shares of our common stock, the optionee generally will not recognize 

any gain as a result of such delivery, but the amount of gain, if any, that is not so recognized will be excluded from the optionee’s basis 

in the new shares received.

option will be measured by the difference between the amount realized on the disposition and the tax basis of such shares. The tax 

the ordinary income recognized by the optionee, and to withhold income and employment taxes, and pay our share of employment 

option at the time the transfer of the stock option is considered completed for gift purposes. The Internal Revenue Service takes the 

position that the transfer is not complete until the stock option is fully vested.
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Stock Appreciation Rights
No taxable income is recognized when a SAR is granted to a participant. Upon exercise, the participant will recognize ordinary income 

additional gain or loss recognized upon later disposition of the shares is capital gain or loss, which may be long-term or short-term 

capital gain or loss depending on the holding period.

Restricted Stock, RSUs, Performance Shares and PSUs
A participant generally will not have taxable income upon grant of restricted stock, RSUs, performance shares, or PSUs. Instead, the 

cash received minus any amount paid. For restricted stock only, a participant instead may elect to be taxed at the time of grant.

Other Stock-Based Awards

shares).

Tax Effect for the Company

to the ordinary income realized by a participant and at the time the participant recognizes such income (for example, the exercise of a 

that it does not exceed $1,000,000.

The amounts that may be received under the Stock Incentive Plan in the future are not determinable, as the Stock Incentive Plan, 

as amended, will not be effective unless and until approved by our stockholders, and such amounts will depend on actions of the 

our NEOs under the Stock Incentive Plan in 2025, see
compensation grants made to our non-employee directors in 2025, see
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Appointment of Auditors

As a matter of good corporate governance, the Board of Directors is asking stockholders to ratify the 

disapprove of the selection, the Board will ask the Audit & Risk Management Committee to reconsider 

The Audit & Risk Management Committee is directly responsible for the appointment, compensation 

and oversight of the work of the independent auditor. The Committee has selected Ernst & Young LLP 

involved and consults with other members of the Committee regarding the appointment of Ernst & 

Young’s lead engagement partner. The Audit & Risk Management Committee evaluated Ernst & Young’s 

result, the Committee and the Board believe the continued retention of Ernst & Young to serve as our 

auditors is in the best interests of PVH and our stockholders.

from stockholders.

The Board of Directors 
recommends a vote 

the appointment of the 
auditors.

Proxies received in 
response to this solicitation 
will be voted FOR this 
proposal unless the 

otherwise.

Fees Paid to Auditors

Audit & Risk Management Committee.

2025 
($)

2024 
($)

Audit Fees1 9,722,000
2 351,000 

3 2,267,288 
4 190,000 

3 Includes fees for services to assist us in the preparation of our tax returns and for the provision of tax advice. Such fees include tax compliance fees of $406,456 in 2025 and 
$313,361 in 2024.

4 Includes fees for services other than those reported in the other three categories. Such fees include an assessment of our cybersecurity program.

by our outside auditors. The charter permits the Committee to delegate to any one or more of its members the authority to grant such 

decision to pre-approve any services using such delegated authority must be presented to the full Committee at its next meeting.
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Audit Committee Report

on their audit. The Audit & Risk Management Committee is directly responsible for the appointment, compensation and oversight of 

The Audit & Risk Management Committee, in evaluating and selecting the independent auditors, considers, among other things, 

management, internal auditing staff and Ernst & Young LLP, the independent auditors. Management represented to the Committee that 

the PCAOB and the SEC.

has discussed with the independent auditors the auditors’ independence from PVH and PVH management. The Committee also has 

considered whether the independent auditors’ provision of non-audit services to PVH is compatible with the auditors’ independence.

The Committee discussed with the internal and independent auditors the overall scope and plans for their respective audits. It meets 

with the internal and independent auditors, with and without management present, to discuss the results of their examinations, the 

In reliance on the reviews and discussions referred to above, the Committee recommended to the Board that the audited consolidated 

Brent Callinicos, Chair 

Jesper Andersen 

 

 

Amy McPherson
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Owners and Management

 

1

245 Summer Street

Boston, MA 02210

6,717,443 14.6

2

New York, NY 10022

6,465,818 14.0

3

New York, NY 10001

4,342,928 9.4

LP4 3,025,514 6.6

5 2,416,452 5.2

1 

tion 20

May 7, 202

2 

3 

4
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• 

• Our NEOs

• 

 
1

3,512

6,572

86,0362

21,940

11,154

0

2,776

Stefan Larsson 447,016

21,776

18,083

3,278

1,369

6,640

Eva Serrano 5,729

6,549

18,083

688,126 1.5

375

 shares.
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. As 

 

0.4

shares.
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in 

connection with an RSU grant to Erik Graf
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“Green” Initiative

electronically in the future.

Who Can Vote

46,074,047

Who Can Attend

How to Attend
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How to Vote

the Notice.

How to Change Your Vote or Revoke Your Proxy

How to Submit Questions
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Abstentions and Broker Non-Votes

Board   
non-votes

nominee
No effect No effect

Same effect as a No effect

Same effect as a No effect

Same effect as a No effect/not 
applicable



GENERAL INFORMATION ABOUT THE ANNUAL MEETING / PVH CORP. 2026 PROXY STATEMENT / 103

solicitation of proxies for a fee of $11,000 plus expenses.

Interests of Certain Persons in Matters to Be Acted Upon

Secretary
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Exhibit A

2025

GAAP Adjustments Non-GAAP

 
  

 $8,950  $(251)  $8,699

4,274 (249) 4,025

Americas 2,740 3 2,743

1,516 (6) 1,510

421

Tommy Hilfiger 4,771 (159) 4,612

3,964 (90) 3,875

 $231  $(560)  $791

 $25  $(528)  $553

49 49

 $0.52  $11.40

2024

GAAP Adjustments Non-GAAP

 $8,653

EMEA 4,064

Americas 2,586

APAC 1,576

428

Tommy Hilfiger 4,590

3,857

 $772  $(93)  $865

 $599  $(67)  $665

57 57

EPS  $10.56  $11.74
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EBIT to EBIT on a non-GAAP basis

2025 

 $231  $772

93

51

480

(13) 28

(10)

(10

 $791  $865
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Exhibit B

Name

Stefan Larsson • Employment Agreement

Agreement

• Employment Agreement

• Employment Agreement

• Employment Agreement

David Savman

• Employment Agreement

Eva Serrano • Employment Agreement • 
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Exhibit C

PVH CORP. 
STOCK INCENTIVE PLAN

1. Establishment, Objectives and Duration.

 Establishment of the Plan. PVH Corp. established this incentive compensation plan to permit the granting of Nonqualified 

Stock-Based Awards to the persons and for the purposes described herein. The Plan first 

 Purposes of the Plan

determine. The Plan will remain in effect with respect to outstanding Awards until no Awards remain outstanding.

2. Administration of the Plan.

The Committee

/or director of the 
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their estates and beneficiaries.

3. Shares Subject to the Plan; Effect of Grants; Individual Limits.

Number of Shares Available for Grants

. The  shares referred to 

Share Counting
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Stock-Based

Stock-Based

Stock-Based Award 

4. Eligibility and Participation.

Actual Participation

with the provisions of the Plan.

5. Types of Awards.

/

Stock-Based Awards.

. Each Award shall be designated in the Award Agreement.

6. Options.

Grant of Options

Award Agreement

Exercise Price

Term of Options

Exercise of Options

pro-rated
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otherwise.

and/

. Each Participant’s Option Award Agreement shall set forth the extent to which the 

7. Stock Appreciation Rights.

Grant of SARs

Award Agreement

Grant Price.

Term of SARs

Exercise of SARs

pro-rated

some combination thereof.

. Each SAR Award Agreement shall set forth the extent to which the Participant 

or service.

8. Restricted Stock.

Grant of Restricted Stock
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Award Agreement

Period of Restriction and Other Restrictions

pro-rated

such other conditions and/

time-based /

 

registered in  registration.

Removal of Restrictions

Participant shall be entitled to receive a certificate evidencing the Shares.

Voting Rights

full voting rights with respect to those Shares during the Period of Restriction.

of Restricted Stock vest.

. Each Award Agreement shall set forth the extent to which the Participant shall have 

9. Restricted Stock Units.

. 

Award Agreement.

Period of Restriction

pro-rated
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Voting Rights

. Each Award Agreement shall set forth the extent to which the Participant shall have 

settled in cash and/

10 Performance Shares and Performance Share Units.

Award Agreement

. The initial value of a Performance Share or a Performance 

Period of Restriction

pro-rated

Voting Rights

 Each Award Agreement shall set forth the extent to which the Participant shall have 

Other Stock-Based Awards.

Grant.
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Period of Restriction

pro-rated

Period of Restriction limitations described above.

Stock-Based Awards

Stock-Based

provide that settlement of Other Stock-Based

. The Committee shall determine the extent to which the Participant shall have the 

right to receive Other Stock-Based

all Other Stock-Based

Stock-Based Awards granted pursuant to the 

/

Stock-Based

Stock-Based Awards vest and are settled.

Performance Measures.

/

other performance-based Awards. The performance goals to be used for such Awards shall be based on one or more of the 

corporate-wide

comparable companies or an index covering multiple companies.

other unusual or non-recurring

Transferability of Awards
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Taxes

Conditions Upon Issuance of Shares.

Adjustments Upon Changes in Capitalization

/k/

per-Share

Change in Control and Subsidiary Disposition.

Change in Control in which Awards are Assumed or Continued

Stock-Based

Change in Control.

each other performance-based Award shall end on the date of the Change in Control and the performance goals applicable to 

performance-based Award shall 

thereafter become a time-based

such Award otherwise vests in accordance with the Participant’s Award Agreement.

Change in Control in which Awards are not Assumed or Continued
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or the SAR grant price.

Stock-Based Awards shall be terminated 

performance-based Awards shall be 

performance-based

Award shall be deemed satisfied at the target level.

unvested Awards under the Plan and the termination of restrictions on transfer and repurchase or forfeiture rights on such 

Amendment, Suspension or Termination of the Plan.

applicable listing standard or rule.

available under the Plan.

No Repricing

therefore.

Clawback/Recoupment



C-10 / PVH CORP. 2026 PROXY STATEMENT / EXHIBIT C

Reservation of Shares.

Rights of Participants.

Successors.

/

Legal Construction.

had not been included.

Non-Exclusive Plan
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GLOSSARY OF DEFINED TERMS

Stock-Based Awards granted 

under the Plan.

the terms and provisions applicable to an Award.

combined voting power of the then-outstanding

then-outstanding

voting power of the then-outstanding
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corporation resulting from such Business Combination or the outstanding voting securities of such corporation entitled to vote 

short-term

declared and paid on an equal number of outstanding Shares.

mother-in father-in son-in daughter-in brother-in sister-in
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Stock-Based Share-based or Share-related

Stock-Based

cash-settled

applicable.

/



PVH Corp.

PVH.com



The Board recommends a vote FOR all of the nominees in Proposal 1, and  
FOR Proposals 2, 3 and 4. 

1. Election of the nominees for director listed below: 

FOR AGAINST ABSTAIN FOR AGAINST ABSTAIN 

1(a) JESPER ANDERSEN 1(f) KATE GULLIVER

1(b) AJAY BHALLA 1(g) STEFAN LARSSON

1(c) MICHAEL M. CALBERT 1(h) G. PENNY McINTYRE

1(d) BRENT CALLINICOS 1(i) AMY McPHERSON

1(e) GEORGE CHEEKS 1(j) JUDITH AMANDA SOURRY KNOX

2. Approval of the advisory resolution on executive compensation For Against Abstain 

3. Approval of the amendments to the Company’s Stock Incentive Plan For Against Abstain 

4. Ratification of auditors For Against Abstain 

THIS PROXY WHEN PROPERLY EXECUTED WILL BE VOTED AS DIRECTED OR, IF NO DIRECTION IS GIVEN, WILL BE VOTED AS  

THE BOARD RECOMMENDS. 

Date _____________________________________, 2026 Signature(s) in Box 
Note: The signature should agree with the name on your stock 
certificate. If acting as executor, administrator, trustee, 
guardian, etc., you should so indicate when signing. If the 
signer is a corporation, please sign the full corporate name, 
by duly authorized officer. If shares are jointly held, each 
stockholder named should sign.  

Please fold here – Do not separate

TO VOTE BY INTERNET OR 
TELEPHONE, SEE REVERSE SIDE 
OF THIS PROXY CARD.

Address Change? Mark box, sign, and indicate changes below:

Shareowner Services 
P.O. Box 64945 
St. Paul, MN 55164-0945 
 
 



PVH CORP. 

ANNUAL MEETING OF STOCKHOLDERS 

June 18, 2026 

8:45 a.m. ET 

 

 

The annual meeting will be held virtually. It will be a live webcast and can only be attended online. 

To register for the virtual meeting, please follow the instructions below: 

• Visit www.proxydocs.com/pvh on your smartphone, tablet or computer. 

• As a stockholder, you will then be required to enter your control number which is located in the upper right 
hand corner on the reverse side of this proxy card. 

• After registering, you will receive a confirmation email and an email approximately 1 hour prior to the start of 
the meeting to the email address you provided during registration with a unique link to the virtual meeting. 

 

 
 
 

 

PVH CORP. 

285 Madison Avenue 

New York, New York 10017 Proxy 

This proxy is solicited by the Board of Directors for use at the Annual Meeting on June 18, 2026. 

The shares of stock you hold in your account will be voted as you specify on the reverse side. 

STEFAN LARSSON and MARK D. FISCHER, or either of them, with the power of substitution, are hereby 
authorized to represent the undersigned and to vote all shares of the COMMON STOCK of PVH CORP. held by 
the undersigned at the Annual Meeting of Stockholders to be held virtually, via live webcast, on June 18, 2026, 
and any adjournments thereof, on the matters printed on the reverse side. 

This Proxy, when properly executed, will be voted in the manner directed herein by the undersigned 
stockholder.  If this Proxy is executed but no directions are given, this Proxy will be voted: 

1. FOR the election of all of the nominees for director. 

2. FOR the approval of the advisory resolution on executive compensation. 

3. FOR the approval of the amendments to the Company’s Stock Incentive Plan. 

4. FOR the ratification of auditors.

 

Vote by Internet, Telephone or Mail 

24 Hours a Day, 7 Days a Week 

Your phone or Internet vote authorizes the named proxies to vote your shares 
in the same manner as if you marked, signed and returned your proxy card. 

� � � 
INTERNET/MOBILE PHONE MAIL 

www.proxypush.com/pvh 1-866-883-3382 
  Mark, sign and date your proxy 

Use the Internet to vote your proxy. Use a touch-tone telephone to card and return it in the  
vote your proxy. postage-paid envelope provided in 

time to be received by June 16, 2026.  

If you vote your proxy by Internet or by Telephone, you do NOT need to mail back your Proxy Card.

If you vote your proxy by Internet or by Telephone, you do NOT need to mail back your Proxy Card.


